BT Ne. L | =2 9

Ui

City of Alexandria, Virginia

MEMORANDUM
DATE: MAY 4, 2006
TO: THE HONORABLE MAYOR AND MEMBERS OF CITY COUNCIL
FROM: JAMES HARTMANN, CITY MANAGER

SUBJECT: FY 2005 WORKFORCE UTILIZATION AN SIS AND FY 2005
APPLICANT TRACKING REPORT

-4-00L

ISSUE: City Council consideration of the FY 2005 Workforce Utilization Analysis and the FY
2005 Applicant Tracking Report (Attachments 1 and 2).

RECOMMENDATION: That City Council receive the reports and thank the members of the
Commission on Persons with Disabilities, the Commission for Women, the Human Rights
Commission, and the Commission on Aging for their continued support of the City’s affirmative
action initiatives,

DISCUSSION: The City’s Human Rights Code, Section 12-4-15(a)}(7), specifies that City
Council be provided with an annual report describing the City’s performance in employment
policies and practices as they relate to discrimination because of race, color, sex, religion,
ancestry, national origin, marital status, age or disability. The FY 2005 Workforce Utilization
Analysis and the FY 2005 Applicant Tracking Report fulfill this requirement. The Workforce
Utilization Analysis consists of a statistical analysis of the City’s workforce by EEO job group
and by protected class, as well as a description of the affirmative action initiatives carried out by
the City during FY 2005. The Applicant Tracking Report provides an analysis of the City’s job
applicant tracking data, including statistics on the number of applicants who were certified,
interviewed and selected for City employment or promotion during the fiscal year.

The 2000 U.S. Census Community Labor Statistics show the availability of workers in this
metropolitan statistical area by race, gender and ethnicity for various job groupings. These
Statistics, issued during FY 2004, now include more race and ethnicity categories, which reflect
the increased diversity in the United States. The Statistics also include male and female
breakdowns for each race/ethnicity. The City can now make a more meaningful comparison of
its workforce with the available workforce in the Washington, D. C., Primary Metropolitan
Statistical Area (PMSA), and target its recruitment efforts to attract representatives of any
underutilized group in any job group. The FY 2005 fiscal year is the first year for which we have
captured data in a format compatible with the “new” census categories, Therefore, we are
creating a new baseline for future analyses.




To maintain our ability to attract and employ a diverse workforce, the City tracks changes in the
composition of our workforce, makes efforts to broaden the diversity of the pool of applicants
reached for City job vacancies, and promotes staff development to facilitate upward mobility
opportunities for current City employees.

The annual Workforce Utilization Analysis and the Applicant Tracking Report are important
tools that help managers to assess the City’s progress in accomplishing affirmative action
objectives. The Workforce Utilization Analysis enables managers to identify areas in which the
City’s workforce is not representative of the qualified labor market in the Washington,

D. C, PMSA. The statistics in the Applicant Tracking Report enable managers to monitor the
selection rates for specific protected classes, to identify whether any barriers to equal
opportunity are apparent, and, where appropriate and possible, to take the necessary steps to
remove such barriers.

FY 2005 Initiatives

The activities below, conducted in the past fiscal year in addition to our ongoing recruitment
activities, have enhanced the diversity of the City’s workforce.

. The City’s Affirmative Action Officer (AAQ) expanded recruitment efforts through
outreach to historically Black colleges and universities. The AAQO traveled to Tennessee
State University (Nashville, TN), spoke to students and alumni, and, on a second invited
visit, participated in the university’s annual Student Motivation Task Force.

. The AAO and staff from the City’s Personnel Services Department, Police Department,
and Sheriff’s Office attended five career fairs specifically targeted toward the recruitment
of minorities.

. The AAOQ attended the following career fairs: Kettering (MD) Baptist Church Fall Job
Fair, Pittsburgh Post-Gazette Diversity Job Fair, Bowie State University Career Fair,
Philadelphia Diversity Fair, and the Congressional Black Caucus Foundation Diversity
Fair.

. The AAO utilized a database of national professional organizations and associations to
advertise career opportunities in the City.

. The City’s Multi-Cultural Services Initiative Coordinator (MCSIC) continued to work
with City Departments on achieving cultural competence through the use of self-
assessment tools: language assistance, interpreter services, and document translation.

. The MCSIC is an active member of the Washington Area Partnership for Immigrants,
which supports Tenants and Workers United (formerly Tenants and Workers Support
Committee) and the Family and Child Network Centers.



. Staff from the Police Department attended nine career fairs, distributing over 350 job
applications. The Police Department also tried taking its exam on the road, testing
applicants in Ocean City, MD and Nashville, TN (Tennessee State University).

. Police Department staff advertised position vacancies on three law enforcement-related
web sites and in various print media.

. The Police Department hired thirty-one new officers, six of whom are females and twelve
of whom are minorities. The Police Department also hired one Black female as an
Emergency Communications Technician and one Hispanic male as the City’s Hack
Inspector.

. The Office of the Sheriff hired ten new deputies, three of whom are females and five of
whom are minorities.

. The Office of the Sheriff staff attended seven career fairs at military bases and regional
colleges, and advertised position vacancies on Sheriff-related web sites.

. The Personnel Services Department continued its work with department heads to increase
employee advancement opportunities. The following departments have career ladder
programs in place: City Attorney, Commonwealth’s Attorney, OMB, Finance, Fire
Department (4), Sheriff’s Office, T&ES (2), Police (2), and Planning and Zoning. In FY
2006, Personnel will work with other departments to implement career ladder programs.

. The Department of Human Services’ JobLink Division and the Disability Resources
Coordinator collaborated on recruiting initiatives to increase the hiring of persons with
disabilities.

Statistical Analysis

The U.S. Census Bureau, in the collection of data for the 2000 Census, changed and expanded
the race/ethnicity classifications. The 1990 Census race/ethnicity classifications were: Female,
Black, Hispanic, Asian, and American Indian. The new race/ethnicity classifications are:
White non-Hispanic, Hispanic, Black non-Hispanic, American Indian/Alaskan Native
(AIAN) non-Hispanic, Asian non-Hispanic, Native Hawaiian/Other Pacific Islander
(NHOPI) non-Hispanic, Black & White non-Hispanic, ATAN & White non-Hispanic, AIAN
& Black non-Hispanic, Asian & White non-Hispanic, and Balance 2+ Races non-Hispanic.
Furthermore, each classification is now broken down into Male or Female gender identification.
These breakdowns allow the City to report accurately on the composition of the workforce and
applicants for City jobs.

The local government job category titles also changed in the 2000 Census. The Public Safety
category has been changed to Protective Service: Sworn and Protective Service: Non-Sworn.
The Para-Professional category no longer exists. The Personnel Services Department’s
Classification and Compensation Division populated the remaining categories with those job
groups previously identified in the Para-Professional category.
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The FY 2005 Workforce Utilization Analysis compares the City’s current workforce against the
Community Labor Statistics provided by the 2000 Census. The FY 2005 Applicant Tracking
Report provides data on the selection rates for the above mentioned race/ethnic groups and
persons with disabilities, older workers, and Vietnam-era veterans, at each stage of the City’s
hiring process: certification, interview, and selection.

The Workforce Utilization Analysis reflects statistical data captured on the last payroll date of
the City fiscal year, June 21, 2005, when the City had 2,206 regular full-time positions filled,
compared to 2,095 filled positions at the end of FY 2004. The Applicant Tracking statistics
show that the City received 5,475 employment applications with relevant affirmative action data
in FY 2005 for 182 advertised, full-time vacant positions, compared to 6,500 applications in FY
2004 for 192 advertised, full-time vacant positions. Of the 5,475 applicants for open positions in
FY 2005, 5,017 were certified as meeting the minimum requirements for the jobs advertised.
Staff in City departments interviewed 688 of these certified applicants.

It is important to note that the applicant tracking statistics rely on data provided on the voluntary
affirmative action form. This report captures the data provided by the applicants who
completed at least one part of the voluntary affirmative action data form in FY 2005. While
the data on certification and interview rates relate to those who filled out this form, the
individuals who were selected for the jobs advertised are made up of a combination of those who
filled out the form and those who did not. Because affirmative action data forms are separated
from applications to maintain confidentiality, it is impossible to discern whether selected
applicants filled out the form.

Highlights of the Workforce Utilization Analysis and the Applicant Tracking Report for FY
2005 follow.

Females: The percent of female employees in regular, full-time positions slightly decreased in
FY 2005 to 43.2%, compared to 44.5% in FY 2004. The actual number of female employees
decreased to 919 in FY 2005 in comparison to 983 in FY 2004.

The Applicant Tracking Report showed that: (i) females represented 45% of the individuals who
applied for City positions and submitted affirmative action data; (ii) of these female applicants,
94% were certified; (iil) of these certified female applicants, 35 % were chosen to be
interviewed, and (iv) of these female interviewees, 27% were selected for the position and hired.

African Americans: The percent of African American employees in regular full-time positions
remained the same as in FY 2004, 36%. Further, the actual number of African-American
employees decreased to 765 in FY 2005 compared to 792 in FY 2004,

The Applicant Tracking Report showed that: (i) African Americans represented 32.4% of the
individuals who applied for City positions; (ii) of these African American applicants, 89% were
certified; (iii) of these certified African American applicants, 34% were chosen to be
interviewed; and (iv) of these African Americans who were interviewed, 33 % were selected and
hired.



Hispanics: The number of Hispanic employees in regular, full-time positions in FY 2005 was
157 {or 7% of the workforce).

The Applicant Tracking Report showed that: (1) Hispanics represented 5% of the individuals
who applied for City positions and submitted affirmative action data; (ii) of these Hispanic
applicants 88 % were certified; (iii) of these certified Hispanic applicants, 13 % were chosen to
be interviewed; and (iv) of these Hispanics who interviewed, 33% were selected and hired.

Asians: The number of Asian employees in regular, full-time positions in FY 2005 is 70 (or
3.3% of the workforce). The representation of Asians in the City’s workforce has remained
fairly consistent.

The Applicant Tracking Report shows that: (i) Asians represented 3.3% of the individuals who
applied for City positions and submitted affirmative action data, (ii) of these Asian applicants,
95% were certified; (iii) of these certified Asian applicants, 12% were chosen to be interviewed,
and (iv) of these Asian interviewees, 23% were selected and hired.

Native Americans: In FY 2005, there were seven employees in regular full-time positions who
identified themselves as Native Americans. This group’s representation in the City’s workforce
has remained at .4% for the past three fiscal years. Because Native Americans represent such a
small percentage of the work force, and of the applicant pool, any statistics are insignificant.

Other Race/Ethnic Groups: The 2000 Census created six additional race/ethnic groups:
Black/White non-Hispanic, American Indian/Alaskan Native/White/non-Hispanic, American
Indian/Alaskan Native/Black/non-Hispanic, Asian/White/non-Hispanic, Native Hawaiian/Other
Pacific Islander/non-Hispanic, and Balances 2+ Races/non-Hispanic. Because these groups
represent such a small percentage of the workforce, and of the applicant pool, any statistics are
insignificant.

Persons with Disabilities, Older Workers and Vietnam-era Veterans: The Census Bureau
does not provide complete census availability data on qualified workers with disabilities, older
workers (age 40 and up), or Vietnam-era veterans. Therefore, the representation of these groups
has not been analyzed using the utilization analysis approach. The City uses the data produced
by the applicant tracking system to analyze the comparative representation of these groups at the
certification, interview and hiring stages of the employment process. It should be noted that job
applicants are asked to provide the data voluntarily, so the information below covers only those
who chose to self-identify.

Persons with Disabilities: There were 123 self-identified applicants with disabilities in

FY 2005. Persons with disabilities were certified at a higher rate than the overall applicant pool
in six of the nine job groups containing positions for which such persons applied. Of these
disabled applicants, 95% were certified; of these certified applicants, 10% were interviewed; and
of those interviewed, 31% were selected and hired.

The City encourages persons with disabilities to complete the voluntary self-identification form.

However, the ability to identify accurately the number of individuals with disabilities applying
for City jobs is limited by the extent to which applicants choose to disclose their disability on
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this form. Therefore, with respect to persons with disabilities, the numbers reflected in this
report, while representing the best information available, may not accurately reflect all of the
persons with disabilities who applied for jobs, or were hired.

The Affirmative Action Officer, the Department of Personnel Services staff, and the Disability
Resources Coordinator will continue to work with local advocacy organizations for persons with
disabilities to promote City jobs. We also will continue our commitment to increase awareness,
between hiring officials and ADA Coordinators, of the need to ensure that any barriers to City
employment are eliminated and that the City is respected as an accommodating employer.

Older Workers: In FY 2005, there were 943 applicants who self-identified in this category,
compared to 1,230 in FY 2004. Of these applicants, 875 were certified, while 991 were certified
in FY 2004. The certification (93%), interview (23%), and selection (27%) rates for older
workers in FY 2005 were higher than for the overall pool of applicants.

Vietnam-era Veterans: There were 58 applicants from this category, of whom 50 (86%) were
certified and 8 were interviewed. Two of the candidates were selected for positions with the
City in FY 2005. The number of candidates that self-identify in this category decreased this
fiscal year as the number of Vietnam Veterans in the job market declines.

Promotional Data

In FY 2005, of the 205 positions that were filled, 56 (27%) were filled through the promotional
process by internal candidates.

Females: Females accounted for 38% of the applicants for promotional opportunities, and 98%
of these female applicants were certified — slightly higher than the certification rate for males.
Of the 138 females who were certified for internal opportunities, 54% (75) were interviewed. Of
the females interviewed, 39% (22) were selected, a selection rate which was higher than the
group as a whole. Male internal candidates were also selected at a 39% rate.

(See Tables IV-C, V-C, and VI-C)

African Americans: Of the 141 African Americans who applied for promotional positions, 91%
(97) were certified — a certification rate comparable to the overall certification rate for all
internal applicants. Of the African Americans who were certified, 55% (78) were interviewed, a
rate slightly higher than the overall interview rate of 51%, and well above the adverse impact test
rate. Of the 78 African Americans who were interviewed, 32% (25) were selected for the job, a
rate significantly higher than the overall selection rate of 31%. (See Tables IV-C, V-C, and VI-
C)

Hispanics: Approximately 5% of the City employees who applied for promotional opportunities
were Hispanic, and 95% (20) of the Hispanics who applied were certified. Of the 20 Hispanic
employees who were certified, 50% (10) were selected for an interview. Of those Hispanic
individuals interviewed, four were hired, for a selection rate of 40%, which represents a
significant decrease from FY 2004 (67%). This selection rate remains higher, however, than the
overall selection rate of 31%. When the actual number of individuals is small, percentages can
be deceiving. What appears to be a significant drop might be only one or two persons.
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Of the 56 City employees who were selected internally, 7% (4) of these individuals were
Hispanic. (See Tables IV-C, V-C, and VI-C)

Asian: The number of Asian employees who applied for vacancies through the internal
promotional process (4) was too small to make meaningful comparisons. The tracking figures
show that of the four Asian employees who applied for promotion, all of these individuals were
certified, one was interviewed, and one was selected for hire. (See Tables IV-C, V-C, and
VI-C)

Persons with Disabilities: According to the applicant tracking data shown in Tables I'V-D, V-D,
and VI-D, nine self-identified persons with disabilities applied for promotional opportunities in
FY 2005, and all were certified. Of those certified, 22% (2) were interviewed. Of those
interviewed, one person was promoted.

Older Workers (over age 40): According to the applicant tracking data displayed in Tables IV-
D, V-D, and VI-D, of the City employees applying for promotional opportunities, 51% were
workers over the age of 40. Specifically, 99% (158) of all the applicants over the age of 40 who
applied were certified. Of the 100 older workers interviewed, 31% (31) were selected, a selection
rate comparable to the overall promotional selection rate of 32%. Therefore, of the 56 City
employees who were selected for internal promotional opportunities, 45% of these individuals
were over the age of 40. Further, Tables IV-E, V-E, and VI-E provide a more detailed look at
the promotional tracking by age band.

Vietnam-era Veterans: In FY 2005, five City employees who are Vietnam-era Veterans applied
for promotional opportunities. All five Vietnam-era Veterans were certified, one was
interviewed, but none was selected.

Staff worked with the Human Rights Commission, the Commission on Persons with Disabilities,
the Commission for Women, and the Commission on Aging to analyze the fiscal year statistics
and prepare the Workforce Utilization Analysis and the Applicant Tracking Report. Annually
each Commission designates a member to serve on a committee comprised of representatives of
the four commissions, and staff from the City Manager’s Office, the Office of Human Rights and
the Department of Personnel Services. The committee members are provided with information
that includes City workforce distribution by salary and grade, summary information on City
grievances, terminations, EEOC complaints, and utilization (by race, gender and age) of the
City’s tuition assistance and training courses.

The Commissions’ designees discuss their findings with their respective Commissions and
Chairs, and offer comments, advice and assistance to City staff. This year they expressed
support of the City’s efforts to promote jobs more broadly in a recruitment market that is
increasingly competitive. They acknowledged the difficulty in analyzing data for FY 2005
because of the changes in Federal categories and classifications. Committee members want to
have input in creating new formats for the reports, beginning in FY 2006, and urged the City to
hire a consuitant to assist them and staff in redesigning the reports. The Commissions also
offered their support to staff in the City’s effort to improve those areas where utilization is below
that of the availability of the Washington, D. C., metropolitan recruitment area,



The following points were made by the Commissions:

Comments of the Human Rights Commission (no attachment)

The Commission made specific suggestions to clarify details of the reports.

Include recruitment activities in the Applicant Tracking Report: The Commission found
recruiting details in the Workforce Utilization report and thought the same information would
enhance the Applicant Tracking Report.

Include number of applications without affirmative action data: The Commission wants the
number of applications received from persons who did not complete the City’s affirmative action
data form noted in the report.

Significant difference in number of certified applications: The Commission noted a
significant increase in the number of certified applications and wants the City to explore possible
rationales to explain the increase.

Comments of the Commission on Persons with Disabilities (Attachment 3)

Promotion and hiring trends for persons with disabilities are down: The Commission noted
that, based on the FY 2005 statistics, promotions and hiring are down for persons with
disabilities. It should be noted these statistics include only the applicants who filled out the form
noting that they had a disability.

Persons with disabilities are not included in the City’s Workforce Utilization Analysis:
Noting that the City’s Workforce Utilization Analysis is designed to determine areas of
underutilization for EEO protected classes, the Commission wants information on persons with
disabilities included. Since this information is not provided by the Census we need to find other
ways to approach this.

Upward mobility programs include few persons with disabilities: Acknowledging that the
City encourages employees to enhance their professional skills through providing tuition
assistance and internal training programs, the Commission expressed concern that the numbers
are low for persons with disabilities in upward mobility programs. The Commission wants the
City to take action to rectify the problem. We will look at this in the coming year.

FY 2006 report format comments: The Commission recognized that the report is a ground-
breaking attempt to obtain hard data on the City’s commitment to equal opportunity, but
suggests the following:

. data collection should be based on specific stakeholder needs;

. applicant tracking for un-protected group (White Males) would be useful; and

. the City needs to hire a consultant specializing in data collection and analysis to assist the
Affirmative Action Officer.

Staff will review these recommendations as we begin next year’s report.



Comments of the Commission for Women (Attachment 4)

The Commission noted satisfaction in the sharing of information regarding their concerns and
the usefulness of the Workforce Utilization Analysis and Applicant Tracking Report as currently
structured and look forward to involvement in developing a new approach and format for the FY
2006 and future reports.

Information in FY 2005 report not useful: The Commission noted that the reports are
excessively detailed and cumbersome, yet lack sufficient information for readers to reach
informed conclusions.

Reports do not provide enough descriptive information: Although the reports contain
statistical tables, the Commission feels that the reports do not provide enough descriptive
information on the steps the City is taking to address problems.

The Commission acknowledges the complexity of the reports, and suggests that the City engage
the services of an experienced consultant to assist in a redesign of the reports.

We will be seeking such consultant services to assist us in report redesign.

Comments of the Commission on Aging (Attachment 5)

Statistics on persons age 55+ mere applicable: Recognizing that Federal guidelines for age
protection begins at age 40, the Commission still feels that statistics focused on persons age 55+,
as defined by the Older Workers Act, are more illustrative of their concerns and more relevant
to their constituency.

Overall review was rewarding: The Commission noted the following:

. 18% of current City employees are age 55+,

. 10% of new hires were over the age of 50;

. 95% of applicants age 55+ were certified;

. 31% of certified applicants were interviewed, and
. of those, 31% were selected for hire.

However, the Commission expressed concern that , although 19 employees age 55+ applied for
promotion, none was selected.

The Commission recognizes the changes that have been made to the reports, but feels more
changes are required to make the information more useful, and recommends that a consultant be
hired to assist in the development of more meaningful data.

I want to thank the Human Rights Commission, the Commission on Persons with Disabilities,
the Commission for Women, and the Commission on Aging for their review of, and their
comments and suggestions on, these reports. Their assistance is extremely helpful to the City in
our effort to find ways to increase workforce diversity. We will be addressing their
recommendations in the next few months as we develop a new report format for next year.



ATTACHMENTS:

Attachment 1. FY 2005 Workforce Utilization Analysis Report
Attachment 2. FY 2005 Applicant Tracking Report

Attachment 3. Letter from the Commission on Persons with Disabilities
Attachment 4. Letter from the Commission on Women

Attachment 5: Letter from Commission on Aging

STAFF:

Steven J. Mason, Affirmative Action Officer

Michele Evans, Deputy City Manager

Henry Howard, Director, Department of Personnel Services
Jean Kelleher Niebauer, Director, Office of Human Rights
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FY 2005 AFFIRMATIVE ACTION PROGRAM
WORKFORCE UTILIZATION ANALYSIS

Introduction

The City of Alexandria has a history of commitment to equal employment opportunity. Equal employment
opportunity means nondiscrimination on employment related decisions, that is, hiring and promoting without
regard to race, color, religion, age, sex, marital status, national origin, ancestry, sexual orientation, physical or
mental disabilities, or any other protected class. The City is committed to reducing and, wherever possible,
eliminating actual and apparent under-representation of minorities and women in its workforce. The City 1s
equally dedicated to removing procedural and attitudinal barriers to access for persons with disabilities and
older persons. The City complies fully with all applicable federal, state, and local statutes mandating equal
employment opportunity and barring discrimination, including Title VII of the Civil Rights Act of 1964, as
amended, the Age Discrimination in Employment Act, (ADEA) the Americans with Disabilities Act, (ADA) the
Rehabilitation Act of 1973, the Vietnam Fra Veterans Readjustment and Assistance Act of 1974, the U.S.
Department of Labor, Office of Federal Contract Compliance Programs (OFCCP) guidelines, the U.S. Equal
Employment Opportunity Commission (EEOC) guidelines, and the City’s Human Rights Code. The City's
commitment is further supported by a comprehensive affirmative action program, which is desi gned to attract

and maintain a workforce that reflects the diversity of the identified labor pool in the Washington, D.C., Primary
Metropolitan Statistical Area (PMSA).

A PMSA is a geographical entity defined by the federal Office of Management and Budget for use by statistical
agencies. If an area meets the requirements to qualify as a metropolitan statistical area and has a population of
one million or more, two or more PMSAs may be defined within it if statistical criteria are met and local
opinion is in favor. A PMSA consists of one or more counties that have substantial commuting interchange.
When two or more PMSAs have been recognized, the larger area of which they are components then is
designated a consolidated metropolitan statistical area.

The City regularly reviews its employment procedures and the composition of its work force to gauge the
progress that has been made and to identify any practices that might create barriers to equal employment
opportunity. The City's principal monitoring tools are the annual Workforce Utilization Analysis which
captures the composition of the workforce and the Applicant Tracking Report, which summarizes recruitment
initiatives and hiring practices. In this monitoring effort the City works closely with four Alexandria citizen
commissions — the Human Rights Commission, the Commission on Persons with Disabilities, the Commission

for Women, and the Commission on Aging — whose representatives review the

City’s workforce statistics and
provide constructive recommendations.

The Workforce Utilization Analysis is designed to identify areas of underutilization for four protected classes:
Females, African-Americans, Asians, and Hispanics. It is based on a comparison of the percentages of
minorities and females employed in regular, full-time positions in the City's work force ("utilization") with the
percentages of minorities and females with similar training and education in the Washington, D.C. metropolitan
area ("availability"). The availability figures for the Washington, D.C. PMSA area are based on the 2000
census data. Because the Community Labor Statistics (CLS) derived from the 2000 Census were not available

until December 2003, Fiscal Year 2005 is the first full year for which the City captured data to match the CLS
prescribed categories. This comparison of the City's "

utilization" of minorities and females with the
metropolitan area’s census "availability"

| of qualified minorities and females is made for eight different EEQ
Job groups. In each job group in which the City's number of incumbents or "utilization"

is less than the census
availability, an "underutilization"

exists. In keeping with the City’s Affirmative Action Plan, underutilization

is noted to alert City departments to the specific job groups where targeted recruitment efforts should be made
as vacancies arise.



The finding of “underutilization” is neither a finding of discrimination nor a finding of a lack of good faith
efforts. Rather, “underutilization” is a technical term used by affirmative action planners who endeavor to
increase the percentage of minorities and women m a workforce.

Although the City does not have availability data by job groups for older workers and persons with disabilities,
we closely track the numbers of these self-identified individuals as they move through the City’s employment
process to ensure equitable treatment. This information is captured in the Applicant Tracking Report, an
analytical tool which is also helpful in crafting the City’s outreach efforts for the coming fiscal year.

The City values the diversity of its workforce and continually tracks its workforce composition in comparison to
the available labor force in the Washington, D. C., PMSA. When minorities or females are underutilized in a
particular job group, the City’s Affirmative Action Plan provides for managers and supervisors to design their
recruitment efforts in such a way as to attract a strong representation of the underutilized group in the applicant
pool to fill vacancies as they occur. The City’s Department of Personnel Services and the Affirmative Action
Officer also monitor areas of underutilization in the City’s workforce and develop recruitment strategies,
workihg with department managers, aimed at attracting applicants from the underutilized groups. These efforts
underscore the City’s commitment to address, over time, areas of underutilization and to employ a diverse work
force. Recruitment efforts are tailored in response to employee turnover, prometional opportunities, and the
availability of persons with the requisite skills for the job.

The City's approach to equal employment opportunity encompasses a series of efforts. Specifically, the City has
implemented a comprehensive program that identifies areas of underutilization as well as areas of opportunity
for staff development and diversity training. For example, every department submits requisitions to advertise
for vacancies wherein the department indicates if it has underutilization of any of the protected classes for the
vacancy it seeks to fill. The Department of Personnel Services processes each requisition and advertises the
position, targeting areas where the underutilized group is likely to be reached. The City’s training program
includes several classes to prepare employees for upward mobility, the tuition reimbursement program has been
expanded, and workforce diversity training is mandated for new employees as part of their orientation program.

Summary of Findings

FY 2005 represents the first fiscal year the City of Alexandria used information and statistics derived from the
2000 U.S. Census Community Labor Statistics (CLS) to create this Workforce Utilization Analysis. The CLS
show the availability of workers in the Washington D.C. PMSA by race, gender and ethnicity for eight different
job groupings- Official/Manager, Professional, Technical, Public Safety/Swom, Public Safety/Non-Swom,
Administrative Support, Skilted Craft, and Service-Maintenance. The new statistics include changes in the
percentages of the available workforce in the job groupings, more race and ethnicity categories, and male and
female breakdowns. The new race/ethnicity categories are: White non-Hispanic, Hispanic, Black non-Hispanic,
American Indian/Alaskan Native (ALIAN) non-Hispanic, Asian non-Hispanic, Native Hawaiian/Other Pacific
Islander (NHOPI) non-Hispanic, Black & White non-Hispanic, ATAN & White non-Hispanic, ATAN & Black
non-Hispanic, Asian and White non-Hispanic, and Balance 2+ Races Non-Hispanic. Some of these categories
are statistically insignificant for the City of Alexandria and will not be reported.

We are using the data compiled for this report to establish a new base line for workforce utilization analysis.
Anomalies in accounting become evident when one tries to compare this fiscal year with the last just by the

numbers of employees in a particular category. We will, therefore, analyze current data and will make
comparisons only prospectively beginning with this report.

As in previous years, filling public safety positions with women and minorities continues to be a challenge.
There is competition among local, state and federal agencies in the Washington, D.C. area, and it has been



difficult, moreover, to match the recruitment incentives offered to applicants by these agencies. In June, 2005,
City Council approved pay increases to attract and retain public safety employees. Also, the Police and Fire
departments expanded their recruiting efforts by attending career fairs outside the region. The Police
Department also gave its enfrance examination at Tennessee State University, Penn State University, and in
Ocean City, Maryland.

Although the City continues to experience an underutilization of females and minorities in Public Safety and
other non-traditional job groups, our recruitment, hiring, and retention efforts have decreased the level of
underutilization. Some departments have very low turnover rates, and, therefore the opportunity to address
underutilization is decreased. We constantly monitor employment activities in City government and look for
opportunities to recruit and hire qualified, diverse applicants. ‘

FY 2005 Initiatives

The City has garnered a national reputation of being an ideal location fo work and live within the Washington
Metropolitan Area. It’s location offers great advantages while posing competitive challenges for the City to
attract and retain employees with the education, experience and skills required to embrace and implement
increasingly changing technological advances. Recognizing the criticality of its workforce in ensuring its
competitive advantage, the City’s management team focuses on workforce planning, which includes developing
and maintaining critical skills, retaining institutional knowledge, and recruiting and training new talent.

The City’s affirmative action efforts focus on increasing the representation of minorities and women and

attracting and recruiting qualified persons with disabilities, and older workers (using the federal protected age
status of persons age 40 and above) to the City’s workforce.

Recrititment

In FY 2005, the City extended its reach to qualified, diverse applicants by initiating a strategy that aliowed City
staff to actively recruit on a national level. The Affirmative Action Officer, staff from various departments, and
staff of the Personnel Services Department attended several job fairs regionally and beyond, and conducted
outreach and networking efforts in order to expand the pool of qualified applicants for City job vacancies. The
advertisement of job vacancies in mixed channels such as print media, internet and mailings targeted agencies
and organizations which advocate for women, minorities, persons with disabilities, veterans, and older workers.

The major efforts to attract diverse, qualified applicants included attending job fairs on military bases to attract
military retirees, churches, an NAACP sponsored job fair, and the Congressional Black Caucus Diversity Job
Fair. Additionally, the recruitment efforts were extended on a national level to colleges and organizations with
large minority population. The Affirmative Action Officer, in response to an invitation, traveled to Nashville,

Tennessee, and spoke to students and alumni of Tennessee State University about career opportunities in the
City.

In keeping with its efforts to have a department reflective of the community it serves, the City’s Police
Department continued its targeted recruitment efforts. Police Personnel staff attended nine job fairs and, for the

first time in department history, gave its entrance examination outside of the city - in Ocean City, Maryland and

Nashville, Tennessee. These efforts resulted in the hiring of 35 new employees, 8 of whom are female and 16
minority.

The Alexandria Fire Department continued its extensive outreach efforts to create a diverse applicant pool for
its firefighter hiring process. Sworn department representatives continue to recruit at fitness centers, including
the YMCA and local community centers, as well as military bases in the area. While also atténding some of the
major job fairs in the area with other city agencies, the Fire Department has also advertised in minority
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newspapers, radio stations and targeted web sites.

Persons with Disabilities

Disability Awareness Month

Each year, October is recognized as Disability Employment Awareness Month and many activities to focus on
the employment of persons with disabilities are undertaken by Alexandria Commission on Persons with
Disabilities (ACPD). Specifically, the City Council issued a Proclamation declaring October 2004 as Disability
Employment Awareness Month in the City and the Commission, in conjunction with the Department of
Personnel Services and the Alexandria City Public Schools, promotes participation in Disability Mentoring Day,
which provides students with disabilities the opportunity of shadowing a City employee to learn the various
aspects of governmental jobs.

Americans with Disability Act (ADA) Coordinators Training

Each department in the City has a designated ADA Coordinator to serve as a resource person for new hires,
incumbent employees, or residents requesting reasonable accommodations. An annual Departmental ADA
Coordinators training program, held each October, is sponsored by the Depariment of Personnel Services and
endorsed by ACPD. The City’s Disability Resources Coordinator, who also serves as staff to the Commission,
works in conjunction with staff from Personnel Services to develop a curriculum, locate speakers, and give
presentations on assistive technology, case law, etiquette, and other disability-related topics to educate the ADA
Coordinators. During this fiscal year, the training provided information on the ADA and discussed the hiring of

temporary employees with disabilities, reasonable accommodations, and accessibility features available
throughout the City.

In FY 2005, the Affirmative Action Officer conducted a voluntary survey of the City’s workforce to determine
the number of employees with qualified disabilities. Of the 2,125 surveys distributed, 39%, or 828 surveys

were returned - indicating that employees either identified qualifying disabilities or reported not having a
disability. The following are disabilities identified:

. Blind or Vision impaired
. Deaf or Hard of hearing

Learning disability/mental or emotional illness/addiction rehab/recovery or a record of
such an impairment

. Significant loss of use of limbs (can walk)
. Speech impaired (can hear)
. Other medical

The survey of self-identification of Disability is attached as Appendix E.

Upward Mobility Programs

The City continues to encourage employees to enhance their professional skills by accessing the tuition
assistance program for college level work related to the attainment of a degree or a specialized certification.

During FY 2005, 278 employees received tuition assistance under this program, compared to 330 City
employees in FY 2004, and 310 in FY2003. The following charts provide a graphic distribution by
demographic group and level of education pursued.



Tuition Assistance Distribution
By Gender, Race, Ethnic Group

FY 2005
# Tuition Assistance 97 181 3 108 134
7 N/A
%% Tuition Assistance 35 65 1 39 48 6
% Employees* 47 53 100 49 40 7 4 N/A

* This figure represents distribution of all eligible employees in the categories expressed as a percent ba

the end of FY 2004.

Tuition Assistance Distribution

By Age Group
FY 2005

sed on the Utilization Analysis Report for

3 2
# Tuition Assistance 180 25 33 25 13 278
% Tuition Assistance 65 9 13 9 3 N/A
% Employees* 49 8 8 7 23 N/A

* This figure represents distribution of ali eligible employees in the categories expressed as a percent.

Tuition Assistance Distribution
By Degree Pursued
FY 2005

Doctoral 3 2 3

Master 23 32 55

Bachelor 38 40 78

Associate 25 83 108

Other 8 24 32

Totals* 97 181 278
34.9% 67.1%

* This figure represents distribution of ail eligible employees in the categories expressed as a percent.

Assistance Participatien by Race and Sex,

Tuition Age Greater than 40 and Disability
for Fiscal Years 2002 to 2005

FY 2002 FY 2003 FY 2004 FY 2005
Total Number of Employees Receiving Tuition Assistance 356 310 330 278
# Minority Employees Participating and as a % of Total Participating 205 164 188 170
67.2% 52.9% 56.9% 61%
# Women Employees Participating and as a % of Total Participating I73 150 185 181
53% 48% 56% 67%
# Age 40 and up Employees Participating and as a % of Total Participating 151 120 129 98
42.4% 38.7% 39% 35%
# Employees with Disabilities Participating and as a % of Total Participating 1 3 2 3
1% 1% 1% 1%

Note: Information on participating employees with disabilities was not captured until fiscal year 2000.
previously published reports. The program began in Fiscal Year 1999,

Information for this table was compiled from




Focusing on retention of critical skills and internal promotion, City department heads continue to identify areas
where career ladders would open cross training to promote upward mobility opportunities. In FY 2005 the
Personnel Services Department continued to work with individual department heads who expressed interest in
implementing a career ladder system in their respective departments, which would allow for upward mobility
within a particular job class. Career ladders exist in the City Attorney’s Office, the Office of the
Commonwealth’s Attorney, the Transportation and Environmental Services Department, General Services, the

Purchasing Division of the Finance Department, and in the Police Department, Office of the Sheriff, and the
Fire Department.

During FY 2005, the Personnel Services Department continued its review of the internal training programs
available to employees. This effort assesses the opportunities available for employees to improve their skills
and increase their chances for promotion. Some of the current training programs include basic and advanced
computer training, interpersonal training, skill development, such as the Family Medical Leave Act class for
supervisors, and classes that allow an employee to prepare for promotion or retirement.

The following tables provide a comparison of hours of training and number of courses taken by all employees
during FY 2005:

City of Alexandria, Virginia _
Comparison of Hours of Training and Courses Taken
To Distribution
By Gender and Race Groups

Fiscal
Year Data set Total Male Female White Black Hispanic Other
2005 # of Training Hours 9,352 4,434 4918 3,443 3,233 593 2,083
% of Training Hours 47 53 37 35 6 18
# of Trained Employees 1,107 567 540 437 339 67 264
% of Trained Employees 51 49 39 31 3] 24
% of Employeas* 47 53 49 41 7 4
City of Alexandria, Virginia
Comparison of Hours of Training and Courses Taken
To Distribution By Age Groups
Fiscal
Year  Data set Total <40 40-44 45.49 50-54 55+
2005 # of Training Hours 9,352 5,838 659 866 796 1,193
% of Training Hours 62 7 9 9 13
# of Trained Employees 1,107 692 76 89 a1 158
% of Trained Employees 63 7 8 8 14
% of Employees* 46 9 8 7 24

* This is the distribution of all full time, part
employees, regardless of payroll status.
" This data does not include mandatory in

-time and temporary employees in the categories of gender, race and age expressed as a percent. City fraining is available to all

-service Public Safety training{Police, Fire, Sheriff), Defensive Driving, or other in-house training by departments.



City of Alexandria, Virginia
Comparison of Hours of Training and Courses Taken
To Distribution
By Gender and Race Groups
Full Time Employees™*

Fiscal i )
Year Data set Total Male Female White Black Hispanic Other
2005  # of Training Hours 9,352 4,434 4,918 3,443 3,233 593 2,083
% of Training Hours 47 53 37 35 6 22
# of Courses 2,013 993 1,020 773 665 117 458
% of Courses 49 51 38 33 8 23
% of Employees” A7 53 49 41 7 4
City of Alexandria, Virginia
Comparison of Hours of Training and Courses Taken
To Distribution By Age Groups
Full Time Employees**
Fiscal
Year Data set Total < 40 40-44 45-49 50-54 55+
2005 # of Training Hours 9,352 5,838 659 B66 796 1,183
% of Training Hours 62 7 g g 13
# of Courses 2,913 1,280 129 177 170 257
% of Courses 64 9 9 8 13
% of Employees* 46 9 8 7 24

* This is the distribution of ali full ime, part-time and temparary employees in the categories of gender, race and age expressed as a percent. City training is available to all employees,
regarcless of payrolt status.

= This data does not include mandatory in-service Public Safety training(Police, Fire, Sheriff), Defensive Driving, or other in-house training by depariments.

Workforce Summary by Protected Class Group

The changes in the Census 2000 regarding race/gender/ethnicity identifiers and EEO job groups required the City to
change its reporting procedures. Major findings and conclusions of the Workforce Utilization Analysis Report are
summarized in the section that follows by protected class group. This analysis compares the City against the
Community Labor Statistics provided by the 2000 census, which is our best way of determining if our efforts to
recruit, hire, and retain qualified, diverse individuals is successful. Tables I and IT provide a summary of the City’s
FY 2005 workforce in compartson to the community labor workforce availability of each protected class in each of
the eight job groups. This comparison serves as the City’s baseline for future reports.

Table | Comparison of Percentage of Utilization to Availability FY 2005

These tables show the numerical, or "straight parity” underutilization that exists for each job group. The availability
percentage for each job group 1s multiplied by the total number of persons in the job group ("Avail %") in order to
determine the expected number of minorities or females ("Expec") in each job group. This expected number is then
compared with the actual, or existing number ("Exist") of minorities or females in each job group. Where the
difference ("Diff") between the existing and the expected number is a positive number, it means the City

representation is higher than the census availability. If the difference is a negative number, it means the City has an
underutilization in that job group.



Table I Males

Black Non-Hispanic Hispanic Asian Non-Hispanic
cLs | city. | under | cLs | Under | CLS | Under
Avail Util. Avail % Liil.% Avail Util.%
% % %
Official * : | .
Manager 74 - 2.4 39 3.2 i ,7. :
ke b 4.8 56
Professional 6.7 1.8
Technical 10.6 bl 2.4 i 33 20
Public . 1.2 e
Safety/Sworn 29.9 24 26 .
Public
Safety/Non-
Sworn 9 ald 2.1 100 A 100
Administrative .
Support 9.1 65 2 47 23
Skilled Craft 18.3 x 16.1 28 36 19
Service
Maintenance 17.8 e 10.4 . a5 |70 100
Table I Females
Black Non-Hispanie | Hispanic Asian Non-Hispanic
CLS Under | CLS Under | CLS | Under | CLS | Gity | Under
Avail Util.% | Avail Util.% | Avail Util% | Avail | Util% | Util%
% % % % '
Official _ :
Manager 292 HE¥ 9.6 46 1.9 100 21 |7 65
Professional 32.9 | 104 1.9 3.5 25 1 30
Technical 28.4 38 17.8 ek 24 wer 4.1 8 - 86
Public
Safety/Sworn 8.8 30 12.4 20 8 b 3 -0 100
Public
Safery/Non- .
Sworn 381 89 15.8 b 1.9 100 1.1 o 100
Administrative 21 o 38 e 38 26 30
Support 36.9 35 '
Skilled Craft 32 55 2.1 7 100 7 -0 1} 100
Service 18.4 100 ' -
Maintenance 127 23 8.9 59 4 -0 100

Table Il Direct Comparison of Utilization to Availability FY 2005

These tables compare the FY 2005 percentage of qualified minority males and females available in the Washington,
D.C. metropolitan area ("CLS Avail.") with the percentage of minority males and females employed full-time in the
City work force ("City Util."). This comparison is made for each job group. An underutilization ("Underutil.") exists
when the City utilization is lower than the census availability of qualified workers. The percentage of

underutilization is shown for each job group having an underutilization. For those job groups having no
underutilization, an asterisk appears.



Table II Males

- . . - . T ic
Black Non-Hispanic Hispanic AS|.a‘n N9n Hlspan.l .
Exist ; Exp Exist | Exp Exist .'-_A\Tail Exp . Du’f
Official e 4
3 1 [32 | 4 |
Manager 17 10 2 R
13 |48 29 -16-
Professional 64 41 14 11 i kb
14 ~3.3 18 -4
Technical 82 56 19 13 > -
Public O :
15 ‘1.2 6 -9
Safety/Sworn 110 145 19 13 et
Public
Safety/Non-
0 1 0 0
Sworn 6 2 0 0
Administrative 5 .
Support 6 17 2 4 1 23 4 -3
Skilled Craft 39 13 8 11 2 36 2 0
Service S
Maintenance 48 15 12 9 0 35 3 -3
Table II Females
Black Non-Hispanic Hispanic Asian
Exist Exist | Exist Exp lef || Exist [ Avail | Exp | Diff
Official S 2_
Manager 41 7 0 3 =30 1 2.1 3 -
Professional 207 117 28 12 |18 15 35 |21 | 6
Technical 94 101 24 13 |11 3 | 41 |22 |19
Public .:' )
Safety/Sworn 30 48 9 4 o “3 -1
Public s
Safety/Non- L
Sworn 1 9 0 0 0 11475 0 0
Admin S
Support 45 100 17 7 5 38 7 -2
Skilled Craft 1 3 0 0 0 7 0 0
Service
Maintenance 0 8 3 7 4 0 4 3 -3

Females: The 2000 Census Community Labor Statistics breaks down the female workforce availability by race and

ethnicity. In FY 2005, in comparison to the CLS, the City had an underutilization of females in the following
race/gender categories and EEO job groups:

White/non-Hispanic: Technical, Public Safety/Swom, Public Safety/Non-Sworn, Administrative Support,
Skilled Craft, and Service-Maintenance.

Black/non-Hispanic: Officials-Managers, Public Safety/Sworn, and Service-Maintenance.
Hispanic: Officials-Managers, Public Safety/Non-Swomn, Skilled Craft, and Service-Maintenance.

Asian: Officials-Managers, Professional, Technical, Public Safety/Sworn, Public Safety/Non-Swom,
Administrative Support, Skilled Craft, and Service-Maintenance.

African-Americans: The 2000 Census Community Labor Statistics breaks down the availability percent of African-

Amencans in two categories - Black/non-Hispanic Males and Black/non-Hispanic females. In FY 2003, the City had
an underutilization of African-Americans as follows:

Males: Public Safety/Swom and Administrative Support
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. Females: Official-Managers, Public Safety/Sworn, and Service-Maintenance

Hispanics: The Statistics breaks down the availability percent of Hispanics in two categories - Male and Female. In
FY 2005, the City had an underutilization of Hispanics in the following categories:

. Males: Official-Managers, Public Safety/Non-Sworn, Administrative Support, and Skilled Craft
. Females: Official-Managers, Public Safety/Non-Sworn, Skilled Craft, and Service-Maintenance

Asians: The 2000 Census Statistics breaks down the availability percent of Asians in two categories - Asian/non-
Hispanic Male and Asian/non-Hispanic Female. In FY 2005, the City had an underutilization of Asians in the
following categories:

. Males: Official-Managers, Professional, Technical, Public Safety/Non-Swomn, Administrative Support,
Skilled Craft, and Service-Maintenance

The City’s recruitment efforts will continue to target opportunities that will increase the numbers of qualified, diverse
applicants to the City’s various positions. Additionally, the AAQ, Personnel Services, the Multi-Cultural Services
Initiative Coordinator, and the Disability Resources Coordinator will offer direct assistance in attracting increased
numbers of qualified, diverse applicants to non-traditional job groups.

Native Americans: In FY 2003, there were seven employees in regular full-time positions who had identified
themselves as Native American. Native Americans constituted .3% of the work force. Since Native Americans
represent such a small fraction of a percentage of the work force, utilization figures are statistically insignificant.
However, data about their representation in the work force are provided annually for informational purposes.

Persons with Disabilities, Older Workers, and Vietnam-era Veterans; The Census Bureau does not provide
complete census availability data on qualified workers available for persons with disabilities, older workers (age 40
and up), or Vietnam-era veterans; therefore, the representation of these groups is not analyzed using the utilization
analysis approach. Instead, the City uses the data produced by its applicant tracking system to analyze the
comparative representation of these groups at each stage in the selection process: certification, interview, and hiring.
For more information concerning the number of individuals from these three groups who applied and who were
certified, mterviewed, and hired, please refer to the Applicant Tracking Report.
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Y 2005 Diversity Plan

yuring FY 2005, City staff will continue the following actions to attract a diverse workforce which reflects full
tilization of the available labor force within our recruiting area. Particular efforts will be made in the following job
rroups, in response to the underutilization of women or minorities depicted in Table I.

Officials

As vacancies occur, aggressively advertise with publications and agencies targeting
women and minorities. Network with professional associations and organizations that
target women and minorities.

Professional

Continue expansive recruitment efforts and outreach strategies to attract women and
minorities to entry level Public Safety jobs. Continue to develop a presence for the City
in the employment market through attendance at job fairs, college career days and
organizations with high representation of women and minorities. Monitor promotional
selection process to ensure no barriers exist to hinder diverse employees from moving into
professional or management positions.

Technical

The Affirmative Action Officer to expand contacts with trade/technical schools and
colleges. Initiate an outreach recruitment program with organizations and professional
associations that represent the job titles in this category, such as Public Safety, paralegal,
community advocates and the construction and automotive trades that include a high
representation of minorities.

Public Safety/ Sworn
Public Safety/ Non-Sworn

The Affirmative Action Officer will coordinate expanded recruitment efforts with Police
Department, Fire Department, and Office of Sheriff staff. These efforts will include
testing outside the Washington I).C. metropolitan area.

Administrative Support

Explore strategies for attracting increasing numbers of qualified, diverse candidates to
administrative positions in the City.

Skilled Craft

Network with and advertise vacancies with organizations targeting women and Asians.
Develop relationships with trade schools that have high representations of women and
minorities; advertise vacancies with these organizations. Develop cross training programs
to create promotional opportunities for women and minorities currently in Service
Maintenance jobs which feed into the Skilled Craft positions.

Service-
Maintenance

Explore creative strategies for atfracting increasing numbers of women and Asians.

Research “best practices” apprentice programs for possible implementation, to use as
recruiting tool in attracting diverse applicants.

All Job Groups

Attend job fairs targeting persons with disabilities. Continue networking with
organizations advocating on behalf of persons with disabilities to promote referrals of
qualified applicants. Explore development of increased internship opportunities to enable
persons with disabilities to gain relevant job experience and to compete effectively for
vacancies as they arise. Monitor selection process to ensure that no barriers exist which
may prevent the hiring of persons with disabilities. Solicit assistance from the

Commission on Persons with Disabilities in identifying ways to better advertise job
opportunities in city government,

All Job Groups

Continue to network with organizations, particularly the Commission on Aging,
advocating on behalf of older workers. Attend job fairs targeting senior applicants.

Monitor hiring process to ensure no barriers exist which may prevent selection of older
workers.

All Job Groups

Personnel and AAO to do specific outreach with colleges and universities to encourage
women and minorities to apply for the City’sinternships and entry level professional jobs.

11



Overview of Tables lll and IlI-A

“able I11, "Full-time Work Force Distribution", shows the distribution of males and females within each racial/ethnic
ategory, for each of the City's job groups. '

[able I1I-A, "Age Bands/EEO Groups, Full Time Workforce Distribution," shows the distribution of the City’s full-
ime workforce by age bands.
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Table | - Male
Comparison of Percents of
Utilization to Availability

FY2005

Clty of Alexandria, Virginia
Full-time Employees

As of June 17, 2005

WinH BinH His AinH AVANINH B/WInH Al/ANWINH AVANIBInH AMWINH NH/OPI/nH B2/inH
Census ~ Ciy Under=|Cansus Cily Under=|Cansus -Clty Under™{Census . Clty Under*|Census Clly' Under={Census = City Undat*|Census City - Undar~{Census Clt{r Under=]Census Gty  Under=)Census ' City Census "'{':IIty " Under*
EEO Job Group Avaitte Ulliz.% Utkiz% [ Avail% Utz Utliz% [ Avait% Uliliz.% Utilz % | Availte Utiiz% Utiliz.% | Aveilt Utiiz.% Utiiz.% | Avalil% Uliliz% Ulliz.% | Avail% Utliz.% Utiliz.% [ Availt Ulliz.% Utiliz% | Availth -Ullliz% Uliliz% | Avail% Ulliz.% Utz %1 Avail Uiliz.% Utiiz.%
21 OFFICIAL - ADMIN 42 493 ¢ 74 126 ™ 24 15, 39 12 .81 T 0.1 0.6 : 0 . 00 01 00 0.1 e40. . 0.2 . 0.0 0 .00 oy u;n.
"2 PROFESSIONAL 88 3z 67 . 106 [ o1 .-o.zf._ - [ K ‘-Vo.o:' . 0.4 0.0 - o 395 0.2
23 TECHNICAL 282 w |10 84 - 2 | o2 01 o0 01 s by
24 PUBLIC SAFETY 418 w | 20 2y w | 03 3';'0.'4_2- - bor feel . | ooz 0.2 - 1oz
25 PUBLIC SAFETY/NON-SWORN 288 - 0.3 . 0.3 0 - o
26 ADMINISTRATIVE SUPPORT 183 18 62 66 0.1 0.4 -] e 0.2
27 SKILLED CRAFT 53 58 - - 0.1 - 0.3 0.1 03
28 SERVICE - MAINTENANCE ne a2 a - | oa 04 - fot Cses - ) ea oo - |0 i

* "PROFESSIONAL" includes Police, Fire, and Sheriff Captains, Pclice and Sheriff Lieutenants;
"PUBLIC SAFETY" includes Police Officers, Fire Fighters, and Deputy Sheriffs.

Exampie:

Underutilization is calculated by computing City Utilization as a percent of 2000 Census Availibility and subtracting that from 100%

Looking at WinH in the PROFESSIONAL Job Group: 35.8% of the gualified candidates for the Professional jobs in the Washington D.C. Metropolitan Statistical Area are WinH.
24.3% of the full-time Alexandria City employees in this job are W/nH. Dividing the utilization percent by the availability percent (24.3/35.8) and multipiying by 100 yieids a

utilization percent of 67.9. Therefore the underutilization = {100 - 67.9) or 32.1, rounded to 32% underutilization. No underutilization is indicated by "***" in the applicable data area.

Underutilization is not computed for AVAN/nH, BAWINH, AITAN/WInH, AIANIBMH, A'WInH, NH/OPI/nH & B2/nH because they comprise less than 2% of the Metropolitan Statistical Area Population.




Table | - Female
Comparison of Percents of
Utilization to Availability

FY2005

Clty of Alexandria, Virginia
Full-time Employees

As of June 17, 2005

WinH B/nH His A/nH AllAN/nH B/W/nH AlIAN/WInH AIJAN/BInH A/WInH NH/OPIl/nH B2mH

Census ~ Clty Under|Census City. Under{Census Ciiy': Under=fCensus . Gity Under**)Census ""City' Under|Cansus City Undar*|Census Cily Under=|Census ' City Under*jCensus Clty Under~fCensus Clly = Undar—|Census = Clty = Under*
EEO Job Group Availth Utillz% Utiiz% | Avails UNliz% Uliliz%{ Availts UNz% Ulibiz.% | Avail% Utiliz.% Uliz.% | Avail% Utiiz.% Ulliz% | Avaitse Ulliz% thliz. % | Aveil Ublz% Uliliz.% | Availss Uiz % Utz % § Avails Utillz.% Uliliz5% | Availt - Utiliz.% Uliliz.% | Avail%  Utliz.% Utiliz.%
51 OFFICIAL - ADMIN 282 304 [ @e  &1. 46 | 18 - 00 100 | 29 . 07. 6 | 0z _ 0.0 01 . 00 0.1 .00 0t 00 - 01 00 0 0.0 05 . 0O -
22 PROFESSIONAL 329 339 | 104 - 35 :"2.5 W | e - :u, o . _ﬁ;o:.' o1 - uo 0.1 '_-_6.0"': 0.2 - 0 -
23 TECHNICAL 284 477 38 | 17.8 « |41 e e | 0a 0.2 ;;'-.'o'.'cli'ﬁ: 2 - 0.1
24 PUBLIC SAFETY 124 Ll 0.1 . 0.1 [+ B uo - 0 .
25 PUBLIC SAFETY/NON-SWORN 1s.8 - 100 o o - 2.8 00 - e
26 ADMINISTRATIVE SUPPORT 21 - 0.2 S 0z Coa 0 -
27 SKILLED CRAFT 21 " 100 0 . S BRI
28 SERVICE - MAINTENANCE 127 s 5 o1 0 02 00 o -

* "PROFESSIONAL" includes Police, Fire, and Sheriff Captains, Police and Sheriff Lieutenants;
"PUBLIC SAFETY" inciudes Police Officers, Fire Fighters, and Deputy Sheriffs.

~ Underutilization Is calculated by computing City Utilization as a percent of 2000 Census Availibility and subtracting that from 100%

cxample:

Looking at B/nH in the PUBLIC SAFETY Job Group: 12.4% of the qualified candidates for the Public Safety jobs in the Washington D.C. Metropolitan Statistical Area are B/nH,
9.9% of the full-time Alexandria City employses in this job are B/nH. Dividing the utilization percent by the availability percent (8.9/12.4) and multiplying by 100 vields a utilization

percent of 78.8. Therefore the underutilization = (100 - 79.8) or 20.2, rounded to 20% underutilization. No underutilization is indicated by "***" in the applicable data area,

Underutilization is not computed for AVAN/nH, B/WinH, AVAN/W/nH, AIJAN/BInH, A/WInH, NH/OPI/inH & B2/nH because they comprise less than 2% of the Metropolitan Statistical Area Population.




Table Il - Male
Direct Comparison of
Utilization to Availability
FY 2005

City of Alexandria, Virginia
Full-time Employees

As of June 17, 2005

WinH B/nH His AinH Al/ANInH BMW/nH AIJANMWINH AllAN/BInH AWInH NH/OP!nH B2inH

EEOQO Job Group Totst | Exist AvailtExpec “Diff | Exisl Avall%Expec Diff:| Exist Avall%Expee Diff -] Exist Avail% Expec ; Difl- | Exist Avell% Expec -DIff | Bxist Avall%Expec O | Exist Avall%Expec O | Exist Avail%Expec Diff | Exisl Avall%Expec Diff | Exisl Avall%Expec DIFf [Exis( Avall%Expec DT
21 OFFICIAL - ADMIN 16 A2 ST A7 T4 0 72 1 _:1_!;?-, 4 3] 01 ¢ o jo ..:p‘ 0 ‘o. 0 01 0 0o w0 0o 6z o 0o 0 o o[ o7 o
22 PROFESSIONAL 610 [ 44z 3 14 1+ 4|0 04 1 1 o o o ofo 82 t 40 0o o ofo 06 4 -“
245 LECHNICAL s | 190 18 1 d |6 'u'.ir,‘ 1 o o4 1 alo 02 4 4o 04 1 Al 0 07 4 4
24 PUBLIC SAFETY a8 2 12 o 0|0 0 .q.z: 1 4]0 02 1 4]0 o 0o o0 068 4 74
25 PUBLIC SAFETY/NON-SWORN 2 |7 0 o o.| o S .::'n o o o0 o o o l0 9 0 o |0 @3 0 O
26 ADMINISTRATIVE SUPPORT [ 13 2 9 0| o g c;;1 o o |0 0.2 ¢ ole © o ‘oo es 1 4
27 SKILLED CRAFT e | 16 8 6 | 0 U CER S S o.a VI o 0 o8

28 SERVICE - MAINTENANCE n w0 12 o 0 0 u~. 0o 0|0 u.z o o o o. 0 oo 4

2125 | 702 572 76 4% & ] o 0 0 . 0 0

* "PROFESSIONAL" includes Police, Fire, and Sheriff Captains, Police and Sheriff Lieutenants;
“PUBLIC SAFETY" includes Police Officers, Fire Fighters, and Deputy Sheriffs,

Avail% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.
Expec - calculated for each job group: Total * {Avail%/100)
Diff - Calculated for each job group: Exist - Expec

Locking at B/nH in the PUBLIC SAFETY Job Group: Of the 485 full time city employees, 110 are BinH. 29.9% of the qualified candidates in the Washington D.C. Metropolitan

B uple: :
1 Statistical Area are B/nH. Applying this to the 485 city employees, it is expected that 110 of the city employees in this group would be B/nH. Subtracting the expectad vaiue from
the existing vatue yields -35, demonstrating that BinH are underutilized in this job group by 35 individuals.
Definitions: Exist - Number of employees as of date displayed at lop of report




Table Il - Female

City of Alexandria, Virginia

Direct Comparison of Full-time Employees
Utilization to Availability As of June 17, 2005
WinH BinH His AlnH AlJAN/nH BwW/nH AVANWINH AlANIBInH AWInH NH/OPI/nH B2/nH
EEO Jobh Group Totsl | Exist Aail%eExpec . Diff | Exist Avali% Expec Ditf | Exis| Avall% Expec :Diff .| Exist Avall%Expec Dill | Exlsl Avall%Expec - [ | Exisl Avail% Expec DIff | Exist Avait% Expec Cif | Exist Avail%Expes DIff | Exisl Avai%Expec Dif | Exisl Avali%Expec Diff | Exisl Avall%Expec DIf

21 OFFICIAL - ADMIN 1% [ 49 202 40 1 {7 896 13 6] 0 18 3 . 1 24 3 2|06 o2 ¢ 6.0 o1 o o0 [0 e1 o o |0 664 o o0 |¢e¢ o1 0o ¢ [0 o o olo 65 4 A4

07 329 201 8 oo o4 1 a0 .04 1 4 0o 04 1 a4l 02 4 4|0 6 0o [0 05 3 3

22 PROFESSIONAL & 17 104
< TSCHNICAL S31 [ 101 FEE '62 1 0 01 1 1 (0 02 1 4{@6 02z 1 A70 01 1 40 08 4 4
24 PUBLIG SAFETY 485 140 o1 0 .0 (¢ 1.0 0 {0 04 ¢ O |0 01 O ¢ ;8 & ¢ v [0 02 1

25 PUBLIC SAFETY/NON-SWORN z

26 ADMINISTRATIVE SUPPORT ] ¢|o 04, 0 -0 | 0C 02. 0 00 o0t o0 o0 |0 02 0 0|0 © 0o o0 08 2

27 SKILLED CRAFT 69 oo 0o o ¢ 8- 0 o0}oi¢ ¢ ofle o 0o o|lec o o -0lo 01 ¢

28 SERVICE - MAINTENANCE 82 oo 01 0 ¢ 01 o .0 | O ¢ oo 02 0o @ |o¢ 0 o 0|0 08
2125 | 419 393 81 24 2 0 0 0 0 0 0

* "PROFESSIONAL" includes Police, Fire, and Sheriff Captains, Police and Sheriff Lieutenants;
"PUBLIC SAFETY" includes Police Officers, Fire Fighters, and Deputy Sheriffs,

Ey-mple; Looking at B/nH in the OFFICIAL-ADMIN Job Group: Of the 136 fuli time city empioyees, 7 are B/nH. 9.6% of the qualified candidates in the Washington D.C. Metropoiltan
~ Statistical Area are B/nH. Appiying this to the 136 city employees, it is expected that 13 of the city employees in this group would be B/nH. Subtracting the expected value from
the existing value yields -6, demonstrating that B/nH are underutilized in this job group by 6 individuals.

Definitions: EXxist - Number of employees as of date displayed at top of report
Avall% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.
Expec - calculated for each job group: Total * (Avali%/100)
Diff - Calculated for each job group: Exist - Expec



Table il
Workforce Distribution g{},{_gj‘,‘;e;;gf;;ae-;gmm
A” Departments As of June 17, 2005
FY2005

EEQ Job Group: Total Wink BinH His AInH AIIANInH BIW/nH AIIANIWIDH | AI/AN/BINK AWInH NH/OPI/mH B2/nH
Total | Minority | maje Female| Male Femaie| Male Femaie| Male Female| Male Female| Male Female| Male Femate| Male Femaie{ Maie Fernale| Male Female] Male Female
¢ 136 67.% 41 ez Qb e e o0 s 000 0 o o0 o-1. 0 . 0 0 0
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Table Hil
Workforce Distribution S e Emplomen
All Departments As of June 17, 2005
FY2005

EEQ Job Group: Total WinH BinH His AInH AlJAN/OR B/MW/nH AIUANWINH |  AIAN/BINH AWInH NH/OPI/nH B2/nH

Total | Minority | Male Female] Male Female| Male Femalel Male Female| Mate Female| Male Female| Male Female| Male Female| Male Female| Male Female| Maie Female
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21 OFFICIAL - ADMIN

22 PROFESSIONAL

0
0
D‘
B
0

0 0o c oo o

0
0
.
03
:
’
0
:

o O, ol

oo o o olo oo o

o Do o oo oo o0 oo o o

oo c:c: o a oo oo ooo
o*:":o oo oo oc o o o © o
o o c;o o o o o o ._‘:(;)I o c. o
oﬁ“‘l:_’ < 0 o o o :o o 0o o 0 o




Table 1lI-A
Age Bands/EEO Groups
Full-time Workforce Distribution
All Departments FY2005

City of Alexandria, Virginia

Full-time Employees
As of June 17, 2005

EEO Job Group Total 20 20-24 | 25.29 | 30-34 | 35-38 | 40-44 | 45-49 | 50-54 | 55-50 | B60-64 | 65-89 | 70UP
21 OFFICIAL - ADMIN % | 136 0 0 1 3 9 12 22 30 39 17 2 1
% 0 0 1 2 7 9 16 22 29 13 o 3

22 PROFESSIONAL #| s10 0 1 41 67 81 90 105 87 79 a1 15 3
% o 0 7 11 13 15 17 14 13 7 B 0
23 TEGHNICAL | s31 0 5 38 57 71 87 97 85 60 22 8 1
% 0 1 7 11 13 16 18 16 1 4 0 0
24 PUBLIC SAFETY #| 485 0 21 60 76 114 105 55 3 |16 2 1 0
% 0 4 12 16 24 22 11 7 3 0 0 0

25 PUBLIC SAFETY/NON-SWORN # 23 0 0 1 3 a 3 4 5 1 1 1 1
% 0 0 4 13 13 13 17 22 4 4 0 4

26 ADMINISTRATIVE SUPPORT #1 180 1 10 - 22 | 85° 22 14 32 oI BN A 9 6 1
% 1 5 12 19 12 7 17 12 8 5 0 1
27 SKILLED CRAFT # 59 0 0 3 4 8 13 13 17 5 5 1 0
% o 0 4 6 12 19 19 25 7 7 0 0

28 SERVICE - MAINTENANCE # 82 0 3 L2 7 10 17 18 10 v | 3 1 1.
% 0 4 2 9 12 21 22 12 12 4 0 1
TOTALS ¥ | 2128 1 40 168 252 318 347 346 201 225 100 35 8

% 0 2 B 12 15 16 16 14 11 5 2 0




Applicant Tracking

Table IV, Certification Rates - Male
Applied and Certified
‘Gender/Race/Ethnicity

City of Alexandria, Virginia

Full-time Employees
Requisitions that closed in FY 2005

Overall WinH B/nH His AInH AVAN/H BWInH AVANMWIRH | AIAN/BINH AWINH NH/OPI/nH B2/nH
Appl Cert % |Appl Cert % |Appl Cert % |Appl Cert % {Appt Cert % |Appl Cert % |Appl Cert % [Appl Cert % |Appl Cert % |Appl Cert % | Appl Cert % |Appl Cert %

EEO Job Group
21 OFFICIAL - ADMIN 132 126 95[ 46 43 93] 16 16 1000 1 1 foof 3 3 000 1 1 10 O o0 Ot 1 f0f 0 0 0[O0 oO0 ©o0fO O ©0]O O O
22 PROFESSIONAL 1680 1587 04196 189 96( 179 167 93{ 32 29 91| 45 44 98/ 1 1 o0 4 4 000 1 1 toof 0 O ©of 3 3 1000 1 1 1000 1 1 100
*" TECHNICAL 1680 1514 90| 263 240 95/ 238 195 82} 46 41 89/ 30 27 90| 3 3 100 4 4 10000 0 o0}j0 o0 of1 1 100 O 0]O 0 O
24 PUBLIC SAFETY 1151 1106 96| 314 308 98| 228 215 94| 50 47 o94f 22 22 100l 2 2 100 0 ©0 oflo0o o a0 O ©O0{O © 0{C O ©{O0O 0 O
25 PUBLIC SAFETY/NON-SWORN 25 205 95| 12 © 12 foop 2t 20 95| 5 4 8| 7 7 10 6 o o|lo o oflo0o o ofo0o o0 0|0 ¢ ofO0 O O0fO 0O O
26 ADMINISTRATIVE SUPPORT 323 302 93| 17 © 17 100 56 s0 se} 8 7 8| 5 5 w0 o o.o0lo0o o ofo o o|l1 1 100 2 2 00 0o 0|0 o0 o
27 SKILLED CRAFT 103 56 54| 6 : 2 3350 28 s6/12 8 67/ 1 O 0|1 1 100 3. 2 670 0 o0o{0 0 ofo o o0 © O|lO O O
28 SERVICE - MAINTENANCE 191 121 63| 12 -7 58| 83 s5 66|24 15 63| 4 2 s0l o o ofl1 1 0o o e|lo o olo o o0 o0 0fjO O O
Totals 5475 5017 92| 856 818 96| 671 746 86] 178 152 65| 117 110 94| 8 . 8 100 12 11 92| 2 2 100 1 1 100 & 6 100 1 1 100] 1 1 100

Percentages are: certified(Cert) as a percentage of applied {(Appl).

Example:

Totals presentad reflect only those applicants who supplied voluntary EEQ information.
Sums for gender and/or race may nof equal the total because gender andfor race is unknown for some applicants.

Looking at WinH in the OFFICIAL -ADMIN Job Group: 38 W/nH applied for Official Admin jobs. 36 are certified. Dividing the
amount certified by the amount applied {36/38) and muitiplying by 100 yields a percentage of 94.7, rounded to 95%.




Applicant Tracking

Table IV, Certification Rates - Female
Applied and Certified

Gender/Race/Ethnicity

City of Alexandria, Virginia
Full-time Empioyees

Requisitions that closed In FY 2005

Overall WinH B/nH His A/nH Al/AN/nH B/W/inH AVAN/WInH AlfANIB/nH AMWInH NH/OPI/fnH B2/nH
Appl Cert % |Appl Cert % [Appl Cert % [Appl Cert % !Appl Cert % |Appl Cert % |Appl Cert % |Appl Cert % |Appl Cert % |Appl Cert % | Appl Cert % |Appl Cert %

EEQ Job Group

21 OFFICIAL - ADMIN 132 126 95 21 21 100| 3 3 100 2 2 {00l 0 0 o0} 0 0 0] 0 0 of o 0 of 0 0 0o 0 0 0] 0 ¢ of| 0O 0o 0

22 PROFESSIONAL 1680 1587 94| 299 286 96| 297 273 92| 42 38 93| 47 45 981 1 1- 100 10 10 100{ A 1 100 1 1 1000 3 3 100[ 1 1 100 4 4 100
7" TECGHNICAL 1680 1514 90 209 . 205 981331 285 89| 46 44 96| 13 13 100] 4 4 100 12 _10 83| 0 0 g © 0 0 4 4 1000 1 1 1007 2 2 100
24 PUBLIC SAFETY 1151 1106 96| 51 50 98| 114 - 111 97f 13 13. 100 1 1 10081 0O a0 0 O 0 0 0 0 0 0 0 0 ¢ 0 0 0 0 0 ") 0

25 PUBLIC SAFETY/NON-SWORN 215 205 95| 8 .8 100037 -3 e/ o o olo o o|lo o ofo o e/ e o olo o ofjo o olo o oo 0 O

26 ADMINISTRATIVE SUPPORT 323 302 93] 17 17 100] 115 ‘106 92y 9 8 . 88| 7 6 86| 0 0 ol o -0 0 O 0 6| 0 0 0l 0 0 G| © 0 ol 2 2 100
27 SKILLED CRAFT 103 s 54/ 0 0 of2 -1 5|1 0 olo o o|/o0o-0 o0fo .o olo o oflo o ofo o ofo 0 0|0 0 O

28 SERVICE - MAINTENANCE 191 121 63| 2 "0, o7 5 7|6 -3 s|o o olo o ofo0o .o.0l0 0 ofo 9 olo o olo o olo o0 O

Totals 5475 5017 92] 607 587 o7 906 829 ¢2f 119 109 92} 68 66 97[ 5 5 100 22 20 91f 1 t 100 1 1 100] 7 71000 2 2 100 8 & 100

Percentages are: certified(Cert) as a percentage of applied(Appl).

Example:

Totals presented reflect only those applicants who supplied voluntary EEQ information.
Sums for gender andfor race may not equal the total because gender and/or race is unknown for some applicants.

Locking at BAWMH in the TECHNICAL Job Group: 12 B/Wink applied for TECHNICAL jobs. 10 are certified. Dividing the -
amount certified by the amountapplied (10/12) and multinlying by 100 vields a percentage of 83.3, rounded to 83%.




Table V, Interview Rates - Male

City of Alexandria, Virginia

Applicant Tracking e :
Certified and Interviewed o e Exnnloyeas
G en de r/Ra CEIEth n iCity Requisitions that closed in FY 2005
Overall WinH B/nH His AnH AlANInH BWinH | AVANMWInH | AJAN/BH AW/nH NH/OPYnH B2/nH
Cert “Int - % | Cert &lnt Cert *Int. I Cert »Int' % | Cert “'Int ~ % ‘nt % | Cert “Int” % | Cert Int % | Cett Int % | Cert Int % |Cert Int. %

EEO Job Group P S R Lo ' : L
21 OFFICIAL - ADMIN 126 43 16 1 0of 1 -0..0l0 0o olo o ofo
22 PROFESSIONAL 1587 188 187 29 "s0{ 1 o o]0 .0 03 1 331
23 TECHNICAL 1514 241 195 41 - 25] 0 o 0 o1 0 ofoO
24 PUBLIC SAFETY 1108 308 215 47 0f 0 o 0 oo o alo
25 PUBLIC SAFETY/NON-SWORN 205 20 34 4 of o o o ofjo o of ¢
26 ADMINISTRATIVE SUPPORT 302 17 50 7 of o 4 o ol 2 0 0|0
27 SKILLED CRAFT 56 2 28 8 of o 0 0 0
28 SERVIGE - MAINTENANCE 121 7 55 15 o| o 0 0 0
“Totals 5017 826 760 152 27| 2 T .0 0] 68 t.17] ¢

Percentages are: interviewed(Int) as a percentage of cerilfied(Cert).
‘Example:  Loaking at B/mH in the OFFICIAL -ADMIN Job Group: 16 BinH Certified for Official Admin jobs. 3 were interviewed. Dividing the amount interviewed by the
amount cerlified (3/16) and mulliplying by 100 yields a percentage of 18.75, rounded to 19%.

Totals presented reflect only those applicants who supplied voluntary EEQ inforrmaticn.
‘Sums for gender andfor race may not equal the total because gender and/or race is unknown far some applicants.




Table V, Interview Rates - Female

Applicant Tracking Certified and Interviewed Gl of Nexanere Vo
G e nd e r/RaCe/Et h n iC Ity Requisitions that closed in FY 2005
| OVEFal! i AfnH AlfAN/mH BMM/nH AIIAN/W/nH AlJAN/BInH AMWIMH NH/OPIInH B2/nH

Gert “int ~ % nt | Cert Int Cert Int % | Cert Int %|Cert Int % | Cert Int % Cert Int %|Certt Int %] Cert int %
EEO Job Group Sl B C : CE

21 OFFICIAL - ADMIN 126 29 o oy _:"y — ] : ~ o]0 06 ojo 0o 0[0 0 0[0
22 PROFESSIONAL 1587 265, 17 " : ;_-_ Eer o o o|3 o olt1 o ofa4
23 TECHNICAL 1514 h - 5 ; o o o4 o olt1 o0 o2
24 PUBLIC SAFETY 1106 o 0. 0o o olo ‘o of o
25 PUBLIC SAFETY/NON-SWORN 205 0 o .0 0|0 o of 1
26 ADMINISTRATIVE SUPPORT 302 0 o 0 ofo "o‘:'_. o| 2
27 SKILLED CRAFT 56 ) 0 0f 0 . 0 ol 0
28 SERVICE - MAINTENANCE 121 0 o "o 0|0 “o.o0]| o0
Totals 1 7 .0 0|2 .0 0|89

Sercentages are: interviewed{Int) as a percentage of certified(Cert).

Sxample:  Looking at W/nH in the OFFICIAL -ADMIN Job Group: 21 W/nH Cedified for Official Admin jobs, § were interviewed. Dividing the amount interviewed by the
amount certified (5/21) and mullplying by 100 yields a percentage of 23.81, rounded to 24%.

Totals presented reflect only those applicants whe supplied voluntary EEO information.
Sums for gender and/ar race may not equal the total because gender and/for race is unknown for some applicants.



Table VI, Selection Rates - Male

Clty of Alexandria, Virginia

Applicant Trackin .
PP 9 Interviewed and Selected Eliime o iovscs
Gender/Race/Ethni City Requisitions that closed in FY 2005
Overall WinH BinH His AnH AlIANINH BWinH | AIANMWINH AIAN/B/NH AWInY NH/OPIInH B2/nH

Int "Sel %/ Int Sel %] Int "Sel - %] Int “Sel %/ Int -Sel % Int Sel %) Int Sel %/ Int Sel % Int Sel %) Int Sel %] int Sel %) int Sel %

EEO Job Group .
21 OFFICIAL - ADMIN 29 -6 2| 9 33 0o .0 o0]o 0 0J0 .0 0lo0o o0 ©|l0 © o0fo o0 o]0 © o0 o o
22 PROFESSIONAL 265 55 21| 29 5 17 7 o of1 o o|l2 % olo o olo o of1 o olo o olo 0 o
2 TECHNICAL 201 : 26" a0 4 2 sjo o of 1 o 6 o]le o olo o olo o ojo 0 o
24 PUBLIC SAFETY “w 88 3 .1 30 .0 0f 0 o w0 0|0 ¢ ofo o ofo o of[0 0 o0
25 PUBLIC SAFETY/NON-SWORN 70 33 2 0 0j0 -o-ofo o 0 ofo o o|lo o olo o olo o0 0
26 ADMINISTRATIVE SUPPORT 59 100 0o -0 0] o o ofo o ‘0. 0olo o o0yo © 0jo o ojo 0 O
27 SKILLED GRAFT 7 0 0 ol o 0 0 ofo .o 0ofo 0 ofo 0 00

28 SERVICE - MAINTENANCE 13 100 o 0 ol o 0 s o olo o oflo o olo o ofo

Totals 558 2057 40 6 3 1] 1 3 0 5] 0 .0 ©o|1 0 o6]0 0.0]0 0.-0

Pecrcentages are; selected (Sel) as a percentage of interviewed (Int).
Looking at B/nH in the OFFICIAL -ADMIN Job Group: 3 B/nH interviewed for Official Admin jobs. 2 were selected. Dividing the amount selected by the

Example:
amount interviewed (2/3) and multiplying by 100 vields a percent of 66.66, rounded to 67%.

Totals presented reflect only those applicants who supplied voluntary EEQ information.
Sums for gender andfor race rnay not equal the total because gender and/or race is unknown for some apgplicants.




Table VI, Selection Rates - Female

Applicant Tracking : City of Alexandria, Virginia
Interviewed and Selected Pl ime Empioyees
Gender/Race/Ethn :c1ty Requisitions that closed in FY 2005
Overail WinH B/nH His AInH AlANINH B/WI/nH AlIANAN/nH AIFAN/B/nH AWInH NHIQPlinH 82/nH
int :Sel." % | Int :Sel':%| int ‘Sel %/ Int “Sel %| Int ~Sel- % | Int Sel %| int “Sel- %| int Sel % | int Sel %! Int Sel %| int Sel % Int Sel %
EEQC Job Group B NI D A Co Lo - ' e
21 OFFICIAL - ADMIN 29 o o0 olo o oflo 00
22 PROFESSIONAL 265 o o0 ¢lo o o0ofo0o 070
23 TECHNICAL 201 ¢ o0 o|o 0 of 1 00
24 PUBLIC SAFETY 44 o 6 olo o oo
25 PUBLIC SAFETY/NON-SWORN 70 o o o|0 .0 C|oO
26 ADMINISTRATIVE SUPPORT 59 o 0o -¢o|lo "0 0| 2
27 SKILLED CRAFT 7 0 00 =0 ©of 0
28 SERVICE - MAINTENANCE 13 6 "0 0|0 -0 0| O
Totals 688 ;205 30 o -0 0|0 0.¢) 3 .2 67

Pecrcentages are: selected {Sel) as a percentage of interviewed (Int).

Example:  Looking at W/nH in the OFFICIAL -ADMIN Job Group: 5 W/nH interviewed for Official Admin jobs. 2 were selected. Dividing the amount selected by the
amount interviewed (2/5) and multiplying by 100 yields a percent of 40%.

Totals presented reflect only those applicants whoe supplied voluntary EEQ information,
Sums for gender and/or race may not equal the total because gender and/or race is unknown for some applicants,



Table IV-A, Certification Rates City of Alexandrla, Virginia

Full-time Empioyees

Applicant TraCking Apphed and Certlfled Requisitions that closed in FY 2005
Persons With Disabilities, Older Workers, & Vietnam Veterans

Disabied 40 and Oider Vietnam Veteran
EEOQ Job Group App! - Cert” % Appl *Cert’ % Appl Cert %
4 Ao 100 66  64: 97 4 h4T 100

21 OFFICIAL - ADMIN

22 PROFESSIONAL 329 320 97 0 ‘i 95
23 TECHNICAL 285 270 95 113 76
24 PUBLIC SAFETY 7 57
25 PUBLIC SAFETY/NON-SWORN a7 " o0
26 ADMINISTRATIVE SUPPORT 71 100
27 SKILLED CRAFT 31 0
28 SERVIGE - MAINTENANCE 53 0

s 86

Totals

Percentages are: certified(Cert) as a percentage of applied{Appl).
Example:  Looking at disabled in the PROFESSIONAL Job Group: 45 disabled persons applied for Professianal [obs. 44 were certified. Dividing the amount cerlified by

the amaunt applied (44/45) and multiplying by 100 yields a percentage of 97.7, rounded to 98%.

Totals presented reflect only those applicants who suppiied voluntary EEQ information.
Sums for gender and/or race may not equal the total because gender and/or race is unknown for some applicants.



Table V-A, Interview Rates Clty of Alexandrla, Virginia

Fuil-time Employees

App“cant Tra(:king Cert[fIEd and Intewiewed Requisitions that closed in FY 2005
Persons With Disabilities, Older Workers, & Vietnam Veterans

Overall Disabled 40 and Older Vietnam Veteran

EEQ Job Group Cert “Int-. % Cert Int~ % Cert Int % Cert Int %
21 OFFICIAL - ADMIN 126 20 23 4 0 0 64 17 27 4 .0 -0
22 PROFESSIONAL 1587 285 17 44 4 9 20 & 27 9 5 2
23 TECHNICAL 1514 201 13 35 3 g 270 60 22 13 2 15
24 PUBLIC SAFETY 1105_?_144‘1}' 4 3 68 3 4 8 0 o
25 PUBLIC SAFETY/NON-SWORN 205 ?b;;f'i 34 32 10 3 2 0 0
26 ADMINISTRATIVE SUPPORT ' 302 '555: 20 67 17 25 4 1 25
27 SKILLED CRAFT 1 17 6 0. 0
28 SERVICE - MAINTENANCE 3l s 15 0o o o
575 201 23 50 8 16

Totals

Percentages are: interviewad(Int) as a percentage of certified{Cert).
Example:  Looking at 40 and Older in the OFFICIAL -ADMIN Job Group: 64 peopte 40 years or older cerlified for Official Admin jobs. 17 were interviewed. Dividing the amount interviewed by

the amount ceriified (17/64) and mulliplying by 100 vields a percentage of 26.56, rounded to 27%.

Totais presented refiect only those applicants who supplied voluntary EEO information.
Sums for gender and/or race may not equal the total because gender and/or race Is unknown for some applicants.



Table VI-A, Selection Rates City of Alexandria, Virginia

Full-time Empioyees

Applicant TraCking Intewiewed and SeleCted Requisitions that closed in FY 2005
Persons With Disabilities, Older Workers, & Vietnam Veterans

Ovarall Disabied 40 and Older Vietnam Veteran
EEO Job Group Int Sel % Int  Sel % int  Sel % Int Sel %
21 OFFEICIAL - ADMIN 29 8 . 28 0 0 o 77 4 0 -0 0
22 PROFESSIONAL 265 56 21 . 4 o 0 o 18 2 51 2
23 TECHNICAL 201 75 7 3 -2, 67 80 17 28 2 4 50
24 PUBLIC SAFETY 4 310 70 - 3 3 100 6 0 o
25 PUBLIC SAFETY/NON-SWORN 70 s 9 0 1 10 6 0.0
26 ADMINISTRATIVE SUPPORT 59 167 27 v a1 10 o
27 SKILLED CRAFT 7 1 100 ¢ 0. 0
28 SERVICE - MAINTENANCE 13 6 67 o o o
Totals 568 205 30 201 27 CRENE T

‘Percentages are: Selected(Sel} as a percentage of Interviewad(Int).
Looking at 40.and Older in the OFFICIAL -ADMIN Job Group: 17 people 40 years and older interviewed for Official Admin jobs. 7 were selected. Dividing the

Example:
amount selecled by the amount interviewed (7/17) and multiplying by 100 yields a percentage of 41.18, rounded to 41%.

Totals presented reflect only those applicants who supplied voluntary EEC information.
Sums for gender and/or race may not equal the tofal because gender and/or race is unknown for some applicants.



Table |V-B, Certification Rates City of Alexandria, Virginia

Fullime Employees

Applicant Trackin i ifi
P g Applled and Certif!ed Requisitions that closed In FY 2005
Age Bands
Overall 40 - 44 50 - 54 55 - 59 60 - 64 65 and Older
EEO Job Group App! “Cert: % | Appl “Cert: % Appi Cert % ! Appl Cert. % | Appl Cert’ % | Appl Cert %
21 OFFICIAL - ADMIN 126 100 19 718,95 ) 13 13, 100| 2 27100 0 00 0
22 PROFESSIONAL o7 3 8- 94 | 18 48°100) 0 0. 0

700 4 17400

23 TEGHNIGAL 1680 1514 0 -28° 93 7

24 PUBLIG SAFETY 1151 2 2 1] 1 T1710] o 0 o
25 PUBLIC SAFETY/NON-SWORN 215 2 00 1 00 o o 0
26 ADMINISTRATIVE SUPPORT 323 | 7 6 se| 2 5-7100 1 1 100
27 SKILLED GRAFT 103 . 1 o] 0 0l 0 0 0
28 SERVICE - MAINTENANGE 191 1 00| o o o oo
Totals BAT5 | 263 475: 89 % | o 00| 2 TG0

Perceniages are: certified(Cert) as a percentage of applied(Appl).
Example:  tooking at 45 - 49 in the OFFICIAL -ADMIN Job Group:1¢ individuals batween the ages of 45 and 49, applied for Official Admin Jebs. 18 are certified.
Dividing the amount certified by the amount applied (18/18) and multiplying by 100 yields a percentage of 94.7, rounded to 95%.

Tolals presented refiect only those applicants who supplied voluntary EEQ information.
Sums for gender andfor race may not equal the total because gender and/or race is unknown for some applicants.




Table V'B, InterVIeW Rates Clty of Alexandria, Virginla

Full-tltme Employees

Applicant Tracking Certlfled and Intewiewed Requlsitions that ctosed In FY 2005
Age Bands
Overall 40 - 44 45 - 49 50 - 54 55 - 59 60 - 64 65 and Otder

EEQ Job Group Gert “Int: % | Cert 'Int.i Cert Int- % | Cert. Int . % [ Cert Int % | Cet Int’ % | Cert Int' %
21 OFFICIAL - ADMIN 126 29, 23 | 13 _ 5 18 . 3 R 0 .00
22 PROFESSIONAL 1567 255 17 | 115 82 0 o o
23 TEGHNICAL 1514 .5":201i'_' 13 ] 108 81 § '7:'1;;_"100
24 PUBLIC SAFETY @4 | 40 16 0 0-{: 0
25 PUBLIC SAFETY/NON-SWORN 205 034 | 14 9 0 ‘
26 ADMINISTRATIVE SUPPORT 302 ; 20 | a1 16 1
27 SKILLED GRAFT 10 5 0
28 SERVICE - MAINTENANCE 17 14 0
Totals 343 241 2

Percentages are: Interviewed (Int} as a percentage of certified (Ceri}.
Example:  Looking at 40 - 44 in the OFFICIAL -ADMIN Job Group: 13 indlviduals between the ages of 40 and 44, Certified for Officlal Admin jobs. 5 were interviewed.

Dividing the amount Interviewed by the amount certified (5/13) and muliiplying by 100 vields a percentage of 38.4, rounded to 38%.

Totals presented reflect only those applicants who supplied voluntary EEQ information.
Sums for gender andfor race may not equal the tolal because gender and/or race is unknown for some applicants.



Clly of Alexandria, Virginia
Full-time Employees

Table VI-B, Selection Rates

Apphcant TraCking Intewiewed and SeIeCted Requisitions that closed in FY 20058
Age Bands
Overall 40 - 44 45 - 49 50 - 54 55 - 59 50 - 64 65 and Older
EEO Job Group Int  Sel % Int Sel % Int  Sel % Int  Sel % Int  Sel % Int Sel % Int Sel %
21 OFFICIAL - ADMIN 25 .8 28] 5 .1 20| 8 .1 083 4 2.8 4 2 5] 1 1 iw00{ 0 0 0
22 PROFESSIONAL 265 56 21| 27 5 19| 25 5 9] 18 6 B M 19 5 12 0 0 0
23 TECHNICAL 201 75 %7 | B 4 17 | A7 7 Ca e ot 7 3 a2 1 s | o1 1 100
24 PUBLIC SAFETY w3 70| 1 1_:'_-_ 00] 1 -1 00| 1 10 o o ol o o ol o o o
25 PUBLIC SAFETY/NON-SWORN 70 6.9 5 1 20| 2 o 1 oial 1 o o] 0. 0| o 0.;5;: 0
26 ADMINISTRATIVE SUPPORT 59 16 27 | 6 1 17| 3 0| 5 .4=20 2 0 o6 1 1.100] @ 04 O
27 SKILLED GRAFT 7. 4?; s 1 10| o 0ol o o o o 0] 0.0 o0 o 0
28 SERVICE - MAINTENANGE 13 9 se | 4 275 | 2 50 | 0 ol o 0.0l 0 o ofo o0Fo
Totals w5 205 3T 17 24 | 54 26 | 39 11 26 | 25 '-‘67-'-., 24| 10 . 4 SRR 1 100

- Percentages are: Selected (Sel) as a percentage of interviewed (int).
Example: = Looking at 40 - 44 in the OFFICIAL -ADMIN Job Group: 5 individuals between the ages of 40 and 44, interviewed for Official Admin jobs. 1 were seiecled.
Dividing the amount selected by the amount interviewad (1/5) and multiplying by 130 vields a percentage of 20%.

Tolals presented refiect only those applicants who supplied valuntary EEQ Information.
Sums for gender and/or race may not equal the total because gender andfor race Is unknown for some applicants.



Table IV-C, Promotional Certification Rates - Male

Clty of Alexandria, Virginia

Applicant Tracking . T
Apphed and Certlfled Full-time Employees
Gender/Race/Ethnicity Requisitions that closed in FY 2005

AlfANInH AUAN/WInH AUAN/BMH AW!nH NH/OPUnH B2/nH
Appl Appl Cart % Appl Cert® % | Appl Gert % | Appl Ceit % |Appt Cert % |Appl - Cert %

EEO Job Group : . : e :

21 OFFIGIAL - ADMIN 22 0 0 0 0. 0[]0 Q o o} o

22 PROFESSIONAL 0 0 o o a0 o o afo

2% TECHNICAL 116 o 0 0 0

24 PUBLIC SAFETY 14 0 ) 0 0

25 PUBLIC SAFETY/NON-SWORN 5 0 o 0 0

26 ADMINISTRATIVE SUPPORT 47 0 0 0 0

27 SKILLED CRAFT 11 0 0 0 o

28 SERVICE - MAINTENANCE 19 0 0 0 0

Totals 361 ) 0 0 0

Percentages are: certified(Cert} as a percentage of applied{Appl).
- Example:  Looking at A/nH in the TECHNICAL Job Group: 1.A/nH applied for Technical jobs. 1 were certified. Dividing the amount certified by the amount applied

{1/1) and multipiying by 100 yields a percentage of 100%.

Totals presented reflect only those applicants who supplied voluntary EEQ information.
Sums for gendar andlor race may not equal the total because gender and/or race is unknown for some applicants.




Table IV-C, Promotional Certification Rates - Female

City of Alexandria, Virginia

Applicant Trackin H £
PP g Apphed and Certlfled Full-time Employees
Gender/Race/Ethnicity Requisitions that closed in FY 2005
WinH Al/ANInH Al/ANMWInH AUAN/BInH AWiInH NHIQPlinH B2/nH
Appl Appl e % Appl Cert: % Appl Cert % |Appl Cert % |Appi GCert % | Appl Cert % |Appl Cert
‘EEQ Job Group A iy Ea S L TR s
21 OFFICIAL - ADMIN 22 8 100 0 0 0 0 0
.22 PROFESSIONAL 127 . 22 100 0 0 0 0 0
2> TECHNICAL 116 : 7 100 0 0 0 0 1
24 PUBLIC SAFETY : 14 ] 0 0 0 0 0 0 0
:25 PUBLIC SAFETY/NON.SWORN 5 0 0 0 0 0 0 0
.26 ADMINISTRATIVE SUPPORT 47 - 2 100 0 0 0 0 2
27 SKILLED CRAFT 11 0 0 0 0 0 0 0
28 SERVICE - MAINTENANCE 19 & 0 0 0 0 0 0 0
. 3
Totals 361 | ag 100 0 0 0 0

-Percentages are: certified(Cert) as a percentage of applied{Appl).
iExampie:  Looking at A/nH in the TECHNICAL Jab Group: 1 A/nH applied for Technical jobs. 1 were certified. Dividing the amount cerlified by the amount applied
(1#1) and multiplying by 100 yieids a percentage of 100%.

Totals presented reflect only thoss applicants who supplied voluniary EEQ information.
Sumns for gender andlor race may naot equal the total because gender and/or race Is unknown for some applicants,



Table V-C, Promotional Interview Rates - Male

City of Alexandria, Virginia

Applicant Tracking Certified and Interviewed Cly of exanria, ¥
G en de r/Ra Ce/Ethn iClty Requisitions that closed in FY 20035
Al!ANIBInH AMNINH MH/OPI/nH B2/nH

His AfrH AlAN/AH BIAnH AlIAMMInH

Cert “Int % | Cert Int % | Cert Int % | Cert Int %|Cet int % | Cert Int %|Cert Int %

EEQ Job Group
21 OFFICIAL - ADMIN

22 PROFESSICNAL

2" TECHNICAL

24 PUBLIC SAFETY

25 PUBLIC SAFETY/NON-SWORN
‘26 ADMINISTRATIVE SUPPORT
27 SKILLED CRAFT

28 SERVICE - MAINTENANCE

‘Totals

‘Percentages are: Interviewed (Int) as a percentage of cenlified(Cert).
Looking at B/nH in the OFFICIAL -ADMIN Job Group: 4 Males Certified for Official Admin jobs. 2 were interviewad, Dividing the amount interviewed by the

Example:
amount certified (2/4) and rmultiplying by 100 vields a percentage of 50%,

Totals presented reflect only those applicants who supplied voluntary EEQ information.
Sums for gender and/cr race may not equal the total because gender and/or race is unknown for some applicants.



Table V-C, Promotional Interview Rates - Female

City of Alexandria, Virginia

Appiicant Tracking Certified and Interviewed B
GenderlRacelEthn iCity Requisitions that closed in FY 2005
Cverall BfnH His AfnH AlfANIMH BMWInH ANAN/WInH AllAN/B/INH AMWInH NHIQPYnH B2/nH
Cert : Int - Cert Int ~ % Cert -Int % | Cert Int. % | Cert -int % | Cert int % | Gert int %/ Cert Int %| Cert Int %|Cert Int %
EEO Joh Group Y. e S . o C
21 OFFICIAL - ADMIN 22 0
22 PROFESSIONAL 126 3
27 TEGHNICAL 115 2
24 PUBLIC SAFETY 14 0
25 PUBLIC SAFETY/NON-SWORN 5 0
26 ADMINISTRATIVE SUPPORT | 48 2
.27 SKILLED CRAFT 9 0
28 SERVICE - MAINTENANCE 18 2
“Totals 355 9

Percentages are: Interviewed (Int) as a percentage of certified(Cert).
Exampie:  Looking at B/nH in the OFFICIAL -ADMIN Job Group: 2 B/nH Certlfied for Official Admin jobs. 1 were interviewed. Dividing the amount interviewed by the

amount certified (1/2) and multiplying by 100 yields a percentage of 50%.

Totals presented reflect only those applicants who supplied voiuntary EEO informalion.
Sums for gender andfor race may not equal the tofal because gender and/or race is unknown for some applicants.



Table VI-C, Promotional Selection Rates - Male

Applicant Tracking i City of Alexandria, Virginia
Interviewed and Selected e e B layaes
Gender/Race/EthnICIty Requisitions that closed in FY 2005
Overall His AUAN/eH AVANMWInH | AlIAN/BIH AMW/nH NH/OPIinH B2/nH
Int “Sel % ' Sel.. Int ~Sel mt "Sel % | Int Sel %| It Sel %|int Sel %|int Sel
EEO Job Group i L - .
71 OFFICIAL - ADMIN 12 25 0 ol c o o0j0 o 0|0 o 0|0 O
22 PROFESSIONAL 74 28 0 ol o o ofo o olo o of0o O
22 TECHNICAL 50 32 o o o|lo o ole o oo o of0 0
24 PUBLIC SAFETY 1 100 o 0 0lo ‘0o 0ojo o olo o 0f0 -0
25 PUBLIC SAFETY/NON-SWORN 1 100 o “o-0|l0 o°6l0o 0o o|l0o 0 Of0 0
26 ADMINISTRATIVE SUPPORT 34 21 o o o0|le o0 .olo 0 o0 ol o o
27 SKILLED CRAFT 3 67 0 0| 0 oj o .0 Qo 0] © 0
28 SERVICE - MAINTENANGE 7 71 0 ol o o-0]o "0 olo o o]0 0
Totals 162 2686 7, 31 5 o o]0 0 0l0 0 0[O0 :0 0p0 0

Percentages are: sefected (Sel) as a percentage of interviewed (int).
Example: 1 goking at B/nH in the PROFESSIONAL Job Group: 13 8/nH interviewed for Professional. 5 were selected. Dividing the amount selected by the amount
interviewed (5/13) and multiplying by 100 yields a percentage of 38.4, rounded to 38%.

Totals presented reflect only those applicants who supplied voluntary EEQ information.
Sums for gender and/or race may not equai the tolal because gender and/or race is unknown for some applicants.




Table VI-C, Promotional Selection Rates - Female

City of Alexandria, Virginia

Applicant Tracking :
[nterviewed and Selected Ful-tme Emplogses
Gender/Race/Ethnicity Requisitions that closed in FY 2005
Overall B/nH Al/ANIH BMW!InH AUANMWIIRH | AUAN/BIH AWInH NH/OPI/nH B2inH
int “Sel % int :Sel " % int ~Sel. % | int Sel % | Int .Sel - %| Int Sel % Int Sel %| Int Sel %| Int ~Sel %
EEO Job Group T L T , _ SN R
21 OFFICIAL - ADMIN 12 4 0
22 PROFESSIONAL 74 21 0
2~ TECHNICAL 50 9 0
24 PUBLIC SAFETY 1 0 0
25 PUBLIC SAFETY/NON-SWORN 1 0 )
26 ADMINISTRATIVE SUPPORT 34 19 0
27 SKILLED CRAFT 3 0 0
28 SERVIGE - MAINTENANCE 7 1 0
Totals 5 0

Percentages are: selected {Sel) as a percentage of interviewed (int).
Example: | ooking at B/nH in the PROFESSIONAL Job Group: 21 B/nH interviewed for Professional. 7 were selected. Dividing the amount selected by the amount
interviewed (7/21} and multiplying by 100 yields a percentage of 33.33, rounded to 33%.

Totals presented reflect oniy those applicants who suppfied voluntary EEQ information.
Sums for gender and/for race may not equal the total because gender and/or race is unknown for some applicants.



Table IV-D, Promotional Certification Rates City of Alexandria, Virginia

Fulltime Employees

Applicant Tra App“cant Tracking Applied and Certiﬁed Requisitions that closed in FY 2005
Persons With Disabilities, Older Workers, & Vietham Veterans

i Overall Disabled 40 and Older \ Vietnam Veteran
EEO Joh Group ' Appl Cet % | Appl Cert % Appl Cert % | Appl Cert % |
21 OFFICIAL - ADMIN 17 17 100 1 1 100 13 13 100 | 0 0 4] f}
|
22 PROFESSIONAL 106 105 99 3 3 100 64 64 100 ' 3 3 100 ‘
23 TECHNICAL P01 100 99 (1 1100 50 50 100 2 2 100 I‘
! | : !
24 PUBLIC SAFETY .13 13 100 11 100 3 03 w0 0 0
i
25 PUBLIC SAFETY/NON-SWORN 5 5 100 0 0 0 ' 1 1 100 ! 0 0 0 g
i i ;
26 ADMINISTRATIVE SUPPORT { 39 38 97 I 2 2 160 | 17 17 100 " 0 0 0 ;‘
27 SKILLED CRAFT t0 8 8 | 0 0 0 4 3 15 0 0 G |
i \
! | i
28 SERVICE - MAINTENANCE 19 18 95 i 0 0 0 6 6 100 | 0 0 0 l
! i ! i
Totals ! 310 304 93 ‘ 8 8 100 158 157 459 I 5 5 100 [
i |
Percentages are: intervie Pecrcentages are: Selecled{Sel) as a percentage of interviewed(Int).
Example: Looking at Exampte:  Looking at People 40 and Olgder in the OFFICIAL -ADMIN Job Group: 13 people 4C and Older appiied for Official Admin jobs. 13 was certified. Dividing the
Dividing the amount certified by the amount applied {13/13) and multiptying by 100 yields a percentage of 100%.
Totats prasented reflect Totals presented reflect only thase applicants who supplied voluntary EEQ information.

Sums for gender and/or | g me for gender andior race may not equal the total because gender and/or race is unknown for some applicants.



Table IV-E, Promotional Certification Rates

City of Alexandria, Virginia
Full-time Employees

Applicant Tracking Apphed and Certlfled Requisitions that closed [n FY 2005
Age Bands

40 - 44 45-49 €0 - 64 85 and Older

EEO Job Group Appl Appl ~ Certi % | Appl . Cert: % - % | Appl :Certi % | Appl Cert: %
21 OFFICIAL - ADMIN 17 100 100 100 { O 0
22 PROFESSIONAL 108 100 . 100 00| 4 0
23 TECHNICAL 99 100 100 100 | 2 0
24 PUBLIC SAFETY 100 0 0 0 0
25 PUBLIC SAFETY/NON-SWORN 4 100 100 0 0 0
26 ADMINI!STRATIVE SUPPORT 39 100 100 100 1 0
27 SKILLED GRAFT 10 100 50 0 0 0
28 SERVICE - MAINTENANCE 100 100 0 0 0
00 98 100 ] 7 0

Totals

Pecrcentages are: certified(Cert) as a percentage of applied{Appl).
Looking at 45 - 48 In the OFFICIAL -ADMIN Job Group: 3 Individuals between the ages of 45 and 49, applied for Officlal Admin jobs. 3 were certified. Dividing

the amount certified by the amount applied (3/3) and multiplying by 100 yields a percentage of 100%.

Example:

308

Totals presented reflect only those applicants who suppiied voluntary EEO Information.
Sums for gender and/for race may not equal the total because gender and/or race is unknown for some applicants.




Table V-E, Promotional Interview Rates Gity of Alexandria, Virginia

Full-time Employees

Applicant Trackin i :
PP d Certlfled and Intewlewed Requisitions that closed in FY 2005
Age Bands
Overall 40 - 44 45 - 49 50 - 54 : 55 - 59 60 - 64 : 85 and Older
EEOQ Job Group i Cert Imt % @ Cert Int % ! Cert Int % Cert Int % * Cert Int % Cert Int % ° Cert Int %
21 OFFICIAL - ADMIN 177 7 41 3 3 100 3 2 67 5 1 20 2 1 50 0 0 0 Q )
22 PROFESSIONAL 107 84 60 22 13 59 | 21 14 67 12 7 58 5 3 800 4 3 75 ' 0 0 0
23 TEGHNICAL L 98 40 41 1 17 7 a1 19 8 42 | 8 4 50 4 3 75 2 1 50 0 0 0
24 PUBLIC SAFETY .13 108 | 2 0 0 0 ¢ 0o, 1 1 100, 0 ¢ 0 0 0 0 0 o0
25 PUBLIC SAFETY/NON-SWORN 4 o 0 @ 1 1 100| 1 0 0 0 o o 0 0 0 0 0 00 0 0
26 ADMINISTRATIVE SUPPORT .38 21 07T T 4 57 f 4 3 75 4 4 1001 1 1100 1 1 100 0 0o 0
: ! i
27 SKILLED CRAFT P8 3 38, 2 1 50 : 1 0 © 0 D0 ‘ 0 c 0 : 0 0 q 0 0 0
! : ‘ : ! ‘
H |
28 SERVICE - MAINTENANGE 187 39 4 3 75 1 0 0 1 0 0 0 o o ! ¢ 0 0| o0 00 |
. | |

Totals } 303 148 49} 58 32 55

50 27 54 31 17 85 1 12 8 67 . 7 5 71, 0O 0 0

Percentages are: Interviewed {Int) as a percentage of certified (Cert).
Example: Looking at 45 - 49 in the OFFICIAL -ADMIN Job Group: 3 individuals between the ages of 45 and 49, Certified for Officiai Admin jobs. 2 were interviewed.
Dividing the amount interviewed by the amount certified (2/3) and multiplying by 100 yields a percentage of 86.67, rounded to 67%.

Totals presented reflect only those appficants whe supplied voluntary EEO information.
Sums for gender and/or race may not equal the total because gender and/or race is unknown for seme applicants,



Table VI-E, Promotional Selection Rates

City of Alexandria, Virginia
Full-time Employees

Apphcant TraCking Intewiewed and SeIeCted Requisitions that clesed in FY 2005
Age Bands

Overall 40 - 44 45 - 49 50 - 54 55 - 59 60- 64 65 and Older

EEO Job Group Int Sel % Int . Sel: int Sel % Int  Sel % int Sel % Int  Sel % Int Sel %
21 OFFICIAL - ADMIN 7 . 2. 29| 3 - 2 0, 0] 1 .1:10] { 0 0] 0 0 ©] 0 0 0
22 PROFESSIONAL 64 19 30| 13 ;_3_ 14 2| "‘47;:.‘ s7| 3 0o o(3 o olo o o
23 TECHNICAL 40 13 3| 7 g 8 ‘{ 4}_”' 50 | 4 0 ol 3 o o 1+ o ol o o . 0
24 PUBLIC SAFETY 1 1 00| o 0 0 0 5| 1 1-101 0 o 0|0 o of o o o
25 PUBLIC SAFETY/NON-SWORN 0 0 L0 | ' o 0 0 _': o | o . 0' o] o o o
26 ADMINISTRATIVE SUPPORT 27 5 2| 4 1 0 ©6| 1 0 o, 0 0.0
27 SKILLED CRAFT 26| o o 0| o .o ol o o.,l 0
28 SERVICE - MAINTENANCE T 0 o o] 0o 0o o o0 0 o
' 2| a2 TR oo [T o 0

Totals

Percentages are; Selected (Sel) as a percentage of Interviewed (Int).

Example:

Totals presented refiect only thase applicants who supplied voluntary EEQ infarmation.
Sums for gender and/or race may not equai the total because gender and/or race Is unknown for some applicants.

Looking at 40 - 44 in the OFFICIAL -ADMIN Job Group 3 individual between the ages of 40 and 44, interviewed for an Official Admin job. 1 were selecied.
Dividing the amount selected by the amount interviewed (1/3) and multiplying by 100 vields a percentage of 33.33, rounded to 33%.




TABLE A Gender/Race/Ethnicity
Full-time Workforce Distribution ?ffﬁ-ﬁin’l'?ri';féﬁe\;"m”‘a

All Departments - General Scale Only * As of June 17, 2008
FY 2005

WinH B/nH His AinH AlIAN/nH BMW/nH AAN/WInH ALUANIBINH AMINH NH/OPInH B2/nH

Male Femate| Male Femalej Male Female| Male Female| Male Femalej Male Female] Male Female
0 0 0 0

Total Total
Grade Salary Range Total Female | Minority | Male Femaie| Male Female| Male Female| Male Female
# 0 Q 0 0 Q 0 0 0 0 0 0 0 0 0 o
32 84775.19-137121.6 o o | - Y T e —'. e A : R o

% S0 E 0
5 2
71w 280}
6 0

o

21 80738.1 -130591.72

oo oo
== =)

30 76898.7-124381.6 .4

Dk
[y

oo o aoc o
(=2 =T

29 73240.61-118464.71

oo odo goo oo

28 69750.37 - 112819.37

occ o obobo ooo

ooc: bogooeod
Boooogodeocoo

oooococOOO‘QOQ'ooo:oo'éooo6oi.ooooc:oooocoo

i

c:ooooooooo_;?:o_oOO"o.o_oooo.o:o'o‘o'o_b'o‘oooooooo

i

cooooooo‘oo_oococ')o;&jodo‘g.oq-cooboooooooo

27 66428.95 - 107T447.07 ot
26 63440.18-102612.8
25 60417.14 - 97723.11

24 57546.02 -93079.14 ;-

MO OO0 000000000 00000

OO DO0O0OoOOO0O000000CO00C0CCQ

23 54808.33 - 88651.03

22 52197.27 - 84427.66

21 49715.33 - 80413.23

20 47347.47 - 76583.25

19 45095.26 - 72940.37 o |-

N

18 42051.77-69473.34 o |- | o o s | s 9 |9 15
#1 99 57 45 20 34 | 17 15
17 40903.29-66159.96 o | . | s | 45 20 - 34 | 17 15

¥ 56 25 26 19 i 10 12
16 389579 - 6301335 op [, L ,45 A 46 '34' o 20' : : 18 24
# 64 a8 36 13 15 8 18
15 37099.49 - 6000741 o s | s o 23 | 13 28

oooooccooocrooo.boi'c_jo'o'o‘cno,éo'joocioooooo.ooo

oooooooooDoo.o:oqooociochd:o-fc;oc:_oooooooo
CC 0 OO0 o000 O0O00C00000C0000000000000Q0O0 00

cCodcoobooocoOooododoia
O 0000000000000
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a8 44 13 15 | 18 16 1 7 2 0 0 0 0 ) 0 0 0 0 0 0 0 0 0
14 35337.69-57157.76 ol 7|1 530 |inoet i 48 21| 25 22 1 A0 R R I o et o p oo 0f o 0 e 0 0| 0 EE 0
4| 136 77 83 25 28 | 26 40 7 9 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
13 33639.13-544103% o | .l s | et | 18 o2 | 1e " 2w | s 7 p 1 0|0 00 00 o | o o | o o 0o ] o 0
#| 68 48 40 12 16 | 7 27 1 5 0 0 0 ) 0 0 ) 0 0 0 0 0 0 0 0
12 32120.5-51954.06 o | - 71 5o { 18 - 24 | 10 40 | 1 7T | 0 o | o o | o o | o o} o o | o o o | o 0
# | 64 43 52 5 7 13 2 2 7 1 2 0 0 0 0 0 0 0 ) 0 0 0 0 0
11 30674.78 -49615.84 o | - - 67 | 8 1120 a2 | 3. 1] .2 3 | o o | o o | o o | o o | o 0 o | 0 0
#| s 57 53 14 14 | 7 37 1 5 2 5 0 0 0 0 0 0 0 0 0 0 ) 0 0
10 29291.77-4737867 4 | |oq0 | e fw cw e e s p2c 1 |00 0 00 0 08 A o oo
¥ | 50 12 41 B 1 23 10 7 1 0 0 0 0 0 0 0 0 0 0 0 ) 0 0 0
9 28063.31-45391.67 o) . . fio 247 82 {16 2 t 46 ¢ 20 | 14 o 2 .f 07 0 0 N 0 0 0 0 0 0 0 o | 0 - o
# 27 20 17 3 7 | 3 9 1 4 0 0 0 0 0 0 0 o 0 0 0 0 0 0 0
8 26723.28-4322419 o | - g fees 1 o2 110 33| 4 s o0 0 L0 of.o o | o o }o o | o o o | 0o o
' ' 5 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0
7 25532.06 - 41297.41 B e 2 A0 0 =i o's) o0 ol 0 0 0 0 oY R R B
0 0 2 0 o | o 0 0 0 0 0 0 0 0 0 0
6 24396.31 - 394604 0 0 8 0 - '0. a0 0. 0 .0 ’ 0 0 ] ) 07| 0 - 0
4 0 o | o o | o o | o 0 0 0 ) 0 0 0 0
0 o | o 0o | o 0 0 0 0 0 0 0 o 0 0
4 24586.8 - 36071-19 ot 0 e 0 o A ; 0 0. - o} o 0 0 0 s 0 0 .....
' o o 0 0 0 0 0 0 o | o o
0 o | o o1 0 0 o | o 0 o' | o
2 24760.75 - 3294911 g e : 0 e o pille) 0 10 1 R
0 o | o o 0 o 0 0
1 23699.2 - 31536.51 O e o P o o | oo e
TOTALS: 24 | 2 0 0 0 0 0 C 0
20 0T 0 o w0 [ 0 %0 05

The following positi

This table does not include t
Asst. Court Administrator, Administrative Aide / Clty Council, Deputy Court Clerk/Trainee, Clerk of the Clty Cou

ons included in this table are ones that are not appointed by the ity Manager:
Undersheriff, Deputy Library Director, Deputy Commonwealth's Attomney, and Health Department staff,
he following positions:  City Manager, City Attorney, City Clerk and Clerk of Counil, Commonwealth's Attorney,

rt, Senior Clinical Psychiatrist

Registrar, Sheriff, Deputy City Clerk,




TABLE B UENUEI/KAUEITUITIILY
Full-time Workforce Distribution e Empioyees

All Departments - Public Safety Scale Only * AS of June 17, 2005
FY 2005

WinH B/nH His A/nH ANANInH BMWInH AlIANAW/nH Al{AN/BInH AWInH NH/OPHnH B2/nH
female]l Male Female| Male Female
0 0

Total Total
Grade Salary Range Total Female | Minority | male Female| Male Female| Male Female{ Male Female| Male Female| Male Female| Male Female| Male Female| Male

# 1 0 0 1 0 0 0 0 0 0 G 0 0 0 0 0 0 a 0

18 63440.18 -102612.8

o o

17 60417.14 -97723.11

16 57546.02 - 93079.14

08 oo o d

ot

==

54808.33 - 88651.03

14 52197.27 - 84427.66

S o0 oo o0 o000

13 49715.33 - 80413.23

12 47347.47 - 76583.25

0
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0
0
O.
0
o
0
0
0
o
0
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0
0
3
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‘oBiN oo o oido tao
o g o oidodoo oo oo
C o0 QOoODOOOOOogoOo

11 45095.26 - 72940.37

ciofosacodooooon oo

10 42951.77 - 69473.34

icd o dodooododeoaToo

9  40903.29 - 66159.86

8  38957.90 -63013.35

OO0 oG OBo0000d 000 coocoooa
clbhoooBboBooocCo OO0 O00a@

7 37099.49 - 60007.41

6 35337.69-57157.76

5 33639.13 - 54410.39

4 32120.50 - 51954.06

3 30674.78 - 49615.64

2 29291.77 - 47378.67

OO D SO OO0l

oo dooo;

1 28063.31 -45391.67 .
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o s i 36 o 859 | 19T a8 |4
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The following position included in this table is one that is not appointed by the City Manager: Undershenfi
‘his table does not include the following position: Sheriff



TABLE C

All Departments - General Scale Only *

Age Bands/Pay Grades
Full-time Workforce Distribution

Clty of Alexandria, virginia

Full-time Employees

As of June 17, 2005

FY2005

Grade Salary Range Tofal: <20 20-24: | 25-20: | 30-34; | 35.39: | 40-44: | 45- 49; | 50 - 54: 55.50: | 60-64: | 65-69: | TOUP:
0 0 0 0 0 0 0 0 ) 0 0 0
32 84775.19 - 137121.6 o 1o 0 0! 0 0 o 0 0 0 0 0
0 0 0 0 0 1 0 1 3 2 0 0
31 80738.1 - 130591.72 0 L0 0 R 14 0 14 43 29 0 0
0 ) 0 0 0 1 1 2 2 3 0 0
30 76898.7 - 124381.6 0| io 0 o 0. 11 11 22 22 3 0 0
0 0 0 0 0 0 3 1 2 0 1 1
29 73240.61 - 118464.71 o [io |io o] o 0 38 13 25 0 13 | 13
0 0 ) 0 1 1 5 3 5 2 o 0
28 69750.37 - 112819.37 o o oo gl 6 6 29 18 29 12 0 0
0 0 0 0 4 3 2 1 5 1 0 0
27 66428.95 - 107447.07 P R I o 25 19 " 5 a1 g - 0 0
26 63440.18 - 102612.8 o 1.2 0 R o | 3 2 O 0 0
. : I R b I SO 14 o - 43 29 0 14 0 0
0 0 0 0 1 0 5 5 2 2 1 0
25 60417.14 - 97723.11 0:1?‘5 : o AT Sl R T A O 6 0 -t a1 i2 43 8 0
0 0 T 4 3 8 13 13 10 8 ) 0
24 57546.02 - 83079.14 0“ i 0 3 0. i 5: 3. 24 29 1B 13 0 0
0 0 o 2 4 3 1 1 1 0 0

23 54808.33 - 88651.03 - g S0 ol o0 18 g 23 8 8 8 0 0.
o | o | o 7 8 12 7 9 0 1 1
0 A 14 13 13 15 12 5 3 0
21 49715.33 - 80413.23 o 0 3. o : 15‘ 14 14 16 13 5 3 0
0 o 1 s 8 13 18 18 7 6 3 0
B IR 15 4 12 18 19 g 6 1
19 45095.26 - 72940.37 P PR  E 14 4 11 17 18 - 8 6 1
o | o R 9 3 5 4 1 2 0 0
18 42951.77 - 69473.34 “as T 0. : Co7 9. 15 12 3 6 o 0
0 0 8 1 8 15 12 15 19 T 0 0
17 40903.29 - 66159.96 0. let o 0 g4 8 15 12 15 19 11 0 0
0 T 1 7 6 13 1 9 6 2 1 0
16 38957.9 - 63013.35 0 - 0 13 1 23 20 16 11 4 2 0
0 '1 4 5 11 9 9 5 1 7 1 0
37099.49 - 60007.41 0 9 2 9 17 14 14 8 17 1 2 0
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Grade Salary Range Total: < 20: 20 - 24: 25 - 29: 30 - 34: 35 .39 40 - 44: 45 - 49: | 50 - 54: 55 - 5% 60 - 64: | 65-69%: 70UP:
# 72 4] 1 12 7 6 7 9 14 11 4 1 0
14 35337.69 - 57157.76 0| 0 ‘o ) 0 g 0 3 i 5 5 1 0
# | 138 0 2 16 11 18 20 19 25 16 6 2 1
13 33638.13 - 54410.39 % _r 0. 1 8 13 15 - 14 18 12 4 1 1
# 68 0 2 B 5 11 8 10 13 7 4 2 0
2 5- . . : .
! 32120.5 - 51954.06 %[ o |3 3. 7 16 12 15 19 10 6 3 0
# 64 0 0 7 6 9 B 11 10 7 3 3 0
11 30674.78 - 49615.64 :
ot i 0o |0 0 9. 14 13| 17 16 1 5 5 0
10 2620177 - 47378.67 # 81 0 0 K 16 9 9 1 13 10 4 3 0
' Y | 0| ko 0L 20 1 11 14 16 12 5 4 0
9 28063.31 - 45391.67 #o%0 o 1,° o T 8 " 14 / 5 3 2 !
T E oo |ibo 0. |z 12.. 22 28 14 10 | s 4 2
27
g ser2szs.aszzate  F | F L 0 L 3 L0 L 2 | 2 6 4 ! 2 2 0
O | 0 11 SRINRN Cot T-RE B 7. 22 15 4 7 7 0
7 26532.06 - 41297.41 [ 8 3 12 9 13 4 i 6 ! !
' S 2 T ER I P ER - B WA LR Y 14 17 15 5 13- 7 1 1
8 24306.31 - 39460.4 R S L s | B 2 ! 0 0 0
0 g o0 |28 ) 4 12741 31 B 4. 0 0 0
0 2 2 3 5 5 5 1 0 0 0
5 24484.25 - 37732.21 . na . _
773 S PR e : 495 19 qg | 4]0 o . |0
1 2 0 0 o 0 0
4 24586.8 - 36071.19 B 0 BT YOS P o
2 1 0 0 0
3 4 2 0 1
2 24760.75 - 32949.11 4 T ERRR-REE U RN B
0 0 o 0 o
TOTALS # 1428 1 18 102 156 174 188 242 222 189 96 33 7
| 9% 1 RNt P & T




TABLE D

Total:

All Departments - Public Safety Scale Only * FY2005
30 - 34:

< 20:

Fuil-tin;e Workforce Distribution

20 - 24

25 -28:

35-39:

40 - 44

45 - 49:

As of June 17, 2005

60 - 64:

65 - 69

70 UP:

Grade
18

17

16

15

14

13

12

11

10

Salary Range
63440.18 - 102612.8

60417.14 - 87723.11

57546.02 - 93079.14

54808.33 - 88651.03

52197.27 - 84427.66

49715.33 - 80413.23

47347.47 - 76583.25

45095.26 - 72940.37

42951.77 - 69473.34

40903.29 - 66159.96

38957.90 - 63013.35

37099.49 - 60007.41

35337.69 - 571567.76

33639.13 - 54410.39

32120.50 - 51954.06

30674.78 - 49615.64

29291.77 - 47378.67

28063.31 - 45391.67
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About This Report

In accordance with federal guidelines, positions in the City’s work force are combined into eight EEO job groups
based upon skill, wages, and level of responsibility. The job groups are: Officials and Managers, Professional,
Technical, Protective Service: Swom, Protective Service: Non-Sworn, Administrative Support, Skilled Craft, and
Service/Maintenance. A complete list of every position within each job group appears in Appendix A. However, the
following gives a brief overview of the types of positions which can be found in each job group.

Description of Job Groups

Officials and Managers: This job group includes department heads and division chiefs who exercise managerial
responsibility and authority over City divisions and departments.

Professional: The Professional job group includes positions that require specialized and theoretical knowledge which
is usually acquired through college training or specialized work experience.

Technical: This job group includes positions that require a combination of scientific or technical knowledge and

training, and manual skill, which can be acquired through specialized education or through equivalent on-the-job
training.

Protective Service - Sworn Job: This job group inciudes sworn officers entrusted with public safety, security, and
protection, such as police officers, fire fighters, and deputy sheriffs.

Protective Service - Non-Sworn: This job group includes positions in which employees perform some of the duties
of a professional or technician in a supportive role, which usually requires less formal training and/or experience than

is required for professional or technical positions. For example, this job group includes parking and tag enforcement
officer positions.

Administrative Support: This job group includes positions in which employees perform intemal and external

communication functions required for the effective operation of an office, such as clerk typists, administrative
secretaries, account clerks, and data entry operators.

Skilled Craft: This job group includes positions that require special manual skills and a knowledge of the processes
involved in specific types of work, which is acquired through on-the-job training or through apprenticeship training

programs. It includes positions such as equipment operators, mechanies, and traffic signal service workers.
X

Service/Maintenance: This job group includes positions in which employees contribute to the upkeep and care of

public property and the comfort and safety of the general public. Examples of positions included in this job group are
custodians, maintenance workers, laborers, and refuse collectors.

Methodology

The affirmative action utilization analysis statistics are developed each year using the following five-step process,

which is based on the guidelines established by the United States Department of Labor’s Office of Federal Contract
Compliarice Programs.

City positions are combined into eight EEO job groups. The jobs within a particular job group have similar
work content, wage rates, and levels of responsibility.

14



The City computes the representation of minorities and females in each of the City's job groups as of the end
of each fiscal year (June 30), and compares this representation with the availability of qualified minorities and
females in the labor market within the Washington, D.C., PMSA, which includes the District of Columbia,
Maryland, Virginia and West Virginia. The last full pay period ended on June 25, 2003, and the tables for this
report were run the next day.

The statistical data indicating the availability of qualified minorities and females are based on the 2000 census
data provided by the Census Bureau.

Areas of underutilization are identified in those particular job groups where the female or minority

representation in the workforce is less than the availability of qualified minorities or females in those job
groups in the metropolitan area; and

Targeted employment outreach efforts are made in recruiting for vacancies in those job groups where
minorities or females are underutilized.
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City of Alexandria, Virginia
Full-time Employees

As of June 17, 2005

Direct Comparison of
Utilization to Availability
By Departments - Male
FY 2005

CIRCUIT COURT JUDGES

WinH B/nH His AinH AlfANInH B/WinH AlJANMWInH Al/ANIBInH AMWINH NHIOPINH B2/inH
EEO Job Group Total |Exist Avall%Expec DIff |Exisl Avall%Expec Diff |Exisl Avail%Expec Diff | Exist Avait%Expec DIF | Exist AvailsExpac DIff | Exisl Avaii%Expec Diff |Exist AvailseExpac . Diff | Exist Avail%Expec D | Exist Avail%Expec Diff | Exist Avall%hExpec OHf |Exist Avail%Expec DIt
21 OFFICIAL - ADMIN v ¢ 4« 0 _01 0 14 ¢ .‘_’ & 2-4_ o ?_ 0 32 0 .9 ¢ 01 ] u o .0 0 | o | o 01 0 o o u.1. 0 ~_i-0' ) oz ¢ o 0 D0 o 0 07 ] u
22 PROFESSIONAL L 353 4 .'5-1_ 0 6.1 1o _"i.__t_!_f o 1 t 4.3 1 'o'_-: 0 0.1 0 :_-_io_‘;r_ 0 B o 0 01 o o o u 0 0_2 0 a 0 0 “ . 7-:'::0;;
23 TECHNICAL 2 z 282 1 1 0 1_9_._9- a 0o o 01 :._ o o o o o 6 la uz . o .
24 PUBLIC SAFETY 0 |0 a8 0 00 m o o]0 0 'I'n-;'z"' o oo oz o u 0 oz o oo
25 PUBLIC SAFETY/NON-SWORN ¢ | 0 0 0 o 0 \ ;
26 ADMINISTRATIVE SUPPORT o [0 1 o @10 -0 ]a ) .
27 SKILLED CRAFT v o 0 _fj_'é'-.a; 0 ° 0 o 0
28 SERVICE - MAINTENANCE 0 e 212 0 ° ° 7-1:3-."’:' 0 ° 0 0 0
1w |s 0 1 1 0 0 0 o 0 0 0

Exist - Number of empioyees as of date displayed at top of report
Avail% - Availability as a percertage, taken from census data for the Washington, [2.C. Metropolitan Statistical Area.

Expec - calculated for each job group: Total * {Avail%/100)
Diff - Calculated for sach job group: Exist - Expec



CIRCUIT COURT JUDGES

WinH

BinH

Exisl Avall%Expec Diff

His

Exist Avall%Expec DIff

Direct Comparison of
Utilization to Availability
By Departments - Female

FY 2005

AlnH

Exist Avail%Expec DI

AlAN/nH

Exist Avail%Expec Difi

B/WInH

Exist Avail®6Expec Diff

AITANMW/nH

Exist Avail%Expac  Diff

Al/ANIBInH

Exist Avail%Expec Diff

AW/InH

Exisl Avail%Expec Oif

Clty of Alexandria, V
Full-time Employees

As of June 17, 2005

NH/OPI/RH

Exisl Avail%Expec Diff’

trginia

B2inH

Exist Avall%Expec: DH

ZEO Job Group Total | Exisl AvailkExpac DI
" ~CFIGIAL - ADNMIN @ [0 =2 0 o [0 88 ¢ 0o t8 ¢ o [0 z o ©f¢ oz & o9 01 o ,. R _,-_.°.’1__‘ 0 :__.q_. 0 ‘zq.?__ 0 .:”n.. o el 0T 0 _:..07: 0 ) a Y ; T 0
2 PROFESSIONAL w s ms o4 1 1 0 u 0 01 0 u 0 u.z 0 o b 0 o
13 TEGHNICAL 2 fo 1 0 u 0 a 0 02 a . 0
4 PUBLIC SAFETY o | o 0
5 PUBLIC SAFETY/NON-SWORN o | o 0
% ADMINISTRATIVE SUPPORT o |0 0
7 SKILLED CRAFT o |0 ;
# SERVICE - MAINTENANGE o |0
13 § 1] 0 1 1] b 2 4] 1] 0 ]

Zxist - Number of empioyees as of date displayed at top of report

wail% - Availabillty as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.
Ixpec - calculated for each job group: Total * (Avail%/100)
Jiff - Calculated for each jab group: Exist - Expec




CIRCUIT COURT JUDGES

EEQ Job Group:

Total

Total
Minority

Male

WinH

Female

Male

BinH

Female

Male

His

Female

Workforce
Distribution By
Departments FY 2005

Male

AfnH

Female

Male

AlUANInH

Female

Male

BANInH

Female

AlIAN/WINH

Male Femaile

AlIANIBInH

Male Female

A/W/nH
Male

Female

City of Alexandria, Virginia
Full-time Employees
As of June 17, 2005

NH/OPlUnH

Male Female

B2/nH

Male Femaie
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City of Alexandria, Virginia
Full-time Employess

As of June 17, 2005

Direct Comparison of

CITIZENS ASSISTANCE

WinH

B/nH

His

Utilization to Availability
By Departments - Male
FY 2005

AfnH

AlJANInH

B/WInH

AVANMWNINH

AV/AN/BInH

Exist Avail%Expec Diff

A/WINH

Exisl Avail%Expec O

NH/OPiinH

Exisl Avall%Espec DU

B2/nH

Exist AvallgExpec DI

:EOC Job Group Total |Exisl Avail%Expec DIt | Exist Avail%Expac DIt | Exist Avail%Expac Diff | Exist Aveil%Expec DIff | Exisl Avail%Expec DIt | Exist Avad%Expec Diff | Exisl Avail%Expec Diff
1 OFFICIAL - ADMIN @ o @ 7 alo 74 oo 2470 00 32 0 o0 e 0 00 a : I T o R g T oz u > _..u": i oo :;.1‘r.= 0 o
3 TECHNICAL o le m o ofo ° EYRE ° o 3 o efo a2 0 oo a0 olo ar o o ol o ol M o oo a0 0
4 PUBLIC SAFETY 0o |0 45-8: 0 D 0 m . 26 o o o 1z o 02 |

5§ PUBLIC SAFETY/NON-SWORN 0 | 0 5 :.1 .

& ADMINISTRATIVE SUPPORT : fe o 0

7 SKILLED CRAFT o | o o u 0 1ns 0 0

B SERVICE - MAINTENANGE o fo 21\._:;. IERE 175 0 o o o

¢ | o 1 o 0 0 o 0 o 0 0 0

xist - Number of employees as of date displayed at top of report

vail% - Avallability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.

xpec - calculated for each job group: Total * (Avail%/00)

iff - Calculated for each job group: Exist - Expec




CITIZENS ASSISTANCE

WinH

BinH

His

Exisl Avail%Expac DIff

Direct Comparison of
Utilization to Availability
By Departments - Female

F

AnH

Exist Avall%Expac DI

Y 2005

AANINH

Exist Avail% Expec Difi

B/WINH

Exisl Avail%Expac Diff

AAN/WINH

Exist Avait%Expac Diff

AL/AN/BInH

Exisl Avail®%Expec Dif

AfWInH

Exist Avail% Expec  Diff

City of Alexandria, Virginia

Full-time Empioyees

As of June 17, 2005

NHIQPIinH

Exist Avall%Expac D

B2/nH

Exist Avall%Expec DHff

EEQ Job Group Tolat |Exist AvalétExpsc DI { Exist Avai%Expac DIff
21 OFFICIAL - ADMIN B R e T N I e L R R
2. PROFESSIONAL 2 |0 s 01 T 0 0 o
23 TECHNICAL 0 ¢ 0
24 PUBLIC SAFETY 0 o 0
25 PUBLIC SAFETY/NON-SWORN v 0 0
26 ADMINISTRATIVE SUPPORT 1 o ¢
27 SKILLED CRAFT LI B 0
28 SERVICE - MAINTENANGCE o 0 0
] 0 0 v ]

Exist - Number of employees as of date displayed at top of report

Avall% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.

Expec - calculated for each job group: Total * {Avail%/100)

Diff - Calculated for each job group: Exist - Expec




WO rka rce City of Alexandria, Virginia

Full-time Employees

Distribution By As of June 17, 2005
Departments FY 2005

CITIZENS ASSISTANCE

EECQ Job Group: Total WinH BinH His AlnH

Total Minotity | Male Female] Male Female| Male Female| Male Famale
2 t | © 1 .0 - 1 o . 0 0 0 0 0 o -0 g .. -0 o - 0

AlJAN/nH BMW/nH AlJANAWINH AlIANIBInH AWInH NH/OPlnH B2fnH

Male Femalel Male Female| Male Female Male Female| Mate Female| Male Femalel Maie Female
0. 0 o -0 0 - 0
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City of Alexandria, Virginia

Direct Comparison of Full-time Employees

Utilization to Availability As of June 17, 2008
By Departments - Male
FY 2005 |

CITY ATTORNEY
WinH BinH His A/nH ALANINH B/MWInH AlfAN/WINH AlJAN/BInH AWinH NH/OPI/nH BzinH
Exisl Avmit3% Expec Diff | Exisl Avail%Expec Diff |Exisl Avail%Expec Diff }Exsl Avail%Expec Difi | Exist Avall%Expec Difi | Exist 'Avéii%EXpec Diff | Exist Aveil%Expec Dif

Exisl Avail%Expec Diff | Exist Avail%Expec DIff
oo o1 o6 o |0 o1 -0 o |0 02 0 0|0 @ o0 @0 Bwr 0 O

EEOQ Job Group Total |{Exisl Avait%Expec DHf | Exist AvsitthExpec Diff-
21 OFFICIAL - ADMIN 1 [+] 42 o 0 a 7.{. @ 0 1 24 0 1 o 3.2__ ¢ o 1] 0.1 0 o |0 0.0

¢ a2z’ o0

22 FROFESSIONAL o |4 o | e ar 1 1l 0 18 0 oo 43 0 oo .-'o'.'1" o ol 04 o oo 60 oo 0 0 0

23 TECHNICAL ; 9 fo 1w o o0 24 o .0 o 33 o o0 b2 o0

24 PUBLIC SAFETY o Jo 48 o oo mp 0o ol 26 o

26 PUBLIC SAFETY/NON-SWORN 0 |0 o
26 ADMINISTRATIVE SUPPORT 2 |o 6
27 SKILLED CRAFT o |0 0
28 SERVICE - MAINTENANCE o {o z1z 0 ) Sy
14 4 ] 1 0 1] 0 0 o ¢ o Q

Exist - Number of employees as of date displayed at top of report
Avall% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.

Expec - calculaled for each job group; Total * (Avail%/100)
DIff - Calculated for each job group: Exist - Expec



CITY ATTORNEY

WinH

BinH

His

Direct Comparison of
Utilization to Availability
By Departments - Female

AfnH

FY 2005

Al/AN/nH

B/W/nH

AUVANMWIMH

Al/AN/B/InH

Exist Avall%Expec Diff

AWInH

Exisl Avall%Expec Dif

City of Alexandria, Virginia
Fulltime Employess

As of June 17, 2005

NH/OPI/NH B2/nH

Exist Avail%Expac. Diff

Exist Aval%hExpec. DHf

EEQ Job Group Total |Exist Avail%Expac - Diff. [ Exist Avall%Expec  Diff { Exist Aveit%Expec DHY | Exist Avail%Expec DHF | Exist AvaiibExpec DIR |Exist Avail%Expec Diff | Exist Avail%Expec - Dif
21 OFFICIAL - ADMIN 1 [ st.(z_ 0 :u 0 s.s:: ] o [} 19 ] ._Io‘ [} z1 0 _?:o [ _n;g‘. [ ”o [} 01 : 0 ,, 0 ;‘-.J'j [ n 0 -10'-_1'[, 0 u 0 ?_.1_: 0 _-7..9: 0 n 0 g 0 -9':5;,. o o
32, {OFESSIONAL 1 |4 32.9 3 2 10.4 1 1 0 n n 0 :5 ' n ° 01 o 0 o1 o . n 0 u1 0 o 0 01 0 ___'o_w: o oz 0
24 PUBLIC SAFETY o | o 88 0 0 m 0 o o '_.Q{":_ 0
25 PUBLIC SAFETY/NON-SWORN o |o “1 o o f,’;#'_ 0
% ADMINISTRATIVE SUPPORT 2 {1 m 1 o . :'.
17 SKILLED CRAFT o o “ o 0 ” 0 _
'8 SERVICE - MAINTENANCE o o ma o ° o m o ° o " 0 ° 0 ° o o lo nz 0
1 | s 2 0 0 0 0 0 0 0 0 0

ixist - Number of employees as of date displayed at top of report
wall% - Availability as a percentage, taken from census data for the Washington, D.C. Metropclitan Statistical Area.

ixpec - calcuiated for each job group: Total * {Avail%/100)
Nff - Calculated for sach job group: Exist - Expec




WO rka rce City of Alexandria, Virginia

Fuill-time Employees

Distribution By As of June 17, 2005
Departments FY 2005

CITY ATTORNEY
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CITY MANAGER
EEO Joh Group:

Total

Total
Minority
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Female

Workforce

Distribution By
Departments FY 2005
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City of Alexandria, Virginia
Full-time Employees
As of June 17, 2005
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CLERK OF COURT

EEO Job Group

Total

Exist Avail%Expec

B/nH

Exisi Avell%Expac

Direct Comparison of
Utilization to Availability
By Departments - Male
FY 2005

His AnH AlIANINH BiwinH AlLAN/WInH

Exisl Avail%Expac DIF | Exist Avail%Expec DI |Exis| Avail%Expec Diff | Exist Avail%sExpec DHl | Exisl Avail%Expac Dilf

Exist Avail%Expec Diff | Exisl Avait%Expec Diff

City of Alexandria, Virginia

Fuli-time Employees
As of June 17, 2005
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Exist Avall%Expec Ciff
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Exist - Number of employees as of date dispiayed at top of report

25

Avail% - Availabiiity as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.

Expec - calculated for each job group: Total * (Avail%/100})
Diff - Calcuiated for each job group: Exist - Expec




Cilty of Alexandria, Virginia

Direct Comparison of Full-time Employaes
Utilization to Availability As of June 17, 2008
By Departments - Female

FY 2005

CLERK OF COURT

WinH BinH His A/nH AlIANINH BW/nH Al/ANIWINH Al/AN/BInH AW/InH NH/OPIinH B2/nH

Exist Avail%Expec Diff | Exisl Avail%Expac Diff | Exist Avait Expac Dift | Exist Avail%Expec ODMf | Exist Avail%Expec DHI-

EEO Job Group Toll |Exisl Avail%Expsc Difi |Exist Avait%Expec Diff | Exist AvatiExpec DIff | Exist Avail%Expec Diff 1Exist AvailstExpec "Dl | Exist Aveil%Expec Dif
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Exist - Number of employees as of date displayed at top of report
Avail% - Availability as a percentage, taken from census data for the Washington, D,C. Metropolitan Statistical Area.

Expec - calculated for each job group: Total * {Avail%/100)
Diff - Calculated for each job group: Exist - Expec



CLERK OF COURT

EEC Job Group:
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COMMONWEALTH ATTORNEY

Direct Comparison of
Utitization to Availability

FY 2005

By Departments - Male

AlIANWInH

Al/ANIBInH

AWInH

City of Alexandria, VI
Full-time Employees

As of June 17, 2005

NHOPI/nH

irginia

B2/nH

WinH BinH His AlnH AVAN/RH B/W/nH

EEQ Job Group Total |Exisl AvaillExpec DIff | Exist Avall%Expac Dif | Exist Aveil%Expac DI |Exisl Avail%Expec DIff | Exist Avail%Expec DIlf | Exist Avail%Expac Diff | Exist Avail%Expec Diff | Exist Avall%Expec Diff | Exist Avail%Expec Dif {Exis| Avall%Expac DI |Exisi AvaittExpac DHf
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Exist - Number of employees as of date displayed at top of report

Avail% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.
Expec - calculated for each job group: Total * (Avail%/100)

DIff - Calculated for each job group: Exist -Expec




City of Alexandria, Virginia

Direct Comparison of Full-time Employees
Utilization to Availability As of June 17, 2008
By Departments - Female

FY 2005
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WinH B/nH His AfnH AlfANINH B/WIinH AllANMWINH AJAN/BInH AMWInH NH/QOPl/nH B2inH
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Exist - Number of employees as of date dispiayed at top of report ,
Avail% - Availabllity as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.

Expec - calculated for each job group: Total * (Avail%/100)
Diff - Calculated for each job group: Exist - Expec



Workforce Clty of Alexandria, Virginia

Full-time Employees

Distribution By As of June 17, 2005
Departments FY 2005

COMMONWEALTH ATTORNEY

EEO Job Group: Tota WinH BinH His AnH Al/ANInH BIWINH
Femalel Male Femalel Male Female| Male Female Male Female| Male Female
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City of Alexandria, Virginia

Direct Comparison of Funime Emlogees
Utilization to Availability As of June 17, 2008
By Departments - Male -
FY 2005

FINANCE

WinH BinH His AlnH AlJAN/NH B/WInH AlIANMWInH AWAN/BInH AMWINH NH/OPlinH B2inH
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Exist - Number of emplioyees as of date displayed at top of report
Avall% - Availabillty as a percentage, takenfrom census data for the Washington, D.C. Metropolitan Statistical Area.

Expec - calculated for each job group: Total * {Avail%/100)
DIff - Calculated for each job group: Exist -Expec
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Direct Comparison of
Utilization to Availability
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Exist Avail% Expec’ Diff

By Departments - Female
FY 2005
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City of Alexandria, Virginia

Fuil-time Employees

As of June 17, 2005
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Exist - Number of employees as of date displayed at top of report

Avalil% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.

Expec - calculated for each job group: Total * (Avail%/100)
Diff - Calculated for each job group: Exist -Expec




Wo rkforce City of Alexandria, Virginia

Full-time Employees

Distribution By As of June 17, 2005
Departments FY 2005

FINANCE
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FIRE

WinH

B/nH

Exist Avail%Expsc  Diff

His

Exisl Avail%Expac  Ditf

Direct Comparison of
Utilization to Availability
By Departments - Male

FY 2005
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Exisl Avail%Expec Diff
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Exist Avail%Expac Diff

AVANIB/nH

Exisl Avail%Expec Diff

City of Alexandria, Vitginia

Full-time Employees

As of June 17, 2005
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Exist Avail%Expac DIff
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Exist - Number of employees as of date displayed at top of report

Avail% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.
Expec - calculated for each job group: Total * {Avail%/100)
Diff - Calculated for each job group: Exist -Expec
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Direct Comparison of
Utilization to Availability
By Departments - Female

FY 2005
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City of Alexandria, Virginia
Full-time Employees

As of June 17, 2005
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Exist - Number of employees as of date displayed at top of report

Avail% - Availability as a percentage, taken from census data for the Washington, D.C. Metropoiltan Statistical Area.
Expec - caiculated for each job group: Total * [Avail%/100)
Diff - Calculated for each job group: Exist - Expec




Workforce City of Alexandria, Virginia

Full-time Employees

Distribution By As of June 17, 2008
Departments FY 2005

FIRE
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| Total | Minority | male Female| Male Female| Mafe Female| Male Female| Male  Female| Male Female| Male Femalel Male Female| Male Female| Male Female| Male Female
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Direct Comparison of
Utilization to Availability
By Departments - Male

FY 2005
GENERAL SERVICES

City of Alexandria, Virginia

Full-time Employees

As of June 17, 2005

WinH BINH His AlnH AUANInH B/WInH AIIANMWInH AIANBINH AWInH NH/OPIinH B2inH
EEO Job Group Tols | Exisl Avail% Expac Df |Exist Avail%Expec DI | Exist Aveil%Expec DI | Exist Aveil%Expec Diff | Exist Avail%Expac DIff | Exist Avail®Expac: Diff | Exist Avail%Expec DIl | Exist Avail%Expec ‘Diff | Exist Avail%Expac Oif | Exisl Avall%Expec it JExis Avall%Expec DI
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70 29 24 4 4 [+ 4] 0 ] 0 Q Q

ixist - Number of employees as of date displayed at top of report

wall% - Availability as a percentage, taken from census data for the Washington, D.C. Metropoiitan Statistical Area.
ixpec -~ calculated for each job group: Total* {Avail%/100)

)iff - Calcuiated for each job group: Exist - Expec




City of Alexandria, Virginia

Direct Comparison of Full-time Employees
Utilization to Availability As of June 17, 2005
By Departments - Female

FY 2005

GENERAL SERVICES

WinH B/nH His AlnH AllANINH B/MInH AIAN/WInH AlIANIBInH A/WINH NH/QOPlnH B2/nH

EEC Job Group Total | Exis! Avail%Expec Ditf | Exist Avall%Expec DIf | Exist Avail%Expec Diff } Exist Avail®Expac Diff | Exisl Aveil%tExpec Diff | Exist Avail%Expec Ditf | Exist Avail%Expec Diff | Exisl Avail%Expec [iff | Exist Avail% Expec Diff |Exist Ayail%bExpec Oiff | Exist Avall%Expec Diff
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Exist - Number of employees as of date displayed at top of report
Avail% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.

Expect - calculated for each job group: Total* (Avail%/100)
Diff - Calculated for each job group: Exist - Expec



Workforce City of Alexandria, Virginia

Full-time Empioyees

DiStl‘ibUtiOh By As of June 17, 2005
Departments FY 2005

GENERAL SERVICES
EEO Job Group: WinH B/nH His AInH AVAN/H BIW/nH AUVAN/WINH | AUAN/BINH AIWINH NH/OPYNH B2/nH

Total
Male Femalel Male Female| Maie Female

Total Minotity | Male Female| Male Female| Male Female| Male Femaiel Maie Female Male Femaiel Male Female} Male Female
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HEALTH

Direct Comparison of
Utilization to Availability
By Departments - Male

FY 2005

Clty of Alexandria, Virginia

Full-time Employees
As of June 17, 2005

B2/nH

WinH B/inH His AlnH Al{ANMH B/W/nH ATAN/WINH AlfAN/BfnH AfWInH NH/OPHRH
EEQ Job Group Tatd |Exisl Avail%Expec DIff |Exisl Avall%Expac Diff | Exisl Avail%Expac DM | Exist Avail%Expec DIff | Exist Avail%Expec Diff | Exist Avait%Expoc. Ditf | Exist Avaitt%Expec Diff | Exist Avaif%Expec DIff | Exist AvaithExpec Dl | Exist Avall%Expes DIff |Exist Avall%Expec DIff
21 OFFICIAL - ADMIN 1 1 _42__ 0 1 [ 7_’_._4_ © o Jo 24 0 00 a.? o0 0 .70.1. 0 , o. [ o [ o ¢ q_t1 o oo _o.1’7 0 .u. 0 az [ 0 _‘_0;;: 0 o 0 ..u:'r_: ] ip,__
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T 1 1] 0 o [*] 0 g 1] ¢ 1] 0

Exist - Number of employees as of date displayed at top of report

Avail% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.
Expec - calculated for each job group: Total * (Avail%/100}
Diff - Calcuiated for each job group: Exist -Expac




Direct Comparison of e

Utilization to Availability As of June 17, 2005
By Departments - Female
FY 2005

HEALTH
WinH BinH His AlnH ANAN/nH B/WInH AVAN/WInH Al/ANIBInH AWiInH NH/OPI/nH B2/nH

EEQ Job Group Tolal (Exist Avail% Expec DIff [ Exist Avall% Expec. Diff-| Exist AvailthExpsc DIff 'f Exist AvaifhExpac DHf | Exist Avali%Ewpac  Diff | Exist Avail%Expac: DIff | Exist Avail%hExpac: Dift | Exisl Avall%Expec DHf | Exisl Avail%Expec DIff [ Exist Avaii%Expec ‘OHf { Exis: Avall%Expec ‘DI
21 OFFICIAL - ADMIN 1 _ 26 0 ‘ 2., o e o e LYE o [ : .o ;
P EROFESS!ONAL 2 0 o o .
23 TECHNICAL z 0 0 ¢
24 puUBLIC SAFETY o ] 0 0
25 PUBLIC SAFETY/NON-SWORN ¢ 0 0 0
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Exist - Number of employees as of date displayed at top of report
Avail% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.

Expec - calculated for each job group: Total * (Avail%/100)
DIff - Calculated for each job group: Exist - Expac



City of Alexandria, Virginia

Direct Comparison of Full-time Employees
Utilization to Availability As of June 17, 2005
By Departments - Male
FY 2005

HISTORIC ALEXANDRIA

WinH B/nH His AfnH AlIAN/nH B/WInH AITANIWInH AHAN/B/nH AMWiInH NHICPInH B2/nH

EEO Job Group Total |§Exist Avall%Expec Diff | Exist Aval6Expac DIff | Exisi Avail%Expac Diff | Exist Aveil%Expec DIff | Exist Avail%Expec Diff | Exist Avail%Expsc Ditf | Exisl Avait%Expec Diff | Exisl Avail%Expec Dift | Exist Avail%Zxpec Dif | Exist Avail%Expec Diff |Exisi Avali%Expac DI
(o 02 0 9.0 .0 © o0 0 o7 v o

21 QFFICIAL - ADMIN B 1 2 3 211 74 0 1.0 2.0 O 0 32 o 0 L Y o 0 [ B o fe 01 9 0 o 01 o
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14 4 1 0 0 0 0 Q 0

Zxist - Number of employees as of date displayed at top of report
\vall% - Availabillty as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.

Zxpec - calculated for each job group: Total* (Avail%/100)
Jiff - Calculated for each job group: Exist - Expec



City of Alexandria, Virginfa

Direct Comparison of Fun-time Employess
Utilization to Availability s of June 17, 2005
By Departments - Female
FY 2005

HISTORIC ALEXANDRIA

WinH BinH His AlnH AlLANI/NH BwW/nH ANANIWMH AlAN/BinH AMWINH NHIOPYnH B2/nH
EEOQ Job Group Total |Exist Avail%Expsc Diff |Exist-Avall%Expec Diff | Exis| Avall%Expec Diff | Exist Avaii%Expec Diff | Exist AvalltéExpec DIff | Exisl Avail%Expec Diff | Exist Avaii%Expec Diff-| Exisl Avaitt6Expec Diff | Exisl Avait%Expec  Diff | Exist Avail%Expec. Difi |Exist Avail%Expec Diff
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Exist - Number of employees as of date displayed at top of report
Avail% - Availabllity as a percentage, takenirom census data for the Washington, D.C, Metropoiitan Statistical Area.

Expec - calculated for each job group: Total * {Avail%/100)
DIff - Calculated for each job group: Exist -Expec



WO I‘ka rce City of Alexandria, Virginia

Full-time Employees

Distribution By As of June 17, 2005
Departments FY 2005

HISTORIC ALEXANDRIA
EEQ Job Group: Total WinH BinH His AlnH AlAN/NH BWInH AMANWIRH | AVAN/EInH AN fri NHIOPnH G2/nH
Total | Minority | male Female| Male Female| Male Female| Male Female| Male Female| Male Female Male Femalel Male Female| Male Femate| Male Female| Male Female
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HOUSING

BinH

Exisl Avell%Expec DIff

His

Exist Avall%Expsc Diff

Direct Comparison of
Utilization to Availability
By Departments - Male

FY 2005

AlnH

Exisl Aveill%Expec DIFf

AllAN/nH

Exisl Avail%Expec Diff

B/WinH

Exisl Avaii%Expac Diff

Al/ANM/NH

Exisl Avail%Expac Diff

AlJAN/B/nH

Exist Avail%Expac Diff

Exist Avail% Expec Ditf

NH/OPIfnH

Clty of Alexandria, Virginia
Fuli-time Employees

As of June 17, 2005

B2/inH

Exist Avail% Expec. DI | Exisl AvailtExpec DIt -

Exist - Number of employees as of date displayed at top of report
Avail% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.

Expec - calculated for each job group: Total * {Avail%/100}
DIff - Calculated for each Job group: Exist - Expec

EEQ Job Group Total |Exist AvailsExpec Diff
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HOUSING

WinH

Exist Avall%Expec

BinH

His

Exist AvailsExpac  DIff

Direct Comparison of
Utilization to Availability
By Departments - Female

FY 2005

AlnH

Exist Avall%Expec DIff

AllANMH

Exisl Avail%Expec Diff

BMW/nH

Exist Avail%Expec Diff

Al/AN/WINH

Exist Avail%Expac Diff”

AlJAN/B/nH

Exist Avail%eExpec Dift

Clty of Alexandria, Virginia

Full-time Employees

As of June 17, 2005

AlWInH

Exisl Avail Expec' ot

NH/OPlInH

Exis| AvaittaExpec Dif

B2/nH

Exist Avail%Expec DIff

Exist - Numhber of employees as of date displayed at top of report

Avall% - Availability as a percentage, taken from census data for the Washington, D.C. Metropoiitan Statistical Area.
Expec - calculated for each job group: Total * {(Avall%/10Q)
Diff - Calculated for each job group: Exist -Expec

EEQ Job Group Totsl | Exisl AvailhExpec Diff
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HOUSING

EEQ Job Group:

Total

Total
Minority

WinH

Male

Female

Male

BinH

Female

Male

Workforce

Distribution By
Departments FY 2005

His

Female

Male

AnH

Fernale

AHANINH

Male Female

B/W/nH

Male Femn

AlJANWINH

ale| Maie

Female

AIANIB/TH

Male Female

AWinH

Male Fernale

Clty of Alexandria, Virginia
Fuli-time Employees
As of June 17, 2005

NH/OPYnH

Male Female

B2/nH
Male
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Direct Comparison of
Utilization to Availability
By Departments - Male
FY 2005

HUMAN RIGHTS

Clty of Alexandria, Virginia

Full-time Employees
As of June 17, 2005

WinH BinH His AlnH AllANInH B/WinH AAN/WINH AlANIBInH AMWInH NH/OFI/inH B2/nH

EEO Job Group Total |Exist Avail%Exper Dif | Exist Avall%Expec OIff | Exisl Avail%Expac DIF | Exisl AvalltExpac Diff | Exisl Availt%Expec DIt | Exist AvaileExpec DIff | Exist Avail%Expec Diff | Exist AvallosExpec Diff | Exist Avail%Expec DI | Exist Avait%Expec DIf |Exis! Aveil%Expec DHf
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26 ADMINISTRATIVE SUPPORT 1 o
27 SKILLED CRAFT o 0
28 SERVICE - MAINTENANCE -~ o 0

5 ] 1 0 ¢ o 0 0 0 o [} 0

Exist - Number of employees as of date displayed at top of report
Avall% - Availabillty as a percentage, taken from census data for the Washington, D.C, Metropolitan Statistical Area.

Expec - calculated for each job group: Totai * (Avail%/100)
DI - Calculated for each job group: Exist - Expec




Direct Comparison of S iiacaiiniabti

Utilization to Availability As of June 17, 2008
By Departments - Female
FY 2005

HUMAN RIGHTS

WinH BinH His AlnH AllAN/nH B/W/nH ALANWINH AllANIBINH A/WInH NH/OPY/nH B2/inH

Exist Aveil%hExpec OIff | Exist Avail%Expac - Diff ] Exisl Avail%Expec Diff | Exist Avail%Expec Dilf §Exisl Avail%Expac Difi | Exist Avail%Expec Oiff | Exisl Avail%Expec Dif | Exist AvaithExpec “Diff |Exisl Avail%Expec OHf.

EEC Job Group Total |Exisl Avall%Expec DIIf | Exist Avall%Expec - Diff-
o o0 [® of © 0 6 8.0 00 05 0. 0.

21 OFFICIAL - ADMIN 2 1282 1 o

o & 0 0 2. 0 o [0 ‘0z 010 0 04 0 0 0.1

22 PROFESSIONAL 2 1
23 TECHNICAL 0 o
24 PUBLIC SAFETY 0 o
25 PUBLIC SAFETY/NON-SWORN o 0
26 ADMINISTRATIVE SUPPORT 1 0

27 SKILLED CRAFT 0 0

28 SERVICE - MAINTENANCE 0 e

Exist - Number of employees as of date displayed at top of report
Avail¥% - Availabillty as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.

Expec - calculated for each job group: Total * (Avail%/100)
Diff - Calculated for each job group: Exist - Expec



WO l‘ka rce City of Alexandria, Virginia

Fuil-time Employees

DIStribUtion By As of June 17, 2005
Departments FY 2005

HUMAN RIGHTS
EEQ Job Group: Total WinH BinH His AINH AlIAN/nH B/WInH AUANIWIRH | AUAN/BInH AWK NH/OPInH B2/nH
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HUMAN SERVICES

WinH

BinH

His

Exisl A'vail%Expec Diff

Direct Comparison of
Utilization to Availability
By Departments - Male

FY 2005

AfnH

Exist Avail%Expac Diff

AlAN/nH

Exisl Avail%6Expec Diff

B/WinH

Exisl Avail% Expec Diff -

AlJAN/WINH

Exisl Avail%Expac Diff

AlFANIBInH

Exisl Avail%Expec Diff

AMWInH

Exist Avail%Expec Diff

City of Alexandria, V
Full-time Employees

As of June 17, 2005

NH/OPI/nH

Exisl Avall%Expec Diff

irginia

B2/nH

Exist Avait¥Expac ' Dff

Exist - Number of employees as of date displayed at top of report

Avail% - Availability as a percentage, taken from census data for the Washingten, D.C. Metropolitan Statistical Area.
Expec - calculated for each |ob group: Total * (Avail%/100)
Diff - Calculated for each job group: Exist - Expec

EEO Job Group Total |Exist Avail%Expec DI [Exist Avall%Expac Ditf
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City of Alexandria, Virginia

Direct Comparison of Fuiime Employeos
Utilization to Availability As of June 17, 2005
By Departments - Female

FY 2005

{UMAN SERVICES

WinH BinH His AlnH AHAN/nH B/W/inH AFANMWINH AlfAN/BInH A/WIinH NH/OPInH B2inH
:EQ Job Group Total | Exisl Avait%Expec Oiff [ Exist Avail%Expec Diff | Exist Avail%Expac Diff | Exist Avail%Expec Diff | Exisl Avail%Expec Oiff | Exisl Avail%Expec Diff | Exisl Avail%Expoc Difl | Exist Avail%Expec Diff | Exisl Avail%Expec Dift | Exist Avait%Expec Diff |Exisl Avail%Expec Diff
.o flo 01.0 o]0 G o .0 [0 0.0 @ |0 G5 0 0.

202 4 2]z 96 1 1 ]e 18 ¢ o0 24 0o 0o 02 0 0 ]¢ 01 0 00 04 0

1 OFFICIAL - ADMIN 43 3

2 PROFESSIONAL 100 |4 329 %4 o |z 10a

3 TECHNICAL 7|12 23-4 20 -5 7 f_?_cg.f 2

4 PUBLIC SAFETY o |0 0
5 PUBLIC SAFETY/NON-SWORN o |0 0
§ ADMINISTRATIVE SUPPORT % |3 0
7 SKILLED CRAFT o ] o
8 SERVICE - MAINTENANCE 3 e 5 o

234 1] 78 28

xist - Number of employees as of date dispiayed at top of report
vail% - Avallability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.

'xpec - calculated for aach job group: Total * {Avail%/100)
Iiff - Calculated for each job group: Exist - Expec
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Distribution By As of June 17, 2006
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Clty of Alexandria, Virginia

Direct Comparison of Ful-time Emplogaes
Utilization to Availability As of June 17, 2008
By Departments - Male
FY 2005

NFORMATION TECHNOLOGY SERVICES

WinH B/nH His AfnH AlfAN/nH B/WInH AlJAN/WInH AIANIB/nH AMWInH NH/OPlnH B2/nH
EC Job Group Total {Exisl Avail%Expec Diff ] Exisl AvaifbExpec DHf | Exist Avail%Expec Diff | Exist Avail%Expec D#f | Exist Avall%Expec Dif | Exisi Avail%Expac Diff | Exist Avail%Expac Diff | Exist Avail%éExpac Diff | Exisl Avail%Expec DIF |Exist Avail¥Expac DIFf [Exisl Avall%Expec DHf

¢ o0 o 24 o o0 o 32 0 o©b|]¢ o1, ¢ ¢ {0 .0 .0 o0 ot o o]0 ©4 0O 0|0 @2 0 ‘040 -0 -0 0[O0 07T O .0

OFFICIAL - ADMIN & 3 4_27 3 0 0 74

' . LFESSIONAL n |7 4 43 1

i TECHNICAL 20 5 4 1 0
. PUBLIC SAFETY o | o 0 0
i PUBLIC SAFETY/NON-SWORN e | o 0 o 0
i ADMINISTRATIVE SUPPORT 2 |o 183 0 0 0
* SKILLED CRAFT L 0 0 0
i SERVICE - MAINTENANCE o §o o 1180 o .

48 15 -1 1 5 1] 0 o [ 1] [H] 0

tist - Number of employees as of date displayed at top of report
rail% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area,

tpec - calculated for sach job group: Total * (Avail%/100)
f - Calcuiated for each job group: Exist - Expec



INFORMATION TECHNOLOGY SERVICES

WinH

BinH

His

Direct Comparison of
Utilization to Availability
By Departments - Female

FY 2005

AInH

Exist Avail%Expec Diff

AlfAN/nH

Exisl Avail% Expec D

B/WInH

Exist Avai’l%Expec Diff

AIVAN/WINH

Exisl Avail%Expec  Diff

Al/AN/BINH

Exist Avail%Expac  Dift

AMWInH

Exist Avail%Expec DI

Gity of Alexandria, Virginia

Full-time Employees

As of June 17, 2005

NH/OPl/nH

Exisl Avait% Expec DIff

B2/nH

Exisl Avali% Expac "Ditf

EEQ Job Group Total |Exist Aval%Expec Dif | Exist Avail%Expec DAf | Exist Avall%Expec DIt
B GHGIL 0w T R I Sy B e e R T 0
2. IOFESSIONAL n | s szs 7 2 2 “as| 0 19 0 . . 01 - )

23 TECHNICAL 0 2 .

24 PUBLIC SAFETY ¢ 0 .

25 PUBLIC SAFETY/NCN-SWORN 0 0 .

26 ADMINISTRATIVE SUPPORT 2 0 ,

27 SKILLED CRAFT o 0 i

28 SERVICE - MAINTENANCE 0 0 .

N *° o : 0 0 0 0 0 o o

Exist - Number of employees as of date displayed at top of report

Avail% - Avallabllity as a percentage, taken from census data for the Washington, D,C. Metropolitan Statistical Area,
Expec - calculated for each jab group: Total * {Avail%/100)
DIff - Calculated for each Job group: Exist - Expec




INFORMATION TECHNOLOGY SERVICES

EEQ Job Group:

Total

Total
Minority

WinH

Maie

Femaie

Male

B/nH

Female

worktorce

Distribution By

Departments FY 2005

Male

His

Female

AlnH

Male

Female

AlFAN/nH

Male

Female

Male

B/WIinH

Fermnale

Al{AN/WInH

Male Femaie

AlIANIB/nH

Male

Female

AMWInH

Male

Female

Maie Female

City of Alexandria, Virginia
Full-time Employees
As of June 17, 2005

B2/nH
Male

NH/CPInH

Femaie
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City of Alexandria, Virginia

Direct Comparison of Full-time Employees
Utilization to Availability As of June 17, 2008
By Departments - Male
FY 2005

JUVENILE & DOMESTIC RELATIONS

WinH BinH His A/nH AlJANInH B/WInH AVAN/WINnH Al/AN/B/nH AMINH NH/OPIfnH B2/inH

E0O Job Group Totst |Exist AvallitExpec D 1 Exist Avail%Expec DIff | Exist Avail%Expec Diif | Exist Avail%Expec Diff | Exist Avaii%Expec -DHI | Exist Avail%Expec Ditf | Exist Avail%Expec Diff | Exisl AveiMeExpec Diff | Exist AvailkExpec DHf |Exist Avaii%Expec Ol |Exisl AvaitteExpec DHT'
M OFFICIAL - ADMIN 1 0 42 o 0“ o 1.5. 0" o [0 2.4 0 o ° 32 0 o fo 01 0 o | o .o_... 0 u 0 a1 o oo _0.1_. 0 .u 0 a2 0 .9 o 00 e “ 0 07 0 o
. {OFESSIONAL 2 | o ass 4 .4 1 e? 100 1 13 T e 0 01 o 0 0

13 TECHNICAL 2 1 282 1 o 1 106 0 o 2.4 0 9 02 0 0 0

14 PUBLIC SAFETY ¢ 0 ¢13 o 0 0 o oo 2.5 0 . ] o

5 PUBLIC SAFETYNON-SWORN 0 |0 38" o o | o o 0zt o 6 .

'8 ADMINISTRATIVE SUPPORT 2 |0 a 0 91 0 0 0 0 b

77 SKILLED CRAFT o fo 0 183 0 0 0 0 0

'8 SERVICE - MAINTENANCE o o 212 0o fo‘-'j o 1 o ﬂ 0 'i°-4_;f 0 0 o .

LU z . 1 ] 0 0 0 ] 0 0 0

ixist - Number of employees as of date displayed at top of report
\wail% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area,

ixpec - calculated for each job group: Total * (Avail%e/100)
Yiff - Calculated for each job group: Exist - Expec



JUVENILE & DOMESTIC RELATIONS

WinH

BinH

His

Direct Comparison of
Utilization to Availability
By Departments - Female

FY 2005

AlnH

Al/AN/nH

BiWinH

Exist Avail%Expec Diff’

AlIJANWINH

Exist Avail%Expec Diff

Al/AN/BInH

Exist Avail% Expec Diff

AWInH

Exisi Avait% Expec Dift

Clty of Alexandria, Virginia

Full-time Employees

As of June 17, 2005

NH/OPIinH

Exist Avail%Expec DI

B2/nH

Exist Aval%Expac OHff-

EEO Job Group Total fExist Avail%Expec D | Exist Avail% Expec Diff | Exisl Avail%Expec DIff | Exisl Avail%Expec DIff |Exist Aveil%Expec Diff
2. ROFESSIONAL 12 v od 0 0 0
23 TECHNICAL 2 0 0 0 0
24 PUBLIC SAFETY 0 0 1] 0 o
25 PUBLIC SAFETY/NON-SWORN 0 o 0 ] 0
26 ADMINISTRATIVE SUPPORT 3 0 o 0 ]
27 SKILLED CRAFT ¢ 0 0 o 0
28 SERVICE - MAINTENANCE 0 ¢ [ o 0
o 3 0 o 0 0 o 0 0 0 0

=xist - Number of empioyees as of date displayed at top of report

&vail% - Availability as a percentags, taken from census data for the Washington, D.C. Metropolitan Statistical Area.
Expec - calcuiated for each job group: Total * {Avail%/100)
Diff - Calculated for each job group: Exist - Expec




JUVENILE & DOMESTIC RELATIONS

EEQ Job Group:

Total

Total
Minority

WinH

Male

Female

Male

BinH

Female

Male

Workforce

Distribution By
Departments FY 2005

His |

Female| Male Female

A/nH

AJANINH [

Male Female

BMWInH

Male

Female

AlIAN/WINH

Male Female

Al/AN/BInH

Male

Female

A/WinH

Maie

Female

City of Alexandria, Virginia
Full-time Employees

As of June 17, 2005

NH/GPlInH

Male

Female

Maie

B2/inH

Female
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LIBRARY

WinH

B/nH

Exist Avail%hExpec. DIff

His

Exist Avall%Expec D

Direct Comparison of
Utilization to Availability
By Departments - Male
FY 20G5

A/nH AJ/ANInH B/WinH AlLAN/WINH

Exist Avail%Expec Diff | Exist Avail%Exoec Diff |Exist Avail%Expec DHf | Exisl Avait%Expec 'Diff

AllAN/BINH

Exisl A;ﬁsil%Expac Ciff

AMWINH

Exisl Avail%sExpec Off

City of Alexandria, Virginia

Full-time Employees

As of June 17, 2008

Exis| Avail%Expac DIF

NH/CPIInH

Exist Avell%Expec D

B2/nH

EEQ Job Group Total | Exist Avail%Expec Diff
21 OFFICIAL - ADMIN 1 1 42 0 1 0 . 7.4 [+] 0 : 0 . 2.4 ] 0 0 3.2 o .0 o .:O,f. . 0 0 D 0 [+] ”n.. 0 01 0 : .D. 0 01 0 ) 0 0 0.2 0 ' 0 . 0 0 B 9 “04.7 . 0 0 .
;  ROFESSIONAL n |2 0 _:_-0:1_{:_: 0 o1 0 n 0
23 TECHNICAL 1 1 o 0
24 PUBLIC SAFETY 0 ¢ ¢ 0
25 PUBLIC SAFETY/NON-SWORN °_ o 0 0
26 ADMINISTRATIVE SUPPORT 2 ¢ 0 0
27 SKILLED CRAFT 0 0 0 0
28 SERVICE - MAINTENANCE o fo 17 0 0
a | 1 2 1 0 0 0 0 0 0 0

Exist - Number of employees as of date displayed at top of report

Avail% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.
Expec - calculated for each job group: Totat* (Avail?%/100)
Diff « Calcuiated for each job group: Exist - Expec



LIBRARY

WinH

BinH

His

Direct Comparison of
Utilization to Availahility
By Departments - Female

FY 2005

AinH

Exist Avail%Expec DIff

Al/ANInH

Exist Avail%Expec- Diff

B/WinH

Exis| Avail%Expac  Diff

AHAN/WInH

Exisl Avail% Expac Difl

AI/ANIBINH

Exist Avail%Expec Diff

Exisl Avall%Expec: Diff

City of Aiexandria, Virginia
Fuli-time Employees

As of June 17, 2008

NH/OPIfnH B2inH

Fxist Avail%Expac DI |Exist Avall%Expec Diff

EEO Job Group Totel [Exist Avail%Expec Ditf | Exist Avall%Expec DIff | Exisl AvsilzeExpec DIt
21 OFFICIAL - ADMIN O N I R I N I R N IO A IO R I R N T
:  ROFESSIONAL 2 04 2 z 0
23 TECHNICAL 1 0
24 PUBLIC SAFETY ° 0
25 PUBLIC SAFETY/NON-SWORN 0 o
26 ADMINISTRATIVE SUPPORT 2 o
27 SKILLED CRAFT e ¢
28 SERVICE - MAINTENANCE 0 0
27 17 ] 9 1 1 0 0 0 [} ¢

Exist - Number of employees as of date displayed at top of report

Avail% - Availability as a percentage, taken rom census data for the Washington, D.C. Metropolitan Statistical Area.

Expect - calculated for each job group: Total* {Avail%/100)
Diff - Calculated for each job group: Exist - Expec




-IBRARY
EEQ Job Group:

Totat

Total
Minority

Male

WinH

Femaie

Male

B/inH

Fernale

Male

Distribution By
Departments FY 2005

His

Female

Male

ASnH

Female

AlANInH

Male Female

Male

B/WINnH

Female

AlIANIWINH

Al/AN/BInH

Male

Female

AIWInH
Male

Female

Fufl-time Empioyees

© As of June 17,

NH/OPI/nH

Male Female

2005

B2inH
Male

Female

Male Female
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MANAGEMENT AND BUDGET

WinH

BinH

His

Direct Comparison of
Utilization to Availability
By Departments - Male

FY 2005

AlnH

AlIANINH

Exist Avail%Expec Diff

B/WInH

Exist Avail%Expac Diff

AllANMWINH

Exst Avéil%Expac Ditf

Al/AN/BnH

Exisi Avail%Expec Diff

AMWInH

Exisl Avall%Expec Dift

City of Alexandria, Virginia

Fuil-time Employees
As of June 17, 2005

NH/OPIInH

Exisl Avaii% Expac Difl

B2inH

Exisl AvaiithExpec Diff

EEQ Job Group- Totsl |Exist Avail%Expac DIff |Exist AvaittExpag: DIN- | Exist Avail%Expec Diff | Exisl Avall%Expac Diff
21 OFFICIAL - ADMIN [ 1 42 o BRI 740 o]0 _2‘?‘::, R 32 NN IO _:‘_._u ] :':o' - u b 01 o .:_o. v 1‘1:;1“.; o oo .n.z O IO R 070 0
2. ROFESSIONAL I I 0 43 0 : a 0
23 TECHNICAL o | o 0 0 “ o
24 PUBLIC SAFETY 0 0 o 0 o
25 PUBLIC SAFETY/NON-SWORN i o 0 [ o
26 ADMINISTRATIVE SUPPORT 0 ¢ 0 [ o
27 SKILLED CRAFT ¢ 0 0 [ 0
28 SERVICE - MAINTENANCE 0 o ) o 0 )
|2 2 o 0 ) o 0 0 0 0 0

Exist - Number of empioyees as of date displayed at top of report

Avall% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area,
Expec - calculated for each job group: Total * {Avail%/100)
Diff - Calculated for each job group: Exist- Expec




MANAGEMENT AND BUDGET

EEQC Job Group

Exisl Avall%Expac DHf

Direct Comparison of
Utilization to Availability
By Departments - Female

FY 2005

B/nH His AinH AVAN/nH

Exisi Avall%Expac Dt | Exisl Avail%Expac DIff | Exisl AvailhExpac DI | Exist AveiitExpec Diff

Exisl AvailtkExpac Diff | Exial Avail%bExpec Diff }Exisl Avail%Expac Difl | Exist Avail%Expec: D

City of Alexandria, Virginia

Full-time Employees

As of June 17, 2005

NH/OPYnH

Exisl Aveil% Expec OHT

B2inH

Exisl Avail%Expec Diff
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Zxist - Number of employees as of date displayed at top of report

Ayail% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.

Zxpec - calculated for @ach job group: Total * (Avail%/M00)
Diff - Calculated for each job group: Exist - Expec




MANAGEMENT AND BUDGET

EED Job Group:

Total

Tctal
Minority

WinH

Male Female

Male

BinH

Female

Male

His

Female

VYUILRAIVIULT

Distribution By
Departments FY 2005

Male

AfnH

Female

AlTAN/nH
Male

Female

Male

B/WmH

Female

AlIAN/WInH

Male Female

AlfANIBInH

Male Female

AMWInH

Male Female

Fufl-time Employees
As of June 17, 2005

NH/OPInH

Male

Female

Male

B2inH

Female
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VH/MR/SA

WinH

BinH

Exist Avall%Expec Diff,

His

Direct Comparison of
Utilization to Availability
By Departments - Male

FY 2005

AlnH

Exisl Avall%hExpec Diff

AlfAN/nH

Exist Avall%Expec Diff

B/WinH

Exisl Avail%Expec Diff

AANMWINH

Exisl Avsil%Expec Diff’

AlIANIBInH

Exisl AvallthExpec Diff

AMWInH

Exist Avail%Expec D

NH/OPlInH

Exisl Avall%Expec DIff

Clty of Alexandria, Virginia
Full-time Employees

As of June 17, 2005

B2/nH

Exisl A})aﬂ%Expac Diff

:EQ Job Group Tatal | Exist AvalisExpec Diff Exisl Avail%Expac DIt
2 AFESSIONAL m |7 3sa 15 f"e.‘r*j' 0

3 TECHNICAL 18 ! 0

4 PUBLIC SAFETY 0 0 ]

5 PUBLIC SAFETY/NON-SWORN ¢ 0 0

& ADMINISTRATIVE SUPPORT 2 a a

7 SKILLED CRAFT 0 o ]

B SERVICE - MAINTENANGCE L o ]

m | 2 2 2 0 0 0 0 0 0 0 o

:xist - Number of empioyees as of date displayed at top of report

wail% - Avallabtiity as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area,
ixpec - calculated for each job group: Total * {Avail%/100)
Jiff - Calculated for each job group: Exist - Expec




MH/MR/SA

WinH

BinH

His

Direct Comparison of
Utilization to Availability
By Departments - Female

FY 2005

A/nH

Exist Avail%Expac' Dif-

Al/ANInH

Exisl AvailbExgec Diff

BMWInH

Exist Avail%Expec Diff

AILAN/WINH

Exist Avail% Expac Ditf

AlVANIBInH

Exisl Avail% Expac -Diff

AfWinH

Exisl Avell% Expec. Diff :

City of Alexandria, Virginia

Full-time Employees
As of June 17, 2005

NH/GPYnH

Exisl Avail%Expec DI

B2/nH

Exist Avall¥%Expeg’ DHf

EEQ Job Group Totst | Exisl Avail%Expac. Difi. | Exisl Avall%Expsc Diff" | Exist Avail%Expac DI

21 OFFICIAL - ADMIN § 5o:m2 3 210 98 1 ¢ 180 .9‘-__ 0 _:z1-: o o 0 o.z‘ v u o u1 0 u 0 u1 0 :“o_ o 01 © o o 01 0 o [ o 0 us o
27 "ROFESSIONAL 1 o 1
23 TECHNICAL 1 o 0
24 PUBLIC SAFETY o o 0
25 PUBLIC SAFETY/NON-SWORN 0 0 0
26 ADMINISTRATIVE SUPPORT 2 0 0
27 SKILLED CRAFT 0 ] 0
28 SERVICE - MAINTENANCE - o 0

m | s 54 14 7 0 0 6 0 0 0 0

Exist - Number of employees as of date displayed at top of report
Avail% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area,

Expec - calculated for each job group: Total * {Avail%/100)

DIff - Calcutated for each job group: Exist - Expec




MH/MR/SA

EEQ Job Group:

Total

Total
Minority

WinH

Maie

Female

Male

BinH

Female

Male

YYUiIL NI uo

Distribution By
Departments FY 2005

His

Fernale

AlnH

Female

AlIANInH

Male Female

B/WInH
Male

Female

AlTANMWINH

Male

Female

Al/AN/B/nH

Male

Female

AMINH

Male Female

LETTY JEVTRRRY)

v iy = g -

Full-time Employees
As of June 17, 2005

NH/OPIinH

Male

Female

B2inH

Male Female
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OFFICE ON WOMEN

WinH

BinH

His

Direct Comparison of
Utilization to Availability
By Departments - Male

FY 2005

AlnH

Exist Avall%Expec DIff

AlTAN/nH

Exist Avall%Expec Diff

B/WinH

Exist Avail%Expac Diff

AFAN/WINH

Exist Avail%Expac Diff

Al/AN/BInH

Exist AvelishExpec Diff

Clty of Alexandria, Virginia

Fuiltime Employees
As of June 17, 2005

AWINH

Exist Avail%Expec DI

NH/OPl/nH

Exist Avall%Expec DIt

B2inH

Exis| Avellsh Expec DI

ZEO Job Group Total |Exisl Avail%Expec. DI | Exisl Avei%Expec. Dif | Exisl Avail%Expec DIF
T OFFIGIAL - ADWN T[T =T [T on e T A e mfT moeoefe Brosoppe e s e e ®woare 5@ eov oo wow gy owwn
12 (OFESSIONAL 4 ° ) 0 oz 0 B
13 TECHNICAL s | o 0 . uz \
34 PUBLIC SAFETY 0 o o .
5 PUBLIC SAFETY/NON-SWORN 0 0 0 .
16 ADMINISTRATIVE SUPPORT 1 0 [\ o
7 SKILLED CRAFT 0 0 o - .
18 SERVICE - MAINTENANCE o o 0 R
1 |0 0 0 0 a 0 a 0 0 0 0

xist - Number of employees as of date displayed at top of report

\vail% - Availability as a percentage, taken fom census data for the Washington, D.C. Metropolitan Statistical Area.
xpec - calculated for each job group: Total* (Avail%M00)
Jff - Calculated for @ach job group: Exist - Expec




Direct Comparison of S ilacaiiiME i

Utilization to Availability As of June 17, 2005
By Departments - Female
FY 2005

WinH BinH His AlnH AllAN/nH BwinH ANAN/WINH AlIANIBInH AWINH NHIOPIInH B2inH
EEQ Job Group Total | Exist Avail%Expec DI JExist Avall®Expec Diff | Exist Avall%Expec DI | Exist Avail%Expec Dift | Exist AvaltExpec Diff | Exist AvaittExpec DHf | Exist Avail%Expec Diff | Exist AvaittExpec Diff | Exial Avaitth Expec Dt | Exist AvailtExpec *Ditt | Exist Avalit%fixpec Dt
21 OFFICIAL - ADMIN 1 1 22 0 4]0 0 .18, 0 ol 0 21 0 -0} & 02: O @ 04 0 0|0 01 o .0 g .01 0 -0 e o4 0 =G40 00 Q. |0 0B O
20 OFESSIONAL 4 4 0 0 0 0

23 TECHNICAL
24 PUBLIC SAFETY 0 0
25 PUBLIC SAFETY/NON-SWORN 0 0
26 ADMINISTRATIVE SUPPORT 1 L

27 SKILLED CRAFT

28 SERVICE - MAINTENANCE 0 o

14 8 4 1

Exist - Number of employees as of date displayed at top of report
Avail% - Availability as a percentage, taken from census data for the Washington, D.C. Metropoelitan Statistical Area.

Expec - calculated for each job group: Total * {(Avail%/100)
DIiff - Calculated for each job group: Exist - Expec



YAUENIVE W . .
Full-time Employees

Distl‘ibution By As of June 17, 2005
Departments FY 2005

OFFICE ON WOMEN

EEC Job Group: Total WinH BinH
Total | Minority | Male Female| Male Female] Male Female{ Male Female| Male _Female| Male Female Male Female

NH/IOPlInH B2inH
Female
o

I His A/nH AlIANINH B/wWinH ANAN/WINH AlTAN/BInH AWINH
Male Female| Male Female| Male Femaie| Male

21_OFFICIAL - ADMIN
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23 TECHNICAL
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PARKS, RECREATION & CULTURAL ACTIVITIES

BinH

WinH

Exist Avail%Expec  Ditf

His

Exisl| Avail%6Expec DIKf

Direct Comparison of
Utilization to Availability
By Departments - Male

FY 2005

AinH

Exist Avail%Expsc. DIff

Al/AN/nH

B/WIinH

Exisl Avail%Expec Diff

AlIANIWINH

Exist Avails Expec Diff .

AlIAN/BInH

Exisl AvEil%Exoac Diff

City of Alexandria, Virginia

Full-time Employees

As of June 17, 2005

AfWInH

Exisl Avall%Expec DR

NH/OPI/INH

Exisl Avaii%Expec “DIff

B2/nH

Exist Avall%Expec - Diff -

EEO Job Group Towl | Exist Avait%Expec DIiff Bxist Avali% Expoc’ Diff
21 OFFICIAL - ADMIN 1 L I R e : o 0.0 0 u1 0 u o of0 00 02 0 0 0.0 o' o .67 0 .
2. ROFESSIONAL 8 3 0 0 ] 0 0
23 TECHNICAL i ] 0 0 0 0
24 PUBLIC SAFETY ! 0 0 ] 0 0 -
25 PUBLIC SAFETY/NON-SWORN o 0 0 ] 0 0
26 ADMINISTRATIVE SUPPORT § ] [ o 0 o
27 SKILLED CRAFT 1 0 0 o 0 o
28 SERVICE - MAINTENANCE n 0 ] ] 0 o
| 22 48 8 0 1 0 0 0 0 0 0

Exist - Number of employees as of date displayed at top of report

Avall% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.
Expec - calculated for each job group: Total * (Avail%/100}

Diff - Calculated for each job group: Exist - Expec




PARKS, RECREATION & CULTURAL ACTIVITIES

WinH

BinH

His

Direct Comparison of
Utilization to Availability
By Departments - Female

FY 2005

AinH

Exisi Avall%Expec - Diff

AlJANInH

Exisl Avail%Expec Diff

B/WinH

Exist Avil.%Expec' Ditf

Al/ANWINH

Exisl Avail%Expec Diff

AlJAN/B/nH

Exist Avail%Expec Diff:

Exisl Avail% Expec  DHf

AMWINH

NH/QPInH

Exial AvBil%Expec.. Dif

Cilty of Alexandria, Virginia
Full-time Employees

As of June 17, 2005

B2/nH

Exisl Availﬁ_Expec it

EEC Job Group Total | Exist Avali%Expec DIff | Exisl Avall%Expec DI | Exist Avall% Expec - Diff

21 OFFICIAL - ADMIN T2 22 2 0.0 .96 ¢ .21 0 o {0 02 0 0 u.1__;_ 0 oo o4 o .0 [0 o1 o ¢ 0 9-1;. 0 - ) 08 ]
2 | ROFESSIONAL & ] 1 0 o o 0 ] 0

23 TECHNICAL oo 0 o 0 0 0 0 0

24 PUBLIC SAFETY ¢ o o a 0 o o 0 0

25 PUBLIC SAFETY/NON-SWORN 0 ¢ ¢ 0 0 0 0 o 0

26 ADMINISTRATIVE SUPPORT § 0 o 0 0 0 0 0 0

27 SKILLED CRAFT {0 0 0 0 ¢ 0 o

28 SERVICE - MAINTENANCE » 0 0 ] 0 0 0 0

120 | 14 28 4 1 0 o 0 ] ] 0 0

Exist - Number of employees as of date displayed at top of report
Avall% - Availabillty as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.

Expec - calculated for each Job group: Total* {Avaii%/100)
Diff - Calcutated for each job group: Exlst - Expec




FufMime Employées

DiStribUtion By As of June 17, 2005
Departments FY 2005

PARKS, RECREATION & CULTURAL ACTIVITIES

EEQ Job Group: Total

Tatal Minority | Male Female| Male Female| Male Female| Male Female] Male Female| Male Female| Male Female| Male Female| Male

WinH BfnH His A/nH Al/AN/nH B/MWINnH AlIAN/WInH AUAN/BInH AMWInH NR/OPURH B2nH

Femalel Male Femnalel Male Female
P
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Direct Comparison of el

Utilization to Availability As of June 17, 2008
By Departments - Male
FY 2005

PERSONNEL SERVICES
WinH B/nH His AfnH AllANInH BMWInH AlFAN/WInH AlIAN/BinH A/WInH NH/OPI/nH B2/nH

EEQ Job Group Totl |Exist Avail%Expec DIF | Exist Avai%Expec DIff °| Exist Avallt%Expac ' Diff | Exisl Avall%bExpee . DIE | Exist AvailtsExpec” DI | Exist Avall%Expec Diff | Exisl AvaiitExpec 'Diff | Exist Avall%Expec D[ Exist Aval%Expec - Dif | Exial Avell% Expec Diff | Exist Avaii%Expac - DI
21 OFFICIAL - ADMIN 7 1 4. 3 2 T4 1 1 .24 0 1 [ ;_a.z [ _o 6 .01 o 0 [0 20 0 o o 0_1_: 0 _-—°;j P ._,,7_717_ o 00 0z .0 0 0 0. 0[]0 6r. 0 B
2 ROFESSIONAL 0 |2 1 ' i
23 TECHNICAL 2 0 0
24 PUBLIC SAFETY ¢ ¢ 0
26 PUBLIC SAFETY/NON-SWORN 0 @ 0
26 ADMINISTRATIVE SUPPORT - 1 ¢ [
27 SKILLED CRAFT 0 0 0
28 SERVICE - MAINTENANCE o ¢ 0

18 3 3 2 0 ] o 0 0 0 o 0

Exist - Number of employees as of date displayed at top of report
Avall% - Availabillty as a percentage, takenfrom census data for the Washington, D.C. Metropolitan Statistical Area,

Expec - calculated for each job group: Tota* (Avall%/100)
DIff - Calculated for each Job group: Exist -Expec



Direct Comparison of Full e Employess

Utilization to Availability As of June 17, 2006
By Departments - Female
FY 2005

PERSONNEL SERVICES

WinH BinH His AlnH AlJANInH BMWInH AllANWINH AlJAN/BInH A/WInH NH!OPinH B2/nH
Exisl Avaifsh Expec Df ] Exist AvailtExpec. Diff
ORI

EEC Job Group Total | Exisi Avail%Expec Diff | Exist Avali% Expec DHf | Exist Availt Expec ' Diff | Exisl Avall%Expec - DIff { Exist Avail%Expec DIff | Exisl Avall%Expac Dift } Exist Avait%Expec' Diff | Exisl AvaitéExgec Diff | Exist Avell%Expec OHY
g 01. ¢ o1, O

21 OFFICIAL - ADMIN T8 sz oz 100 e

o -a

0 0

¢ .21 0

.. PROFESSIONAL s s
23 TECHNICAL 2 | 1
24 PUBLIC SAFETY o {0
25 PUBLIC SAFETY/INON-SWORN o o 3
26 ADMINISTRATIVE SUPPORT t {o

27 SKILLED CRAFT o ¢

28 SERVICE . MAINTENANCE v 0

Exist - Number of employees as of date displayed at top of report
Avail% - Avallability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.

Expec - calcuiated for each job group: Total * {Avail%/100)
Diff - Calculated for each Job group: Exist - Expec



PERSONNEL SERVICES

EEO Job Group:

Total

Total
Minority

WinH

Male Female

Male

8/nH

Female

Maie

Distribution By
Departments FY 2005

His

Female

Male

AlnH

Female

AlAN/nH

Male Female

BW/nH

Male

Female

Al/ANWINH

Male Female

AlAN/BInH

Male Female

A/WInH

Male Female

F'uﬂ-time Employé—es
As of June 17,

NH/OPlInH

Male Female

2005

B2inH

Male Female
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Direct Comparison of et

Utilization to Availability As of June 17, 2006
By Departments - Male
FY 2005

PLANNING & ZONING
WinH BfnH His A/nH Al/ANINH BwWinH AJANANINK AlIAN/BInH AWinH NH/OP1/nH B2inH

EEQ Jobh Group Towl |Exisl Avail%Expec Diff | Exist Avail%Expsc. DIt | Exist AvailsExpec Diff | Exisl AvailéExpac DI | Exist Avali%Expec Diff | Exist Avail%Expec Diff | Exist Avail%Expec Diff | Exisl AvailshExpen Diff | Exist Avaii%Expec. Off | Exist Avail%Expec OW |Exisi Avei%Expec DIff.
21 OFFICIAL - ADMIN § 4 42 : 3 1 ) 74 ¢ _‘:o‘“ 0 .214:.? [ 7:0;.. [ az 0 9 01 0 o o .0 0 n 0 01 0 | 2| o u1 ) - u': [ uz o oo o0 0 f0 ‘_:79.7‘_- 0 . .0
2 ROFESSIONAL 1 9 0 0

23 TECHNICAL 8 3 1 [

24 PUBLIC SAFETY 0 o 0 0

25 PUBLIC SAFETY/NON-SWORN e 9 0 0

26 ADMINISTRATIVE SUPPORT 1 o 0 ¢

27 SKILLED CRAFT o o a ]

28 SERVICE - MAINTENANCE 0 0 o 0

31 18 1 0 ¢ 0 ] 0 0 ¢ o 0

Exist - Number of employees as of date dispiayed at top of report
Avall% - Availability as a percentage, takan from census data for the Washington, D.C, Metropolitan Statistical Area.

Expec - caleulated for each job group: Total * (Avail%/100)
Diff - Calculated for each job group: Exist -Expec



PLANNING & ZONING

EEO Job Group

- Tatal

Exist Avall% Expec’ DIff

WinH

BinH

Exist Avail%Expsc it

His

Exist Avail%Expec Diff "

Direct Comparison of
Utilization to Availability
By Departments - Female

FY 2005

Al/ANInH BrWinH AVANMWINH

AlnH

Exisl Avail%Expec DIff: | £xist Avail%Expec Difi | Exisl Avail%Expec Dif'{ Exisl Avail%Expec DIff

AANI/B/nH

Exist Avail%Expec Diff

AMNINH

Exigl Avail%Expec- Tilf | Exist Avail%Expes ~Diff

City of Alexandria, Virginia

Full-time Employees
As of June 17, 2005

NH/OPInH

B2/nH

Exist Avail% Expec .DHI .

21

2

23

24

25

26

27

28

OFFICIAL - ADMIN

ROFESSIONAL

TECHNICAL

PUBLIC SAFETY

PUBLIC SAFETY/NON-SWORN

ADMINISTRATIVE SUPFORT

SKILLED CRAFT

SERVICE - MAINTENANCE

11

o 988

.D-

01 0

o1 0 7

Exist - Number of employeas as of date displayed at top of report

33

Avail% - Availahility as a percentage, taken from census data for the Washington, D.C. Metropoiitan Statistical Area.

Expec - calculated for each job group: Total * (Avail%/100)
DIff - Calculated for each Job group: Exist -Expec




PLANNING & ZONING
EEO Job Group:

Totat

Total Minority
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Distribution By
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Male Female
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As of June 17, 2005

82inH

Male Female
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Direct Comparison of il

Utilization to Availability As of June 17, 2005
By Departments - Male
FY 2005

POLICE

AVANWIRH AlJAN/BInH AMWInH NH/OPIInH B2/nH

Exist AvaiR4Expec Dif | Exisl Avail%Expec Diff |Exist Avail%Expec DHf
T el o 0.

WinH BinH His AfnH Al/AN/nH B/WinH

Exis| AvaittExpac DHf ‘| Exist Avall%Expac Ditf | Exist Avail%Expec DI | Exist Avall%Expec DI | Exisl Avail% Expec Diff | Exist Avait%Expec Diff } Exist Aveil%Expac Diff

EEQ Job GI‘OUp Totdl | Exisl Avait%Expec DT
o [0 o -0 |a of,0 0|0 G o .0.[0 @z 0 0 @ 0.0 0O

21 OFFICIAL - ADMIN 7 4 4.3 1.2 74 1 0 fo0 24 0 00 32 0 0|0 :

48

> °ROFESSIONAL u 8 2 0
23 TECHNICAL 8 s :_:10-5.-_ 1 0 0 0
24 PUBLIC SAFETY 241 N m 2 0 0 0
25 PUBLIC SAFETY/NON.-SWORN 2 . o 0 0 0
26 ADMINISTRATIVE SUPPORT z 0 0 0 o 0
27 SKILLED CRAFT 0 0 0 0 o 0
28 SERVICE - MAINTENANCE 4 4 0 0 0 0
a7 | 207 64 . 18 14 3 ¢ 0 0 0 0 0

Exist - Number of employees as of date displayed at top of report
Avall% - Availabllity as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.

Expec - calculated for each job group: Totzl * (Avail%/100)
DI#f - Calculated for each job group: Exist - Expec



Clty of Alexandria, Virginia

Direct Comparison of Full-time Employees
Utilization to Availability As of June 17, 2008
By Departments - Female

FY 2005

POLICE

WinH B/nH His A/nH AWAN/nH BW/inH AlFAN/WINH AIAN/BInH A/WInH NH/OPIinH B2/nH
EEOQ Job Group Totl (Exisl Avail%Expac DIt | Exist Avai%Expec. Diff [ Exist Avait%Expec DItf | Exist AvailExpec DI | Exist Avail%Expac Diff | Exist AvalleExpoc Diff | Exist Avail%Expac Diff | Exist Avail%Expec Diff | Exist Avall%Expec Dif | Exist Avail%Expec . DIff |Exist Avall%hExpec Dif
21 OFFICIAL - ADMIN 7 1 292 2 "."?‘ 0 8& 1 - 0 18 Lele ., ‘ 0 o 0 ) 02 0 o 01. 0 .0 |0 o1 0 ,___.u‘ a :_o.t 0 :.-5.0: 0 01 R o 05 0 -
2 “ROFESSIONAL w o me o 0 0 0 0 0 0
23 TECHNICAL o ¢ 0 0 0 o 1
24 PUBLIC SAFETY 24 0 ] [\ 0 0 [
25 PUBLIC SAFETY/NON-SWORN 2 o o 0 0 ] 0
26 ADMINISTRATIVE SUPPORT 2 D o 0 0 0 ]
27 SKILLED CRAFT 0 ] ] o ] 0 0
28 SERVICE - MAINTENANCE 4 0 0 [ 0 o

428 | 58 48 12 1 o o 0 o o o o

Exist - Number of employees as of date displayed at top of report

Avail% - Availabillty as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.
Expec - calculated for each job group: Total * {(Avall%/100)

DIff - Calculated for sach job group: Exist -Expec



FRWI MW W

Fuli-time Employees

Distribution By As of June 17, 2005
Departments FY 2005

POLICE
EED Job Group: Total WinH BinH His AlnH AUANIH | BwmH AUANMWINH | AuAN/BINH AWIH NH/OPHnH B2inH

Female| Male Femaie| Male Female| Male Fernale] Male Female| Male Female

Total | Minority | male Female] Male Female{ Male Female| Male Female| Male Female] Male
' 0. 0 | 0. 0

21 OFFlCIALfADMlN Sl #| .7 -2 . 4 oA |2 0 0 e 0 0o . o | o ~ o | o ...0 -] 0. 0. |0~ 0 o 0
e e ] . i % TR . 29 ™ § 5? . 14 - 29 0 AT TP S L e e e B . EEE . RPN [P S . RS TRE

2 proressional 0 wlia | el e be e i e o o onpo
T o e e D ,% 26 o B 5‘0- 24 15

i e e | e
W 0 T
R
58 9 | 15

0
9-5
=
i
0

Bt
0

0 0
PR 0o
oy | e
g -
4 0

23 TEGHNICAL

2+ PUBLIC SAFETY.

0
0
0
1

- :
o
1
)
&)

>
0
°

.
0
28 PUBLIC SAFETYINONSWORN
0

26 ADMINISTRATIVE SUPPORT

28 SERVICE - MAINTENANCE

—TOTALS: —a25 | 180 |

a8




REAL ESTATE ASSESSMENTS

WinH

B/nH

Exist Avall%Expec it

His

Exisl Avall%Expec DI

Direct Comparison of
Utilization to Availability
By Departments - Male

FY 2005

AinH

Exisi Avail%Expac DI

AlIAN/nH

Exist Avail%Expec Diff

BWInH

Exist Avail%Expac Diff

AlANWINH

Exist Avaii%Expec ~Diff-

Al/AN/BInH

Exisl Avail%Expec Diff

AMWInH

Exist Avail%hExpec Dif

NH/OPlnH

Exisl Avéii%Expsc ot

City of Alexandria, Virginla
Full-time Employees

As of June 17, 2005

B2/nH

Exisl Avali%Expec DHff

EEC Job Group Total | Exisl Avail%Expec - Diff

21 OFFICIAL - ADMIN 2 00 74 0 8.0 240 :__u_.”:_ 0 32 0 FE ‘0,1:: ) o Jo e , ) o ¢ 01 0 0] 0 u1 °© .0 70 62 0 0o 00 0 |¢ ar 0 .0
22 | (OFESSIONAL 0 0 0 o

23 TECHNICAL & 2 0 o

24 PUBLIC SAFETY 0 2 0 0

25 PUBLIC SAFETY/NCN-SWORN o 0 0 0

26 ADMINISTRATIVE-SUPPORT 3 0 0

27 SKILLED CRAFT o 0 0 0

28 SERVICE - MAINTENANCE 0 0 o

13 18 1 1 0 0 0 ] o 0 o 0

Exist - Number of employees as of date displayed at top of report

Avail% - Availability as a percentage, taken from census data for the Washington, D.C. Metropelitan Statistical Area.
Expec - caiculated for each job group: Total * (Avail%/100}
DIff - Caiculated for each job group: Exist - Expec




Direct Comparison of e g

Utilization to Availability As of June 17, 2008
By Departments - Female
FY 2005

WinH B/nH His AlnH AlIANINH B/wWink AlLANIWINH AlIAN/BInH AfWinH NH/OPI/nH B2/nH
EEO Job Group Total |Exist Avail%Expec DIt | Exist Avall%Expec DHf | Exist Avall%Expec DIFf {Exist Avail%Expec DIF | Exist Avaii% Expec Diff | Exist AvaiithExpac “Diff | Exisl AvailtExpec’ DIfi | Exist Avail%Expec Dt | Exisl Avail%Expec Difi | Exisl Avail%Expec Dif- | Exisl Avail%Expec: OHf -
2 : o oo o1 0 o 04 0 . 0: 0 .04 0 .0 :

o0 02

292 0 .86 0 0. [0 19

21 QFFICIAL - ADMIN 2 1

TROFESSIONAL t 0

k]

23 TECHNICAL 8 v
24 PUBLIC SAFETY 0 0
25 PUBLIC SAFETY/NON-SWORN 0 0

26 ADMINISTRATIVE SUPPORT 3 |2

‘27 SKILLED CRAFT t 0

28 SERVICE - MAINTENANCE 0 0

13 3

Exist - Number of employees as of date displayed at top of report
Avail% - Avallability as a percentage, taken from census data for the Washington, D.C. Metropoiltan Statistical Area.

Expec - calculated for each job group: Total * {Avail%/100)
DIff - Calculated for each job group: Exist - Expec



REAL ESTATE ASSESSMENTS

EEQ Job Group:

Total
Minority

Male

WinH

Female

BinH

Male Female

R R 2R e R W we

Distribution By
Departments FY 2005

Al/AN/nH

Male Female

His A/nH

Male Female| Male Femaie

B/WInH

Male Female

Al/AN/WINH

Male Female

AlJAN/BInH

Male Female

A/WInH

Male Female

Fufl-time Employees
As of June 17, 2005

NH/CPIfnH

Male

Female

B2inH

Male Female
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REGISTRAR OF VOTERS

WinH

BinH

His

Exist Avail%Expec Diff

Direct Comparison of
Utilization to Availabhility
By Departments - Male

FY 2005

AfnH

Exist Availt Expec  DIff

AllAN/nH

Exisl Avall%Expec Diff

BiwWinH

Exist Avail%Expec Diff’

AIAN/WInH

Exisl Avail% Expac  Diff

Al/ANIBInH

Exisl Avail%Expec Diff

AWINH

Exist Avall%Expec it

City of Alexandria, Virginia

Full-time Employees
As of June 17, 2005

NH/OPIinH

Exisl Avall%Expac' il

B2/inH

Exisl Avall%Expar -Glff

EEO Job Group Totst | Exist Avall%Expec DHf | Exis Avall%Expec Ditf

21 OFFICIAL - ADMIN 3 2 42 1 [} .__1.4_: 0 .o ¢ 24 0 .00 32 0o .0fo 09 0 0|0 | o 0 _;o“ o 0 ..‘nr 0 u1 o ._“.fo,..! 0 V_n..lz_ [
2  ROFESSIONAL o o 0 0 oz 0
23 TECHNICAL 0 o o o

24 PUBLIC SAFETY 0 0 o 0

25 PUBLIC SAFETY/NON-SWORN 0 o o 0

26 ADMINISTRATIVE SUPPORT 1 1 o 0

27 SKILLED CRAFT 0 ¢ ¢ 0

28 SERVICE - MAINTENANCE 0 0 0

4 ta 0 0 0 o o 8 0 v v 0

Exist - Number of employees as of date displayed at top of report

Avalil% - Availabliity as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.
Expec - calculated for each job group: Total * (Avail%/100)
Diff - Calculated for each job group: Exist - Expec




Direct Comparison of ot

Utilization to Availability As of June 17, 2005
By Departments - Female
FY 2005

REGISTRAR OF VOTERS

WinH B/inH His AinH Al/ANInH B/wWinH AFANMWMH AlIANI/BInH AMWINH NH/OPI/nH B2inH
EEQ Job Group Totat |Exist Avail%Expez DI [Exist Avall%Expac’ DI | Exist Avall%Expec Dif | Exist Avall%Espac. DIf | Exist Avail%Expec DI | Exist Avail%Expec DIT | Exist Avail%Expec DIff | Ewisl Avall%Expec DHI | Exist AveilsExpec Df | Exist Avail%Expec Ciff | Exist Avall%Expac Diff
21 OFFICIAL - ADMIN 3 2z 1 0 : ug, 0 0 ' o et 0 Lo l0 0,1,; o 0 [0 - ; ; 0
2 | ROFESSIONAL ° | [ [ 0
23 TECHNICAL o 2 0 o
24 PUBLIC SAFETY 0 ] 0 0
25 PUBLIC SAFETY/NON-SWORN -0 0 [ [}
26 ADMINISTRATIVE SUPPORT 1 ° 0 0
27 SKILLED CRAFT o 2 0 0
28 SERVICE - MAINTENANCE ¢ [ 0 °
4§ 0 0 0 ) 0 0 ¢ 0 0 0

Exist - Number of empioyees as of date displayed at top of report
Avail'% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistlcai Area.

Expec - calculated for each Job group: Total* {Avail%/100)
Diff - Calculated for each job group: Exist - Expec



WOV e N R M e W

Full-time Employees

Distribution By As of June 17, 2008
Departments FY 2005

REGISTRAR OF VOTERS

EEO Job Group: Total WinH B/nH His AinH Al/AN/nH B/WinH AI/ANMWIMH AlIAN/BINH AWINH NHIOPInH B2/nH

Total | Minority | mMale Female| Maie Female| Male Female| Male Female| Male Female| Maie Female Male Female] Male Female| Male Female| Male Femaie Male Female
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SHERIFF

WinH

B/nH

His

Direct Comparison of
Utilization to Availability
By Departments - Male

FY 2005

A/nH

AlfAN/nH

B/wWinH

Exist Avail% Expec: Diff

AlAN/WINH

Exist Avail%hExpac  Diff

Al/ANIB/nH

Exisl Avail%6Expec Diff

AWInH

Exisl AvaiitExpec  Dif

NH/OPlnH

Exisl Avall%Expac Diff

City of Alexandria, Virginia
Fulltime Employees

As of June 17, 2005

B2/nH

Exist Avall%Expac DHf

EEQ Job Group Total |Exist Avall%Expac DIff | Exist Avall%Expec DIff | Exist Aval4Expac DIff § Exist Avail%Expac 'DIfi | Exisl Avail%Expec Diff
21 OFFICIAL - ADMIN 4 | a 42 2 1 o 74 0 of0 24 0 0le 3z0 ofuo o170 ofa 0. 0 0.fo0 0.1__? 3 o 0 01 0 ','o' 0 _.._u.z__‘ o ;..:,o__‘ e o o ¢ |0 l'nn._‘ 0 .0
2 ROFESSHONAL 27

23 TECHNICAL 8

24 PUBLIC SAFETY 143

25 PUBLIC SAFETY/NON-SWORN 0

26 ADMINISTRATIVE SUPPORT 1"

27 SKILLED CRAFT e

28 SERVICE - MAINTENANCE 0

203 | so 56 4 4 1 0 o 0 0 0 0

Exist - Number of employees as of date displayed at top of report
Avail% - Availability as a percentage, taken from census data for the Washington, D.C. Metropolitan Statistical Area.

Expec - calculated for each job group: Total * {Avail%/100}
Diff - Calculated for each job group: Exist - Expec




Clty of Alexandria, Virginia

Direct Comparison of | Full-tme Employees
Utilization to Availability As of June 17, 2005
By Departments - Female

FY 2005

SHERIFF

WinH BinH His AlnH Al/AN/nH B/WInH AlIAN/WInH AlTANIBInH AMWInH NHIOPYINH B2inH

EEO Job Group Total |Exist Avail%Expec DHf | Exist Avail%Expec DIff |Exist Avali%Expec DIl {Exist Avall%Expec DIff | Exist Aval%Expsc DIl | Exist Avail%Expac Dif | Exist Avai%sExpec Dif | Exisl Avail%Expac ~Diff | Exist AvailthExpoc DR | Exisl Aval%Expsc DIN {Exist Avall%Expec: Diff
21 OFEICIAL - ADMIN 4 1 .‘:_?._er.: o 1 0 :__1::; I _o:“:. [} 2.1 [ o 0 072..: o 0.l ._&071 0 o o 04 0 U - 0 o1 0 0 40 _._u.j,: o . 0., o .0 o n“- [} :9.5.‘.= 0 -0
27 BROFESSIONAL 27 m 0
23 TECHNICAL 18 3 1?-3:2 3 0
24 PUBLIC SAFETY 143 % 124 18 .2 0
28 PUBLIC SAFETY/NON-SWORN 0 0 0
26 ADMINISTRATIVE SUPPORT " 8 o
27 SKILLED CRAFT a 0 o
28 SERVICE - MAINTENANCE o 0 o

203 | 11 82 4 1 1 0 ¢ 0 0 0 ¢

Exist - Number of employees as of date displayed at top of report
Avall% - Availability as a percentage, taken from census data for the Washington, D.C. Metropoiitan Statistical Area.

Expec - calculated for each job group: Total * {Avail%/100}
Diff - Calculated for each job group: Exist - Expec



Full-time Employees

Distributi.on By As of June 17, 2006
Departments FY 2005

SHERIFF
EEQ Job Group: Total WinH BinH His A/nH AltAN/nH BwinH ALANIWINH AllAN/BINH AWIcH
ot Minority | Male

NH/OPI/inH B2/inH
Femalel Male Female| Male Female[ Male Female| Male Fermalel Male Femate| Male Female| Male Female| Male Female| Male Female} Male Female
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TRANS & ENVIORN SERVICES

EEQ Job Group:

Total

Total
Minority

Male

WinH

Female| Male

B/nH

Female

Distribution By
Departments FY 2003
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AlIANMINH
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ANAN/BInH
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AfwinH

Male Female

Full-time Employeas

As of June 17,

NH/OPInH
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B2/nH

Male Female
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TRANS & ENVIORN SERVICES

WinH

BinH

His

Direct Comparison of
Utilization to Availability
By Departments - Male

FY 2005

AinH Al/ANInH

Exist AvailtsExpec Diff

B/WinH

AlJAN/WINH

Exisl Avail%Expec Diff

AlJAN/B/nH

Exist Avall%Expsc Difl

AMWINH

Exist Avall%Expec Dif’

City of Alexandria, Virginia
Full-time Employees

As of June 17, 2005

NH/OPInH B2/nH

Exisl Avail%Expsc DIff

Exist Avail%Expec Diff

EEQ Job Group Total | Exist AvaiithExpac Diff | Exisl Avail%Expec Diff | Exist Avai%Expec Ditf | Exist Avail®tExpec DIfl | Exist AvaittExpec Diff

21 OFFICIAL - ADMIN 18 1 ,;_.43 6 5_, 1 ::-_:‘;_._‘_. 1 ._?-_4. 0 1 :!2 0 1 [} 9..‘1__ 0 o [ : [ ..o_ [ u1 0 o 0 01 0 _;—q [ uz [ ;q_._: [ :!n : 0 o 40 01 0 '0.,‘
2" ;ROFESSIONAL 2 0

23 TECHNICAL 50 0

24 PUBLIC SAFETY ¢ 0 418 0 o

2§ PUBLIC SAFETY/NON-SWORN a 0 0

26 ADMINISTRATIVE SUPPORT 8 ° ]

27 SKILLED CRAFT # 8 0

28 SERVICE - MAINTENANCE 36 8 o

i | &0 70 13 5 0 o 0 0 a 0 0

Exist - Number of employees as of date displayed at top of report
Avail% - Availability as a percentagse, taken from census data for the Washington, D.C. Metropolitan Statistical Area,

Expec - calculated for each job group: Total * (Avail%/100)

Diff - Calculated for each job group: Exist -Expec




TRANS & ENVIORN SERVICES

WinH

BinH

Exist Avail%Expec Ditf

His

Direct Comparison of
Utilization to Availability
By Departments - Female

FY 2005

AnH

AlfANInH

Exist Avail%Expac DIt

B/wWInH

Exisl Avail%Expac Dilf

AlANWINH

Exist AvailstExpec Dl

AlANIBInH

Exist Avait%Expac Diff

AMNInH

Exist AvailtExpec Dif

Clty of Alexandria, Virginia

Full-time Employees

As of June 17, 2005

NH/OPI/INH

Exisl Avail%Expac  Diff

B2inH

Exiat Avall%Expec  DIf

EEO Job Group Tatal | Exist AvailsbExpec Diff Exist AvailteExpac . DIff | Exist Avail%Expec DI
21 OQFFICIAL - ADMIN 15 2 282 4 2 [ ia.s .: 1 1 0 :_1.9 0 o 0 :“:2;1 [ o 0 02. 0 __0.-1 0 ‘0.1- [} o 0 _:9.1 ., 0 ‘_._:7° 0 ..2.0.1‘: [} o 0 01 0 0 [ _...-n__: 0 0.:.__ 0 06 ¢ _;:u':-
7* PROFESSIONAL % |9

23 TECHNICAL 50 | 4

24 PUBLIC SAFETY o ]

25 PUBLIC SAFETY/NON-SWORN a 0

26 ADMINISTRATIVE SUPPORT & 2

27 SKILLED CRAFT “ o

28 SERVICE - MAINTENANCE B 10

173 | 37 15 3 0 ] ¢ 0 0 0 ¢ 0

Exist - Number of employees as of date displayed at top of report

Avail% - Availabillty as a percentage, taken from census data for the Washington, D.C, Metropolitan Statistical Arsa.
Expec - calculated for each job group: Total * (Avail%/100)
DIff - Calculated for each job group: Exist - Expec
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Job Classes by Department

Thursday, January 19, 2008
Page 1 0f 17

ADULT PROBATION AND PAROLE OFFICE

Job Code  Job Title Total Pos
1135 DIR/COURT SVCS 1
6035 PERS CLX ! 1
2363 PROBN OFCR 10
6047 RECORDS CLERK 2
2413 SENIOR PROBATION OFFICER .2
2068 SUPRV/COURT 3VC3 1
3120 SUPRV/RECORDS 1
3273 SURVEILLANCE OFFICER 1

Total Positions: 8
CIRCUIT COURT JUDGES

Job Code  Job Title Total Pos
2733 ASST CRT ADMNR 1
2321 CIRCUIT COURT LAW CLK 2
2644 COMPUTER SYS ANL Il 2
2716 COORD/CJIS 1
2357 COORD/JURY 1
2295 COURT ADMNR 1
2646 DATABASE ADMNR | 1
2254 DEP COURT ADMNR 1
3251 NETWORK ENGINEER I i
2360 SR CIRCUIT COURT LAW CLK 1

Total Positions: 10
CITIZENS ASSISTANCE

Jobk Code  Job Title Total Pos
3247 ADMN TECH 1
8027 CLK TYP (Il 1
2315 CONSMR & CITZ AFF INVST 1
1186 CONSMR AFF ADMNR 1
1091 DIR/OFC OF CITZ ASSTC 1
6082 RECEPTIONIST/TELE OPER 1
6318 SECRETARY | 1
2349 SUPRV/ADMN OFCR | 1

Total Positions: 8
CITY ATTORNEY

Job Code Job Title Total Pas
3247 ADMN TECH 1
2372 ASSTCITY ATTY 1L 1
2385 ASSTCITY ATTY iV 3
2376 ASSTCITY ATTY V 3
1030 CITY ATTY 1
3784 LAW CLERK 1
6910 LEGAL SECRETARY || 2
2083 RISK MGR 1
2258 SAFETY OFFICER 1
2364 SUPRV/ADMN ASST TO GOUNSL 1

Total Positions: 10
CITY CLERK/CITY COUNCIL
’ Job Code  Joh Title ‘Total Pas
2371 ADMIN ASST/MAYOR 2
6048 ADMN AIDE/CITY COUNCIL 6
1071 CITY CLX & CLK OF COUNCIL 1
1139 DEP CITY CLK 1
€318 SECRETARY | 1
6034 SECRETARY Iii 1
Total Pasitions: &
CITY COUNCIL

Job Code  .Job Title Total Pos
1080 COUNCIL MEMBER 5
1088 MAYOR 1
1089 VICE MAYOR

1

Total Positions: 3



CITY MANAGER
Job Code  Job Title Total Pos

—_

2339 ADMN OFCR |

3247 ADMN TECH

1086 ASSTTO THE CITY MGR
2735 BUSINESS FACILITATOR
1096 CITY MGR

2743 COMMUNICATIONS OFFICER
1095 DEP CITY MGR

6043 EXEC SECY

1188 LEGISLATIVE DIR

2731 OD COORDINATOR

2350 SUPRV/ADMN OFCR !

[ O T T N S R Sy

Tatal Pasitions: 11

CLERK OF COURT

Job Code  Job Title Total Pos
6015 CLK1 1
1028 CLK OF THE CIRCUIT COURT 1
2307 LAW tIBRARIAN 1
6047 RECORDS CLERK 17
2421 RECORDS MGR 1
2350 SUPRV/ADMN QFCR i 1
3120 SUPRV/RECORDS 3

Total Positions: 7

COMMONWEALTH ATTORNEY ‘
Job Code  Job Title Total Pos

2015 ASST COMNWL ATTY | 4
2016 ASST COMNWL ATTY Il 5
2374 ASST COMNWL ATTY IV 1
2375 ASST COMNWL ATTY V 2
6026 CLKTYPII 1
1029 COMNWL ATTY 1
2229 COORDVICTIM-WITNESS ASST 1
1132 DEP COMNWL ATTY 1
3784 LAW CLERK 4
2420 LAW CLERK 1| 1
909 LEGAL SECRETARY | 1
6910 LEGAL SECRETARY || 3
3268 REV COLLECTION SPECL II 1
2364 SUPRV/ADMN ASST TO COUNSL 1
3824 VICTIM-WITNESS SPECL | 2
3825 VICTIM-WITNESS SPECL II 2

Total Positions: 16
FINANCE
Job Code  Jobh Title Total Pos
2316 ACCOUNTANT I 5
2317 ACCOUNTANT It 11
6050 ACCT CLK | 7
6051 ACCT CLK Il g

6052 ACCTCLK N

3206 ACCT CLK IV

2291 ADMN ASST

2338 ADMN OFCH |

3247 ADMN TECH

3097 BUYER |

2323 BUYER il

8025 CLKTYP I

2730 COORD/ITS

3838 CUSTOMER SUPRT ENG I
1197 BEP FIN DIR/COMPTRLRA
1023 DIR/FINANCE

1013 DIV CHF/REVENUE ADMN
1021 DIV CHF/TREAS

—y
pry

0 = = =4 2 4 a4 R = s o R

2512 INTERNAL AUDITOR II
2728 PENSION ADMINISTRATOR
1018 PURCH AGENT

3207 PURCH TECH

3268 REV COLLECTION SPECL Il
3269 REV COLLECTION SPECL Ilf
3272 REV COLLECTION SPECL IV
6319 SECRETARY ||

3126 SUPRV/ACCT CLK

2024 SUPRV/BUSINESS & PROF LIC
24086 SUPRV/BUSINESS TAX AUDIT
2320 SUPRV/FINANCIAL REPORTING
2300 SUPRV/REVENUE

2367 SUPRV/TREASURY

-
—

- a4 A g a2 W

Total Positions: 32



FIRE

Job Code  Job Tille Total Pos
2291  ADMNASST 1
3247 ADMN TECH 1
7020 AUTOMTV MECH 3
2387 CITY ARCHITECT 1
2737 CODE ENFCMNT ENG | 1
27N CODE ENFCMNT ENG il 2
3188 CODE ENFCMNT INSPCTR | 10
3189 CODE ENFCMNT INSPCTR I 1
3180 CODE ENFCMNT INSPCTR I 7
2391 COMPUTER SYS ANL 1V 1
3773 CONSTR FIELD REPRSNTV 1
2305 COORD/EMERG PLNG 1
3129 COORD/FIRE EMERG COMUNIC 1
2730 COORD/ATS 2
3838 CUSTOMER SUPRT ENG Il 1
1067 DEP DIR/CODE ENFCMNT 1
1182 DEP FIRE CHIEF 2
3163 DEP FIRE MARSHAL | 1
3164 DEP FIRE MARSHAL 11 b
3165 DEP FIRE MARSHAL Il 4
3166 DEP FIRE MARSHAL/CHF 1
1059 DIR/OFC OF CODE ENFCMNT 1
2418 EMERGENCY MANAGEMENT ANALYST 1
1214 EMERGENCY MANAGEMENT COORDINATOR 1
3763 EMRG COMUNICS TECH 8
2426 EMRG MGT/CITZN CORP 1
3828 EMRAG RESC TECH | 4
3829 EMRG RESC TECH Il 49
3830 EMRG RESC TECH III g
3045 ENGR AIDE | 8
1116 FIRE BATTALION CHF 8
2010 FIRE CAPT 25
1078 FIRE CHF 1
4075 FIRE FIGHTER | 17
4074 FIRE FIGHTER H 77
3294 FIRE INSPECTOR | 7
3833 FIRELT 20
3238 FIRE PROT SYS SPECL 8
3219 FIRE TRN ASST 1
2341 FISCAL QFCR| 1
3832 OUTREACH/PRVNTN SPECL 1
6039 PERS CLK Il i
3154 PLANS EXAMINER 4
2388 PUB SAFETY INFO OFCR 1
6319 SECRETARY Il 2
2088 STRUCTURAL ENGR 2
2345 SUPRWADMN OFCR | 1
3181 SUPRV/CODE ENFCMNT FIELD 1
3768 SUPRV/EMRG COMUNICS TECH 4
2412 SUPRV/ENGR 2
2326 SUPRV/FIRE MAINT 1
2454 SUPVIFIRE PERS 1

Total Positions: 52
GENERAL SERVICES

Job Code  Job Title Total Pos
6051 ACCTCLK It 1
6052 ACCT CLK Il 1
2339 ADMN OFCR | 2
3247 ADMN TECH 1
3158 AUTOMTY DIAGNSCN 2
7020 AUTOMTV MECH 9
BOB2 AUTOMTV PARTS DRIVER 1



GENERAL SERVICES

Job Code  Job Title Total Po:
6023 AUTOMTY PARTS SPECL 2
3157 AUTOMTY SVCS ADVSR 1
8004 BLDG SVCS ASST 2
3150 BLDG $YS TECH 9
7018 CARPENTER 2
6026 CLK TYP Il i
3773 CONSTR FIELD REPRSNTV 4
2409 CONTRACT ADMINISTRATOR 1
3106 COORD/BLDG SVCS Il 1
8020 CUSTODIAN 2
1941 DEP DIR/GENL SVCS 1
1035 DIR/GENL SVCS 1
1221 DIV CHF/CAPITAL PRQJEGTS 2
1148 DIV CHF/COMUNCNS 1
1181 DIV CHF/FACIL MAINT 1
1633 DIV CHF/MTR EQUIP 1
7031 FACIL MAINT SPECL 1
2341 FISCAL OFCR1 1
8064 HNTERN 1
3104 LEASE MGMT ASST 1
6005 MAIL DISTRIBN/DUPLIC CLK 1
3237 MAINTENANCE RENOVATION INSP SPCL 3
7039 MASTER ELECTRICIAN 1
2090 MECHANICAL ENGR 1
7045 OFFSET PRESS OPER | 2
7050 OFFSET PRESS OPER I 1
2411 SPACE PLANNER 2
3220 SUPRV/AUTOMTY MECH/ADVSR 2
3028 SUPRV/MAIL DISTRBN/DUPLIC 1
3128 SUPRW/TECHNICAL 1

Total Positions: 37
HEALTH

Job Code Job Title Total Pos
3247 ADMN TECH 1
3249 CASE AIDE 1
6026 CLK TYP (I 2
2361 DIR/DENTAL SVCS 1
60684 INTERN 2
3107 MEDICAL LAB TECH 1
3279 PUE HLTH NUMSE AIDE 2
2060 PUB HLTH NURSE i 4
2261 SANITARIAN II 1
6318 SECRETARY | |
6319 SECRETARY Il 1
3126 SUPRV/ACCT CLK 1
1136 SUPRV/MEDICAL 1
2709 SUPRV/SANITARIAN 1
2356 THERAPIST I 1

Total Positions: 15
HISTORIC ALEXANDRIA
Job Code  Job Title Total Pos
2801 ARCHAEOLOGIST 3
1107 CITY ARCHAEQLOGIST 1
6015 CLK | 1
2601 CURATOR | 4
2602 CURATOR I 4
8020 CUSTODIAN i
6505 DATA ENTRY OPER [t 1
1057 DIR/OFC OF HISTORIC ALEX 1
2185 MGMT ANL | 1
6076 MUSEUM AIDE | 17
6077 MUSEUM AIDE If 2
1118 MUSEUM DIR 3
2612 MUSEUM ED SPECL 1
33274 MUSEUM TECH 1
3281 PUB INFO SPECL 1
6062 RECEPTIONIST/TELE OPER 22
2298 RECORDS ADMNR/ARCHIVIST 1
6032 RECORDS CNTR CLK 2
3125 RESEARCH HISTOHAIAN 1
6318 SECRETARY | 4
9999 UNDEFINED 1

Total Positions: 21



HOUSING

) Total Pt
Job Code  Jaob Title
6008 CLIENT INTAKE SVCS WKR 1
6026 CLK TYP Ii !
2234 COORD/HOUSING PRGRM 2
3822 COORD/REHAB LOAN | L
3823 COORD/REHAB LOAN 11 1
1102 DIR/OFC OF HOUSING 1
1007 DIV CHF/HOUS PRGM IMPLEM 1
1034 DIV CHF/LNDLRD-TENANT REL 1
2341 FISCAL OFCR 1
2119 HOUSING ANL 5
2311 LNDLRD/TENANT INVSGTR 1
2477 REAL ESTATE OFCR 1
2322 RELOCATION ADVSR H 1
6319 SECRETARY Il 1
6044 SUPRV/SECRETARY Il 2
Total Positicns: 15
HUMAN RIGHTS
Job Code  Jab Title Total Pos
2340 ADMN OFCR I 1
1231 DIR/COMMUNICATIONS 1
1204 DIR/OFC OF HUMAN RIGHTS 1
2305 HUMAN RIGHTS INVSGTR 2
BOG4 INTERN 1
6319 SECRETARY Il 1
Total Pesitions: 6
HUMAN SERVICES
Job Code  Job Title Total Pos
6051 ACCT CLK II 4
6052 ACCT CLK lil 3
2241 ADMN ASST 2
8041 BUS DRVR 5
3249 CASE AIDE 2
3025 CASEWKR 6
6008 CLIENT INTAKE SVCS WKR 5
2582 CLINGL PSYCHOL | 1
6016 CLK 1l 1
6026 CLK TYP Il 7
6027 CLK TYP i 1
2419 COMMUNITY AFFAIRS SUPERVISOR i
2644 COMPUTER SYS ANL Il 1
2391 COMPUTER SYS ANL IV 1
3146 COMUNTY SVCS SPECL | 5
2395 COORD/CMNTY SVCS PRGM | 2
2396 COORD/CMNTY SVCS PRGM i 1
2277 COORD/LONG-THM CARE SVCS 1
2296 COORD/PAGM 1
2734 COORD/SPEC PROJ/RECR 1
2128 COORD/VOLUNTEEA SVCS 1
3837 CUSTOMER SUPRT ENG I 1
6506 DATA ENTAY OPER |l 1
1222 DIR/AGENGY ON AGING AND ADULT SVCS 1
1200 DIR/ALEXANDRIA WORKS!! 1
1171 DIR/DIV OF COMUNTY PRGM 1
1032 DIR/HUMAN SVCS 1
1145 DIR/OFC EAALY CHLD DVLP 1
1177 DIR/OFC OF ECON OPPTY 1
1002 DIRIOFC OF EMPL & TRNG 1
1152 DIR/OFC ON YOUTH 1
1060 DIR/SOC SVCS DIV 1
1196 DIR\DIV JOBLINK 1
1167 DIV CHF/ADMN SVCS 1
2301 EARLY CHLD DVLP TRN SPECL 1
3141 ELIG FRAUD INVESTIGATOR 2
3140 ELIG WKR | 17
3148 ELIG WIKR 1| 20
3155 EMPL & TRN SPECL 13
2263 FISCAL ANL 1
2342 FISCAL OFCR Il 2
2331 HS PRGM ADMNR 3
6064 INTEAN 1
3250 NETWORK ENGINEER | 1
6039 PERS GLK Il 1
6079 PRGM AIDE 1| 1
3281 PUB INFO SPECL 2
6062 RECEPTIONIST/TELE OPER 1



2069 REGIS NURSE 1
2319 RELOCATION ADVSR | 2
6318 SECRETARY | 2
§319 SECRETARY |f 3
2030 S0OC WKR | 57
2031 SOC WKR I 3
3142 SR ELIG WKR 2
8999 SUMMER CETA 2
2292 SUPRV/ADMN ASST 1
2348 SUPRV/ADMN OFCR 1
3264 SUPRV/ADMN TECH 2
3818 SUPRV/BUS DRVA 1
1168 SUPRV/CHF ELIG 1
1169 SUPRV/CHF S0C WKR 1
2026 SUPRV/ELIG 7
2690 SUPRV/EMPL & TRN 2
2553 SUPRV/MH TEAM 1
2251 SUPRV/NUTRITICNIST 1
6044 SUPRV/SECRETARY Ili 1
2032 SUPRV/SOC WKR 12
2453 THERAPEUTIC RECR LEADER 3
2452 THERAPEUTIC RECR SPECL 1
9999 UNDEFINED 18
3292 VOLUNTEER DEVELOPER 1

Total Positions: 72

INFORMATION TECHNOLOGY SERVICES

Job Code  Job Title Total Pos
5052 ACCT CLK 1l 1
3247 ADMN TECH 1
3075 COMPUTER OPER Il 3
3071 COMPUTER OPER It1 2
2380 COMPUTER PRGMR/ANL | 3
2379 COMPUTER PRGMB/ANL §I 7
2382 COMPUTER PRGMR/ANL 1 1
2383 COMPUTER PRGMR/ANL tV 4
2403 COORD/TELECOMMUNICATIONS 1
3836 CUSTOMER SUPRT ENG | 1
3837 CUSTOMER SUPAT ENG I 3
2646 DATABASE ADMNR | 1
2647 DATABASE ADMNR 1l 3
1191 DIR/ATS 1
1216 DIV CHF/APPLICATIONS 1
1227 DIV CHF/DATABASE MGT 1
1210 DIV CHF/ITS CUSTOMER SVCS 1
1226 DIV CHF/NETWK SVCS 1
1215 DIV CHF/NETWORK & SECURTY SV 1
2263 FISCAL ANL 1
3835 ITS SCHEDLR/OPS LIBRARIAN 1
3255 LOTUS NOTES SUPPORT ENG 1
3250 NETWORK ENGINEER I 1
3251 NETWORK ENGINEER Il 2
3252 NETWORK ENGINEER ill 4
6034 SECRETARY Il 1
3208 SUPERVISOR/EPO 1
2839 TELECOMMUNICS SPECL 1
2727 WEB ARCHITECT 1

Job Code Job Title Total Pos

Total Paositicns; 29
JUVENILE & DOMESTIC RELATIONS

Job Code  Job Titie Total Pos
3025 CASEWKR 2
2296 COORD/PRGM 1
1135 DIR/COURT SVCS 1
2263 FISCAL ANL 1
2427 GANG PREVENTION LIAISOMN 1
6064 INTERN 5
2363 PROBN QFCR 18
6318 SECRETARY | 3
6319 SECRETARY Il 5
2068 SUPRV/COURT SVCS 3
2356 THERAPIST 1l 2
5909 UNDEFINED 1

Total Positions: 12



LIBRARY

Job Code  Job Title Total Pos
2391 COMPUTER SYS ANL IV !
8020 CUSTODIAN 2
3637  CUSTOMER SUPRT ENG Il 1
6021 DELIVERY CLK 1
1047 DEP DIR/LIBRARY 1
1048  DIR/LIBRARY 1
2263 FISCAL ANL 1
2072 LIBRARIAN | 29
2073 LIBRARIAN I 9
2074 LIBRARIAN I 6
2416 LIBRARIAN IV 1
2417 LIBRARIAN V 1
6066 LIBRARY AIDE 1
3262 LIBRARY ASSOCIATE | 3
3263 LIBRARY ASSOCIATE Ii 5
6067 LIBRARY ASST | 29
6072 LIBRARY ASST Il 18
6073 LIBRARY ASST it 1
8074 LIBRARY PAGE 17
3250 NETWORK ENGINEER | 1
3281 PUB INFO SPECL 1
6034 SECRETARY Il 1
2349 SUPRV/ADMN OFCH | 1

Total Positions: 23
MANAGEMENT AND BUDGET
Job Code  Job Title Total Pos
2339 ADMN OFCA t 1
2129 BUDG/MGMT ANL | 6
2168 BUDG/MGMT ANL Il 1
2362 BUDG/MGMT ANL 1§ 5
1094 DIRIMGMT & BUDG 1
Total Positions: 5
MH/MR/SA
Job Code  Job Title Total Pos
6051 ACCTCLK N 2
6052 ACCT CLK 1l 3
2339 ADMN OFCR | 1
3247 ADMN TECH 1
1213 ASSC DIRVACUTE & EMER SVCS 1
1212 ASSG DIR/ADMIN SVCS 1
1211 ASSC DIR/EXTENDED CARE SVCS 1
2561 CLINGL PSYCH 3
2562 CLINCL PSYCHOL | 4
6016 CLK Il 1
6026 CLK TYP I} 10
6027 CLK TYP Ili 1
3180 COMPUTER PRGMR 1
2655 COMPUTER SYS ANL I 2
3773 CONSTR FIELD REPRSNTY 1
8001 CO0K 4
2209 COORD/ASST RESIDNL SVCS 5
3100 COORD/BLDG SVCS Il 1
2370 COORD/DAY SUPPORT SVCS 1
2181 COOAD/VCNL & PREVCNL SVCS 1
2128 COORDAVOLUNTEER SVES 1
8020 CUSTODIAN 2
3838 CUSTOMER SUPRT ENG Itt 1
6505 DATA ENTRY OPER il 1
1138 DIR/CNSULTN & ED PRGM 1
1162 DIR/COMUNTY SUPPRT PRGM 1
1223 DIR/MH/MR/SA-EX DIR-COM SVCS 1
1154 DIR/RESEARCH & EVAL 1
2281 DIR/RESIDNL PRGM 1
7031 FACIL MAINT SPECL 1
2263 FISCAL ANL 4
2341 FISCAL OFCR | 1
2342 FISCAL OFCR 1l 3
2343 FISCAL OFCR Il 1
3244 FOOD SVCS SPECL 1
2163 INFANT DVLPMNT SPECL 2
3261 LAB AIDE 1
3796 LIGN PRAGT NURSE 1
6030 MEDICAL AECORDS ASSISTANT 2
3198 MEDICAL RECORDS TECH 1
2185 MGMT ANL | 2



—_
Py

3804 MH/MR TECH It
3832 OUTREACH/PRVNIN SPECL 4
3123 PERS ASST 1
2107 PHARMAGCIST I 1
6078 PRGM ALDE | 1
2560 PSYCHIATRIC NURSE 3
2415 QUALITY ASSURE SPECL 1
6062 RECEPTIONIST/TELE OPER 2
2069 REGIS NURSE 9
3286 RESIDNL COUNSLR 104
3288 RESIDNL DETOX COUNSLR i 8
6318 SECRETARY | 3
6319 SECRETARY il 4
B0 SECURITY MONITOR i
2564 SR CLINCL PSYCH 1
3289 SA RESIDNL COUNSLR 9
2292 SUPRV/ADMN ASST 2
2349 SUPRV/ADMN OFCR | i
3264 SUPRV/ADMN TECH 1
1136 SUPRV/MEDICAL 1
2558 SUPRAV/MH TEAM 12
2414 SUPRV/PARENT INFANT EDU PROG 1
2687 SUPRV/PRGM ANL 1
2232 SUPRV/REGIS NURSE 1
2354 THERAPIST | 29
2355 THERAPIST 11 12
2356 THERAPIST Il 51
2373 THERAPIST SUPERVISOR 4
9999 UNDEFINED 15
3139 VCNL SVCS SPECL 1
6002 WORKSHOP PARTICIPANT 35
Total Positions: 72
OFFICE ON WOMEN
Job Code Job Title Total Pos
2395 COORD/CMNTY SVCS PRAGM i 1
2290 COORD/DOMSTC VIOLNC PRGM 1
2719 COORD/EMPL SVCS 1
1099 DIR/OFC ON WOMEN 1
3184 HLTH & COMUNTY ED SPECL 2
3832 OUTREACH/PRVNTN SPECL 3
6319 SECRETARY I 1
2030 SOC WKR | 6
3248 SUPRV/BAT'AD WOMEN SHELTR 3]
99499 UNDEFINED 1
3292 VOLUNTEER DEVELOPER 2
Total Positions: 11
PARKS, RECREATION & CULTURAL ACTIVITIES
Job Code  Job Title Total Pos
6050 ACCT CLK | 7
6051 ACCT CLK I 3
6052 ACCTCLK Il 1
2339 ADMN OFCR | 1
8002 APPRENTICE TREE TRIMMER 1
2485 ARBORIST 1
4109 ASST DOCKMASTER 2
3280 ASST SUPT/PKS & FACIL 1
3290 ASST SUPT/TREE MAINT 1
2464 CITY ARBORIST 1
6016 CLK Il 1
6028 CLKTYP Il 1
8001 COOK 1
2397 COORD/EMPLOYEE DVLP PRGM 1
2730 COORD/ITS 1



PARKS, RECREATION & CULT''QAL ACTHVITIES

Job Code Job Title Total Po.
8020 CUSTODIAN 31
3838 CUSTOMER SUPRT ENG Il! 1
1186 DEP DIR/RECR/PRGM OPRTNS 1
1202 DEP/DIR/RECR/P&NRACP 1
1045 DIR/RECR & CULTURAL ACTVS 1
1167 DIV CHF/ADMN SVCS 1
1134 DIV CHF/RECR 2
7033 EQUIP MAINT SPECL 1
8045 EQUIP OPER 8
2342 FiSCAL OFCR H 1
B0S2 HORT ASST 1
3259 HORT SPECL 2
8025 LABORER | 19
8030 LABORER Il 5
7005 LABORER HI 9
2231 LANDSCAPE ARCHITECT 1
8017 MAINT WKR 2
2461 NATURALIST | 1
2460 NATURALIST 1l i
3224 PARK MANAGER 1
6039 PERS GLK Il 1
3282 RECR LEADER} 115
3283 RECR LEADER 1| 87
3284 RECR LEADER Il 65
3285 RECA LEADER IV 10
6318 SECRETARY | 1
6319 SECRETARY i 5
1203 SPECIAL ASST PARKS & REC 1
3001 SUPRV/CUSTODIAN 4
3041 SUPRV/EQUIP MAINT 1
3260 SUPRV/FACIL MAINT 1
3063 SUPRV/HORT 1
3008 SUPRV/LABOR 4
2208 SUPRV/LANDSCAPE ARCHITECT 1
2040 SUPRV/RECR | 13
2041 SUPRV/RECR 1| 11
2333 SUPRV/RECR 111 8
2042 SUPRV/RECR IV 6
2241 SUPRV/RECR V 3
6044 SUPRV/SECRETARY Ili 1
2450 SUPRV/THERAPEUTIC RECR I 1
3035 SUPT/PRKS & FAGIL MAINT 2
2453 THERAPEUTIC RECR LEADER 5
7034 TREE TRIMMER 2
9999 UNDEFINED 66
2093 URBAN PLANNER II 3
2457 WORKPLACE SAFETY SPECIALIST

Total Positions: 62
PERSONNEL SERVICES

Job Code  Job Title Total Pos
2380 COMPUTER PRGMR/ANL | 1
2351 COMPUTER SYS ANL IV 1
2424 COORD/SPECL PROJ/PERS SVCS i
1190 DEP DIR/PERS 1
1066 DIRPERS SVCS i
1149 DIV CHF/PERS SVCS 4
2130 PERS ANL | 1
2131 PERS ANL Il 4
2423 PERS ANL Il 4
3123 PERS ASST 1
6038 PERS CLK | 1
3161 PERS TECH 3
6034 SECRETARY IH 1

Total Positions: 13



PLANNING & ZONING Total Por
Job Code Job Title ; .
2339 ADMN OFCR |

6026 CLXTYP I 1
1219 DEP DIR/PLNG & ZONING 1
1218 DIR/PLNG & ZONING 1
1225 DIV CHF/GIS 1
1051 DIV CHF/PLNG 3
3228 GIS SPECL A
3277 PLNG ASST 1 1
3137 PLNG TECH 2
2422 PRINCIPAL DEVELOPMENT PLANNER 2
6318 SECRETARY | 1
8319 SECRETARY Il 1
3236 SR PLNG TEGH 1
3232 SUPRY CARTOGRAPHER 1
2349 SUPRV/ADMN OFCR | 1
2389 SUPRV/URBAN PLANNER 1
9999 UNBEFINED 2
2092 URBAN PLANNER | 1
2093 UABAN PLANNER HI 8
2094 URBAN PLANNER Il 8
3304 ZONING INSPCTR 2
Total Positions: 2t
POLICE
Job Code Job Title Total Pos

6052 ACCT CLK il 1
2201 ADMN ASST 1
2339 ADMN OFCR | 1
5026 CLKTYP Il 1
2633 COMPUTER 5YS ANL | 1
3100 COORD/BLDG SVCS li 1
3258 COORD/FLEET MAINT 1
2327 COORD/YOUTH SVCS 1
5120 CRIME PREVENTION TECH 1
8020 CUSTODIAN 6
3838 CUSTOMER SUPRT ENG II| 3
2646 DATABASE ADMNA | 1
1063 DEP CHF/POLICE 3
1167 DIV CHF/ADMN SVCS 3
3763 EMAG COMUNICS TECH 20
2263 FISCAL ANL 1
3193 HACK INSPCTR 2
3860 LATENT PRINT EXAMINER 3
6039 PERS CLK I 2
2013 POLICE CAPT 10
1062 POLICE CHF

4050 POLICE CPL 1
3197 POLICE DRIVING INSTRCR 1
2012 POLICE LT 13
4045 POLICE OFCR | 79
4049 POLICE OFCR 1) 38
4046 POLICE OFCR Nl 40
4048 POLICE OFCR IV 88
2335 POLICE PERS SPECL 2
3196 POLICE RANGE OFCR 1
2180 POLICE RECORDS MGR 1
3057 POLICE SGT 41
6014 POLIGE SVCS CLK 5
3813 POLYGRAPH EXAMINER 1
2689 PRGM ANL i
5125 PRKNG ENFCMNT OFCA | 11
5126 PRKNG ENFCMNT OFGR il 12
5127 PRKNG ENFCMNT OFCR || 1
6089 PROPERTY GLK 2
2388 PUB SAFETY INFO OFCR 1
2381 RADIO SYS MGR 1
6047 RECORDS CLERK 10
5116 SCHOOL CRSNG GUARD 23

6319 SECRETARY It 3
6034 SECRETARY IH 1
2030 S0OC WKR | 1
3195 SPECIAL POLICE OFCH 5
2369 SUPRV/CRIME ANALYST 1
3768 SUPRV/EMRG COMUNICS TECH 4
3827 SUPRVAIDENTFN 1
2335 SUPRV/POLICE PERS & TRN 1
3201 SUPRV/PRKNG ENFCMNT QFCR 2
3120 SUPRV/RECORDS 4
3831 SUPRV/SCHOOL CRSNG GUARD 1
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REAL ESTATE ASSESSMENTS

Joh Code  Job Titie Total Pos
6052 ACCT CLK §l} 2
3235 ASSMNT RECORDS SPECL 1
1836 DEP DIR/REAL EST ASMNTS 1
1056 DIR/REAL ESTATE ASMNTS 1
6064 INTERN 3
3082 REAL ESTATE APPRSR | 2

REAL ESTATE ASSESSMENTS
Job Code  Job Title Total Pos
3083 REAL ESTATE APPRSR I} i
3084 SR REAL ESTATE APPR 2
6044 SUPRV/SECRETARY Il 1
5999 LUINDEFINED ]
Total Positions: 10
REGISTRAR OF VOTERS
" Job Code Joh Title - Total Pos
3247 ADMN TECH 1
6070 ASSTREGISTRAR || 14
6071 ASST REGISTRAR I 1
1174 DEP REGISTRAR 1
1017 ELECTIONS ADMNR 1
1070 REGISTRAR 1
9999 UNDEFINED 622
Total Positions: 7
SHERIFF
Job Code Job Title Total Pos
6051 ACCTCLK I 1
6052 ACCTCLK Il 1
2291 ADMN ASST ‘ i
3247 ADMN TECH 1
3025 CASEWKR 8
2352 COORD/ASAP 1
2128 COORD/VOLUNTEER 5VCS 1
3837 CUSTOMER SUPRT ENG I 1
4091 DEP SHERIFF i 28
4096 DEP SHERIFF Il 398
4087 DEP SHERIFF 1 43
4099 DEP SHERIFF v 23
2182 DEP SHERIFF/CAPT 4
1156 DEP SHERIFF/CHIEF 1
2184 DEP SHERIFFALT 7
3056 DEP SHERIFF/SGT 14
2324 DIR/ALTERNATY PAGMS 1
1167 DIV CHF/ADMN SVCS 1
2342 FISCAL CFCR I} 1
2257 INMTE CLASSIF COUNSLR g
4008 INMTE RECORDS/CLASSIF MGR 4
6852 MGMT INFQ CLK i
6047 RECORDS CLERK 6
6318 SECRETARY | 1
6319 SECRETARY I 1
1098 SHERIFF 1
2354 SUPRV/IACCP 1
2349 SUPRVY/ADMN OFCR ¢ 1
2687 SUPRV/PRGM ANL 1
6044 SUPRV/SECRETARY Il} ]
3229 SYS PRAGMR SPECL 1
1058 UNDERSHERIFF 1

Total Positions: 32



TRANS & ENVIORN SERVICES

Job Code  Job Title Total Po
8052 ACCT CLK il 1
2201 ADMN ASST 1
3247  ADMN TECH 3
3819 AIR POLLUTN CNTRL SPECL 1
3179 ASST IMPOUNDING OFCR | 1
3160 ASST IMPCGUNDING OFCR #f 1
3116 ASST SUPT/CONSTR & MAINT 1
3225 ASST SUPT/SOLID WASTE 3
3113 ASST SUPT/TRANSP 1
2308 CHF OF SURVEYS 1
2080 CIVIL ENGR | 2
2082 CIVILENGR Il 1
2084 CIVIL ENGR 1li 3
2386 CIVIL ENGR IV 3
6049 COMUNIC CLK/TES 2
2730 COORD/TS 1
2302 COORD/SITE PLN/ADMN ASST 1
1635 DEP DIR/TES ENGR 1
1636 DEP DIR/TES OPRNS 1
1208 DEP DIR/TES TRANS & TRANSIT 1
1039 DIR/TES 1
167 DIV CHF/ADMN SVCS 2
1151 DIV CHF/CONSTR 1
1620 DIV CHF/DESIGN 1
1209 DIV CHF/ENVIRONMENTAL QUALITY 1
1940 DIV GHF/MAINT 1
1041 DIV CHF/SOLID WASTE 1
1185 DIV CHF/TRANSIT SVCS 1
1038 DIV CHF/TRANSP 1
3045 ENGR AIDE | 4
3182 ENGR AIDE I} 2
B045 EQUIP OPER | 7
7010 EQUIP OPER 1 17
2263 FISCAL ANL i
2341 FISCAL OFCR1 1
7015 HEAVY EQUIP OPER 9
3815 IMPOUNDING OFCR 1
6064 INTERN 1
8025 LLABORER | 7
8030 LABORER I B
7005 LABORER Iil 4
3047 LAND SURVEY ANL 1
8044 MOTOR VEHICLE OPERATOR 3
2689 PAGM ANL 1
3281 PUB INFO SPECL 1
2344 RECYCLING PRGM SPECL 1
8035 REFUSE COLLECTOR 18
8016 ROD AND GHAIN OPER 2
3215 SANITATION INSPCTR 1
6319 SECRETARY II 3
3121 SEWER INSPCTR (TV) 1
7002 SIGN FABRICATOR 1
2348 SUPRV/ADMN OFCAH | z
1160 SUPRV/ENVRMNTL QUAL PRGM 1
3008 SUPRV/LABOR 4
3169 SUPRV/MAINT PROJ 1
6044 SUPRV/SECRETARY IIi 1
3234 SUPRV/TRAFFIC SIGNAL REPAIR 1
3040 SUPT/CONSTR & MAINT 1
3002 SUPT/REFUSE COLLECTION 1
3033 SUPT/TRANSP 1
3038 SURVEY INSTR OPER 2
3039 SURVEY PARTY CHF 2
3015 TRES INSPECTOR | 1
3222 TES INSPCTR I} 10
3226 TES INSPCTR 1l 1
3233 TRAFF SIGNAL REPAIR TECH 1
7040 TRAFF SIGNAL REPAIR WKR 3
3101 TRAFFIC OPANS TECH 1
3099 TRAFFIC SURVEY TEGH 2
7006 TRAFFIC SVCS WKR || 3
7035 TRAFFIC SVCS WKR il 3
2378 TRANSIT SPECL 2
3213 TRANSIT SVCS ASST 1
2310 TRANSP PLANNER 1
2003 URBAN PLANNER I 1
2736 WATER QUALITY COMP SPECL 1
2348 WATERSHED PRGM ADMNR 1

Total Pasitions: 78

Total Positions: 750
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EY05 New Hires by Department

ADULT PROBATION AND PAROLE OFFICE

Job Title Sex Race Age
PRCBN OFCR Female While, non-Hispanic 25.91
PROBN OFCR Female While, non-Hispanic 32.13
RECORDS CLERK Female Black, non-Hispanic 324
Department Total: 3
CIRCUIT COURT JUDGES
Job Title Sex Race Age
SR CIRCUIT COURT LAW CLK Female Asian, non-Hispanic 32.08
SR CIRCUIT COURT LAW CLK Female White, non-Hispanic 29.78
Department Tetal: 2
CITY ATTORNEY
Job Title Sex Race Age
ABST CITY ATTY IV iale While, non-Hispanic 38.54
ASST CITY ATTY IV Male White, non-Hispanic 43.52
LAW CLERK Female Whiie, non-Hispanic 2812
Department Total: 3
CITY MANAGER
Joh Title Sex Race Age
CITY MGR Male White, non-Hispanic 52.87
Department Total: 1
CLERK OF COURT
Jab Title Sex Race Age
ACCT CLK | Female Black, non-Hispanic 30.11
ACCT QLK | Female Black, non-Hispanic 21.02
RECORDS CLERK Female While, non-Hispanic 19.25
RECORDS CLERK Male White, non-Hispanic 34.37
RECORDS CLERK Male White, non-Hispanic 26.29
Depariment Total: 5
=
COMMONWEALTH ATTORNEY
Job Title Sex Race Age
CLKTYP Il Female While, nan-Hispanic 31.18
LEGAL SECRETARY il Female White, non-Hispanic 39.77
Department Total; 2
FINANCE
Job Title Sex Race Age
ACCTCLK I Female Black, non-Hispanic 23.37
ACCT CLK I} Female Black, non-Hispanic 33.47
Depariment Total: 2
FIRE
Jab Title Sex Race Age
CODE ENFCIMNT ENG | Male White, non-Hispanic 55.06
CODE ENFCIMNT INSPCTR | Male Black, nen-Hispanic 57.08
CODE ENFCMNT INSPCTR | Male Hispanic 28.58
CODE ENFCMNT INSPCTR | Male Asian, non-Hispanic 67.95
CODE ENFCMNT {NSPCTR Hi Male White, non-Hispanic 45.50



Y05 New Hires by Department

FIRE
Job Title Sex Race Age
EMRG RESC TECH | Female Hispanic 47.7
£MRG RESC TECH I Female While, non-Hispanic 39.8
EMRG RESC TECH | hale Black, non-Hispanic 34.57
EMRG RESC TECH | Male white, non-Hispanic 30.04
EMRG RESC TECH Male White, non-Hispanic 22.58
EMRG RESC TECH | Male While, non-Hispanic 34.85
EMRG RESC TECH | Male While, non-Hispanic 28.77
EtMRG RESC TECH I Male White, non-Hispanic 27.65
EMRG RESC TECH | Male White, non-Hispanic 23.05
ENGR AIDE ! Female Black, non-Hispanic 27.2
FIRE FIGHTER | Female White, non-Hispanic 25.17
FIRE FIGHTER | Female Black, non-Hispanic 25.48
FIRE FIGHTER | Fermale While, non-Hispanic 28.67
FIRE FIGHTER | Male Black, non-Hispanic 30.66
FIRE FIGHTER | Male While, non-Hispanic 24.51
FIRE FIGHTER ! Male Black, non-Hispanic 23.58
FIRE FIGHTER | Male White, non-Hispanic 2542
FIRE FIGHTER ! Maie Black, non-Hispanic 31.64
FIRE FIGHTER | Mate While, non-Hispanic 24.11
FIRE FIGHTER | Male Black, non-Hispanic 28.28
FIRE FIGHTER | Male Black, non-Hispanic 32.73
FIRE FIGHTER | Male White, non-Hispanic 26.25
FIRE FIGHTER | Male While, non-Hispanic 27.88
FIRE FIGHTER | Male White, non-Hispanic 25.38
FIRE RiGHTER | Male Black, non-Hispanic 27.02
FIRE FIGHTER | Male While, non-Hispanic 48.48
FIRE FIGHTER | Maie Whits, non-Hispanic 3147
FIRE FIGHTER | Male Black, nonHispanic 44 .07
FIRE FIGHTER | Male Black, non-Hispanic 24.73
FIRE PROT S¥S SPECL Male While, non-Hispanic 49.45
PLANS EXAMINER Male While, non-Hispanic 39.4
Department Tatal: 36
GENERAL SERVICES
Job Title Sex Race Age
AUTOMTY PARTS SPECL tale Black, non-Hispanic 25 52
CLE TYP I Female Black, non-Hispanic 40.26
DIV CHFICAPITAL PROJECTS Male Black, nan-Hispanic 81.87
MAIL DISTRIBN/CUPLIC CLK Female Black, non-Hispanic 41,54
MAIL DISTRIBN/OUPLIC CLK Male Black, non-Hispanic 28.68
SUPRVIGRAPHIC ARTIST Femaie Biack, non-Hispanic 38.07
Department Total: 6
HEALTH
Job Title Sex Race Age
SANITARIAN I Female While, non-Hispanic 33.09
SUPRWVISANITARIAN Female Asian, non-Hispanic 37.15
Department Total: 2
HISTORIC ALEXANDRIA
Job Titie
CURATOR I i::nab \i?vah?e i i au
ile, non-Hispanic 30.93



FYD5 New Hires by Department

HISTORIC ALEXANDRIA

Jobh Title Sex Race Age
Department Tatal: 1
HOUSING
Job Title Sex Race Age
FISCAL OFCR I Male While, non-Hispanic 28.82
HOUSING ANL Female Black, non-Hispanic 37.07
HOUSING ANL ale Black, non-Hispanic 50.83
Department Total: 3
HUMAN SERVICES
Job Title Sex Race Age
ACCT CLK Il Femaie Black, non-Hispanic 35.57
ADMN OFCR I Mala While, non-Hispanic 38.93
CLKTYP Female Black, non-Hispanic 33.88
CLKTYP 1l Female Black, non-Hispanic 26.45
CLKTYP It Female Biack, non-Hispanic 29.81
CLKTYP Il Female Hispanic 21.34
EARLY CHLD DVLP TRN SPECL Femate Black, non-Hispanic 33.97
ELIG WKR | Female Black, non-Hispanic 28,33
ELIG WKR | Female . Hispanic 38.88
ELIGWKR I Female Black, non-Hispanic 291
ELIG WKR |i Female Hispanic 33,18
ELIG WKR I Female Black, non-Hispanic 42,02
ELIG WKR i Female Black, non-Hispanic 42.72
ELIG WKR i Female While, non-Hispanic 34.22
ELIG WKR I hale Hispanic 30.89
SOC WKR | Femaie Asian, non-Hispanic 29.27
S0C WKR | Female Hispanic 41.76
SOC WKR | Male Black, non-Hispanic 32.53
SOC WKR 1 Female Hispanic 34.35
SCC WKR 1! Female While, non-Hispanic 30.38
S0C WKR 11 Fernale White, non-Hispanic 34.63
S0C WKR I Female Black, non-Hispanic 34.90
SCC WKR 1| Female White, non-Hispanic 34.11
SUPRVISOC WKR Famale While, non-Hispanic 37.66
SUPRVISOC WKR Female Black, non-Hispanic 50.56

INFORMATION TECHNOLCSY SERVICES

Job Title

Sex

Race

Departiment Total: 25

Age

COMPUTER PRGMRIANL IV Male

JUVENILE & DOMESTIC RELATIONS

Black, non-Hispanic

45.28

Department Total: 1

Job Title Sex Race Age
CASEWKR Male White, hon-Hispanic 25.91
CASEWKR Male Black, non-Hispanic 25.25
FROBN OFCR Female White, nan-Hispanic 31.02

Department Total: 3



£Y05 New Hires by Department

LIBRARY
Job Title Sex Race Age
DEP DIRILIBRARY Femaie Black, non-Hispanic 45.27
LIBRARIAN It Female While, non-Hispanic 58.05
LIBRARIAN [ Femals While, non-Hispanic 35.39
LIBRARIAN 1] Female While, non-Hispanic 2843
Pepartment Total: 4
MHIMR/SA
Job Title Sex Race Age
DIR/RESIDNL PRGM Female Black, non-Hispanic 45.06
DUTREACH/PRVYNTN SPECL Female Hispanic 23.90
REGLIS NURSE Female White, non-Hispanic 58.16
REGIS NURSE Male While, non-Hispanic 38.09
RESIDNL DETOX COUNSLR I Female Black, non-Hispanic 27.02
RESIDNL DETOX COUNSLR I Female White, non-Hispanic 27.24
RESIDNL DETOX COUNSLR I} Mate Black, non-Hispanic 32.48
THERAPIST | Femnale White, non-Hispanic 35.62
THERAPIST Il Female White, non-Hispanic 26.97
THERAPIST Il Female Asian, non-Hispanic 33.34
THERAPIST I Female While, non-Hispanic 36.18
THERAFIST i Male Black, non-Hispanic 50.82
Department Total: 12
PARKS, RECREATION & CULTURAL ACTIVITIES
Job Title Sex Race Age
DEP/DIRIRECR/P&NR&ECP Male White, non-Hispanic 48.50
EQUIP OPERI viale Black, non-Hispanic 44.33
EQUIF CPER I Male Black, non-Hispanic 43.72
MAINT WKR Male White, non-Hispanic 21.28
NATURALIST | Female While, non-Hispanic 27.02
SUPRVIRECR | Male Black, non-Hispanic 3711
SUPRV/RECR Il Male White, non-Hispanic 57.3
THERAPEUTIC RECR LEADER Female Black, non-Hispanic 36.98
UNDEFINED Female Black, non-Hispanic 3875
Department Total: 9
PERSONNEL SERVICES
Job Title Sex Race Age
PERS ASST Female American indian / Alaskan Nalive, non-Hispanic 36.19
Depariment Total: 1
PLANNING & ZONING
Joh Title Sex Race Age
PLNG ASST | hale While, non-Hispanic 23.02
URBAN PLANNER I Female While, non-Hispanic 31.58
URBAN PLANNER I} Female Whiie, non-Hispanic 2690
URBAMN PLANNER I} Male While, non-Hispanic 33.04
URBAN PLANNER il Wale While, non-Hispanic 32.88
URBAN PLANNER I Male While, non-Hispanic 50.28
Department Total: &



FY05 New Hires by Department

POLICE
Job Title Sex Race Age
EMRG COMUNICS TECH Female Black, non-Hispanic 2B.06
HACK INSPCTR Maie Hispanic 35.42
POLICE DRIVING INSTRCR Male While, non-Hispanic 50.35
POLICE OFCR Female While, non-Hispanic 28.95
POLICE OFCRI Female Hispanic 22.94
POLICE OFCR | Female Hispanic 26.03
POLICE OFCR | Famale Black, non-Hispanic 30.85
POLICE OFCR | Female Black, non-Hispanic 31.33
POLICE OFCR Female White, non-Hispanic 22.3
POLICE OFCR | Male While, non-Hispanic 36.28
POLICE OFCR | kale Black, non-Hispanic 28.80
POLICE OFCR ! Male While, non-Hispanic 2B.89
POLICE OFCR | Male White, non-Hispanic 28.94
POLICE OFCR | Male White, non-Hispanic 26.06
POLICE OFCR I Male Hispanic 3313
POLICE OFCR | Male Black, non-Hispanic 3218
POLICE OFCR | Male White, non-Hispanic 31.35%
POLICE OFCRI Male White, non-Hispanic 24.71
POLICE OFCR | Male Black, non-Hispanic 28.78
POLICE OFCR | Male White, non-Hispanic 24.08
POLICE OFCR | Male Black, non-Hispanic 27.22
POLICE OFCR | Maie White, non-Hispanic 23.89
POLICE CFCR | Male White, non-Hispanic 23.69
POLICE OFCR | Male White, non-Hispanic 22.84
POLICE OFCR1 hMale White, non-Hispanic 24.34
POLICE OFCR Male White, non-Hispanic 30.54
PCLICE QFCR 1 Male Black, non-Hispanic 36.19
POLICE OFCR ) Mate Black, non-Hispanic 25.23
FOLICE OFCR | Male White, non-Hispanic 22.50
POLICE OFCR | Maie Asian, non-Hispanic 24.74
POLICE OFCR | Male While, non-Hispanic 32.60
POLICE OFCR | Male While, non-Hispanic 23.48
POLICE OFCR | Mate Asian, non-Hispanic 31.96
POLICE OFCR | Male Asian, non-Hispanic 38.95
SECRETARY I Female While, non-Hispanic 33.44
Department Total: 35
REAL ESTATE ASSESSMENTS
Job Title Sax Race Age
DEP DIR/REAL EST ASMNTS tiale While, non-Hispanic 59.87
REAL. ESTATE APPRSR | Male Black, nen-Hispanic 28.03
Depariment Total: 2
SHERIFF
Job Title Sex Race Age
DEP SHERIFF | Female Black, non-Hispanic 28.142
DEP SHERIFF I Female Black, non-Hispanic 28.36
OEP SHERIFF | Male Black, non-Hispanic 34.94
DEP SHERIFF ! Male Black, non-Hispanic 36.59
DEP SHERIFF | Male Black, non-Hispanic 48.95
DEP SHERIFF | Male While, non-Hispanic 24.59
DEP SHERIFF I Wale While, non-Hispanic 2547



FYO5 New Hires by Department

SHERIFF
Job Title Sex Race Age
DEP SHERIFF | Male Black, non-Hispanic 38.85
DEP SHERIFF | Male Black,.non-Hispanic 34.2
DEP SHERIFF I Female Black, non-Hispanic 28.48
Bepartment Total: 10
TRANS & ENVIORN SERVICES
Joh Titie Sex Race Age
CIVIL ENGR 11 Male Black, non-Hispanic 34.40
DIV CHFIDESIGN Male While, non-Hispanic 60.08
ENGR AIDE | Female White, non-Hispanic 50.48
EQUIP CPER | Male Black, non-Hispanic 25.70
LABORER I} Male Black, nor-Hispanic 35.11
LABORER (I Male Black, non-Hispanic 31.04
PRGM ANL Female White, non-Hispanic 38.97
RECYCLING PRGM SPECL Female While, non-Hispanic 29.51
SURVEY PARTY CHF Male White, non-Hispanic 46
T&ES INSPECTOR | Male Black, non-Hispanic 4542
T&ES INSPECTOR ! Male Black, nen-Hispanic 60.84
TRAFFIC SVCS WKR I Male Black, non-Hispanic 25.04
TRAFFIC SVCS WKR Il hale Black, non-Hispanic 40.80
TRANSIT SPECI Female Hispanic 25.65
WATERSHED PRGM ADMNR Female - White, non-Hispanic 54.98

Department Total: 15

City Total: 189
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Survey_of Seil-Identification of Disability

Job/Class Tiile:

Dept./Div./Ofhce:

(Required Information) (Optional Information)

Employee's Name: .
(Optional Information)

Self-identification of disability status is essential for data collection and analysis. The information you
provide will be used for statistical purposes only and will not in any way affect you mdividually. Your
cooperation in providing accurate information is critical. Anyone that does not choose to complete the survey
must circle either A, B or C in Section 1. If requested, this survey is available in alternate formats.

Definition of a Disability: A person is disabled if he or she has a physical or mental impairment which
substantially limits one or more major life activities, has a record of such impairment; or is regarded as
having such impairment. Those disabilities which are 1o be reported are listed below. In the case of multiple
impairments, piease choose the code which describes the impairment resulting in the most substantial

ltmitation,
SIECTION 1

If you do not intend to indicate a disability, please circle A, B or C.

A I do not wish to identify my disability status
B 1 do not have a disability
C I'have a disability but it 1s not listed helow.

SECTION 2
Please circle the number of those conditions that apply to you:

Speech Impairments:
1. Severe speech malfunction or inability to speak; Examples: defectsin articulation {unclear

language sounds): stuttering, aphasta (impaired language function): laryngectomy (removal
of the voice box). :
Hearing Impairments:

2. Hard of hearing (can understand spoken conversation in a quiet room with a hearing aid).
3. Deaf in both ears
4. Deaf or hard of hearing in one ear, with normal hearing in the other.
Visual Impairments:
5. Ability to read ordinary size print with glasses, but with loss of peripheral (side} vision
(restriction of the visual field that affects mobility, "tunne vision™)
6. inability to read ordinary size print, not correctable by glasses (can read oversized print or
use assisting devices such as plasses or a magnifying device.)
7. Blind in one eye.
B. Blind in both eyes (No usable vision, but may have some light perception).
Missing Extremities:
9. Loss of one or more extremities such as an arm or leg.
Non-paralytic Orthopedic Impairments:
10. Loss of ability to move or use a part of the body such as in hands, feet, arms, legs, hip or

pelvis, or back, due to chronic pain, stiffness or weakness in bones or joints.



Paralysis:
11

Learning Disability:
13.

Loss of some ability to move or use a part of the body, including legs, arms, and/or trunk,
due to z brain, nerve or muscle problem including but not limited 1o, palsy and cerebral

palsy.
Complete clu
trunk, due to brain, nerve or muscle problem including but not imtted to,

palsy.

joss of ability to move or use a part of the body, including legs, arms, and/or
palsy or cerebral

Problems with understanding, perceiving or using language or concepts (written or spoken)

due to a central nervous system disorder.

Cther Impairments:

14.
I5.
16.
17.

18.

19.
20.

29.

Heart disease with no restriction or limitation of activity

Heart disease with restriction or limitation of activity.

Convulsive disorder (Example: epilepsy).

Blood diseases (Example: sickle cell anemia, leukemia, hemophilia, AIDS or HIV
positive).

Controlled diabetes with no restriction of activity.

Diabetes with limitation of activity due to complications such as retinitis, neuritis, efc.

Pulmonary or respiratory disorders (Example: tuberculosis, emphysema, asthma.)

Kidneydysfunction (Example: if dialysis [use of an artificial kidney machine] is required).
Cancer- a history of cancer with complete recovery.
Cancer- actively undergoing surgical and/ or medical treatment.

Mental retardation
Mental or emotional illness (a history of treatment for mental or emotional problems).

Severe distortion of limbs and/ or spine ( Example: dwarfism, kyphosis [severe distortion

of back]).
Disfigurement of face, hands, or feet ( Example: distortion of features on skin, such as

those caused by burns, gunshot injuries, and birth defects, gross facial birth marks, club

feet, etc)
History of treatment for alcoholism or drug addiction

Other (please state)

If you have circled any of these conditions, please answer the following questions.

30.

3L

Do you have an accommodation at work? Yes No

Please specify details of any accommodation you use in as much detail as you can.

THANK YOU FOR YOUR COOPERATION.
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INTRODUCTION

The Applicant Tracking Report supplements the City’s Workforce Utilization Analysis by
providing another means of tracking the City’s progress toward attaining an increasingly diverse
workforce. The information contained in this report details the comparative certification, interview,
and selection rates for males, females, Whites, African Americans, Hispanics, Asians, persons with

disabilities, older workers (over age 40), and Vietnam-era veterans.

Purpose of the Report. This report reviews the outcomes of the employment process to ensure no
barriers exist which may impede equal employment opportunity. The process of capturing applicant
data serves to identify disparities which may signify barriers to employment. Such disparities do not,
themselves, establish the presence of discrimination because other factors may account for these
differences. However, whenever disparities do exist, it is the City's policy to investigate the reasons
and take corrective action if warranted. Staft has modified the City’s recruitment strategies and
tailored its advertising and outreach methods to reach individuals from under-represented groups and
ensure they have ample opportunity to learn about jobs available within the City government. The
City continues to recruit a diverse pool ot highly qualified candidates who will effectively serve the
citizens of Alexandria while utilizing a nationwide recruiting strategy. This report provides the City

with a method of measuring its progress achieving that goal.

Methodology. Staff compiles the applicant tracking report from the voluntary affirmative action
data forms that are provided to every City job applicant. Because completion of the affirmative
action data form is voluntary, this report tracks the applicants who completed and submitted this
form. In FY 2005, the City received a total of 5,475 applications for full-time positions. At least
one part of the voluntary affirmative action data was provided with each application. The data for
this report are compiled from the applicant tracking software program in place for FY2005, and they
reflect all job requisitions filled during FY 2005. The City filted 205 full-time regular positions
during FY2005, an increase compared to the 192 full-time regular positions tilled during FY2004.

Summary of Applicant Tracking Tables. Tables [V through VI-E show the comparative selection

rates at each stage of the selection process: certification, interview and hiring. The first three

columns of each table show the overall numbers of individuals who were certified, interviewed, or
selected as a raw number and as a percent. The subsequent columns show the individual selection
rates for each gender, race, ethnicity, persons with disabilities, older workers and Vietnam veterans.
The term "older worker" refers to persons over the age of 40, as defined by the Federal Age
Discrimination in Employment Act. Included is a breakdown of the certification, interview, and
selection rates for persons over the age of 40 by age bands (40-44, 45-49, 50-54, 55-59, 60-64, and
65 and older). Additionally, Tables IV-C, V-C, and VI-C; Tables I[V-D, V-D, and VI-D; and Tables

IV-E, V-E, and VI-E detail the selections which were made via the City’s internal promotional
process.



PHASE I: APPLIED AND CERTIFIED

Overview of Application Process. The hiring process begins when the hiring official completes
a personnel requisition package and submits it to the Department of Personnel Services. Once the
necessary budgetary and personnel approvals are obtained, the position is advertised. Most positions
are advertised as internal promotional opportunities for seven calendar days. This policy reflects the
City's strong commitment to upward mobility for City employees. I the position is not filled viathe
promotional process, the position is advertised through external recruitment sources for fourteen
calendar days. The figures contained in this analysis represent an aggregation of all the applicants

and hires for FY 2005 positions — including both internal or promotional and external candidates.

Announcing City Job Vacancies. Acquiring and retaining highly qualified employees is the central
purpose of the City’s selection process. With that purpose in mind, the City conducts a selection
process that provides an equal opportunity to all applicants, and has taken specific steps to make the
application process clear and equitable. When job vacancies are not filled promotionally, they are
advertised in the Metropolitan Washington recruitment area, through local an regional newspapers,
radio announcements, job fairs, internet job sites, and notices to more than 350 colleges and
community organizations. Every job notice contains a detailed description of duties for the position,
the minimuin qualifications (education and experience), and any preferred qualifications. The notice

also lists the salary range and describes experience which may substitute for the desired education
credentials.

Processing Applications and “Certification.” Applications are submitted to the Department of

Personnel Services, along with the voluntary affirmative action data forms. The affirmative action
data forms are separated from the original applications and logged into the applicant tracking system
for statistical purposes only. The information on each applicant’s athirmative action data form is kept
confidential and is not released to the hiring officials. The application is reviewed by a Personnel

Analyst to determine whether the applicant meets the minimum eligibility requirements (i.e., whether
the applicant is “certified”).

It 1s important to note that "minimum eligibility requirements" are the minimum experience and
education necessary to be considered for a position. In today's competitive job market, many
applicants have experience and credentials that exceed the minimums. Therefore, the Department
of Personnel Services may "certify” a large pool of applicants, but the skills and abilities of these
candidates mnay vary widely. When the applications are received by the hiring official, only those
applicants who are most qualified are selected for an interview. Departments may use the listed

preferred requirements when selecting individuals for interview appointments.

CERTIFICATION RATES BY PROTECTED CLASS

In FY 2005 the City processed 5,475 applications with relevant atfirmative action data to prepare
this report; 5,017 (91%) were certified, and 205 full-time positions were filled. By comparison, in

FY 2004 the City processed 6,500 applications with relevant affirmative action data; 920 (76%) were
certified, and 192 full-time positions were filled. The certification rate for applications far exceeded

last year’s rate, which indicates the City continues to attract candidates better qualified than those

the previous year.



Comparison of Applications Received and Certified

FY2001 to FY2005

FY2001 FY2002 FY2003 FY2004 | FY2005
# Applicants 10,680 6,246 6,569 6,500 5475
providing voluntary
information
# Certified and % 0,234 4,548 4,554 4,920 5,017
of total above 58% 73% 69% 76% 91%
# Full time Regular 217 423 271 192 205
positions Filled
Female Applications by Fiscal Year
FY2001 | FY2002 | FY2003 FY2004 FY2005
# Applied (with Female stated) | 5,265 2,961 2,596 2,447 1,746
# Certified 2,915 2,099 1,598 1,746 1,635
% Rate Certified 55% 1% 62% 71% 94%
% ot All Applications with 49% of 47% of | 39.5% of | 29.8% of | 45% of
Voluntary Information 10,680 6,246 6,569 6,500 5,475
Supplied

Trends: In FY 2003, the certification rate for males (96%) was slightly higher than the rate for
females (94%). However, the certitication rate for females was slightly higher than the overall pool
of applicants (92%). Female applicants exceeded male applications in the following: Professional
(706) female/89 male), Technical (622 female/575 male), and Administrative Support (149

female/89 male). Overall, during FY 2005 females applied for City positions at lower rates than
males (1,745 female/2,053 male).

African American Male/Female Applications by Fiscal Year

FY2001 | FY2002 | FY2003 FY2004 FY 2005
# Applied (with Race stated) 4,214 2,336 2,116 1,939 1,777
# Certified 2,453 1,665 1,352 1,435 1,575
% Rate Certified 58% 71% 64% 74% 89%
% of All Applications with 354%of | 394% | 20.5%of | 29.8% of | 32.4% of
Voluntary Information 10,680 of 6,246 6,569 6,500 5,475
| Supplied

Trends: The certification rate (89%) for African Americans was slightly lower than the overall
certification rate for all applicants (92%). The certification rate for African American males was
higher than, or comparable to, the overall certification rate in four of the eight job groups: Official
Manager, Professional, Public Safety, Public Safety/Non-Swormn. The certification rate for African

American females was higher than, or comparable to, the overall certification rate in five of the eight



job groups: Official Manager, Professional, Public Safety, Public Safety/Non-Sworn, Administrative

Support.
Hispanic Male/Female Applications by Fiscal Year
FY2001 | FY2002 | Y2003 Y2004 FY2005

# Applied (with Race stated) 569 321 337 325 297

# Certified 339 237 237 236 261
% Rate Certified 60% 74% T4% 73% 88%
% of All Applications with 53%of | 5.1%of | 5.1%of 5% of 5% of
Voluntary Information 10,680 6,246 6,569 6,500 5,475
Supplied

Trends: The certification rate for Hispanics was 88%, which is slightly lower than the overall
certification rate of 92%. Applications from Hispanics decreased from 325 in FY 2004 to 297 in

FY2005. Hispanics continue to apply in very small numbers for City positions —— 5.0% of all
applicants in FY 2005 were Hispanic.

Asian Male/Female Applications by Fiscal Year

Y2001 Y2002 | FY2003 FY2004 FY2003
# Applied (with Race stated) 399 302 272 316 185
# Certified 238 243 178 255 176
% Rate Certified 60% 80% 65% 81% 95%
% of All Applications with 3.7%0f | 48%of | 3.9% of 4.9% of 3.3% of
Voluntary Information 10,680 6,246 6,569 6,500 5,475
Supplied

Trends: Asians were certified at 95%, higher than the overall pool rate 0f 92%. The overall number
of applicants decreased in FY 2005. In FY 2005 there were 185 applicants, a decrease from the 316
Asianapplicants in FY 2004. The percentage of Asian applicants who provided voluntary affirmative

action information, compared to all applications with supplied information, decreased from 4.9%
in FY 2004 to 3.3% in FY 2005.

Applicants with Disabilities by Fiscal Year

FY2001 | FY2002 | FY2003 FY2004 FY2005
# Applied (with Disability 198 103 107 125 130
stated yes)
# Certified 115 79 65 91 123
% Rate Certified 58% 77% 61% 73% 95%
% of All Applications with 1.8% of 1.2% o0of | 1.0% of 1.9% of 2.3%of
Voluntary_Information 10,680 6,246 6,569 6.500 5,475
Supplied

Trends: The certification rate for persons with disabilities (95%) was higher than the overall
cettification rate for all applicants (92%). A total of 130 self-identified persons with disabilities

4



submitted applications in FY 2005, and 123 of those applicants were certified as meeting minimum

requirements.
Applicants Over Age 40 by Fiseal Year

B FY2001 | FY2002 | FY2003 | Fy2004 | Fy2005
# Applied (with age >40 2,164 1,339 1,063 1,230 943
provided)
# Certified 1,324 1,061 747 991 875
% Rate Certified 61% 79% 70% 81% 93%
% of All Applications with 202%of | 21.4% | 16.1%of | 18.9%of | 17.2%of
Voluntary Information 10,680 0f 6,246 6,569 6,500 5,475
Supplied

Trends: In FY 2005, the certification rate for older workers (93%) was slightly higher than the
overall certification rate of 92%; with the total number of applicants for this group decreasing to 943
in FY 2005, down from the 1,230 in FY 2004.

American Indians: These applicants (18) accounted for .3% of the total applications received. The
EEQ job category most of these individuals applied for was Technical (7) followed by Professional
(5). The certification rate for these applicants was 100%, above the overall average of 92%. Because
there 1s little data for this EEO group, no visible trends have emerged.

Vietnam Veterans: The certification rate for Vietnam veterans was 86% in FY 2005, compared to
82% in FY 2004. The overall number of applicants who self-identified for this group was 58, a
decrease from the 99 who applied during FY 2004. Because the qualifying dates for Vietnam-era
veteran’s status are between August 5, 1964 and May 7, 1975, many of these same individuals are
already included in the over-forty protected class charts above. However, arecent change in Federal

law will expand this category to include all individuals with honorable or general discharge status.



PHASE II: CERTIFIED AND INTERVIEWED

Overview. As indicated in Table IV, of the 5,475 individuals who applied for positions with the
Cityin FY 2005, 5,017 (92%) were certitied as meeting the minimum qualifications for the position
for which they applied. Tables V through V-E show the numbers of individuals who were certified
and interviewed for City positions in FY 2005, as well as the interview rate (percentage of the
number interviewed divided by the number certified). Of the 5,017 individuals who were certified,

688 were interviewed, for an overall interview rate of 14%.

ANALYSIS OF INTERVIEW RATES BY PROTECTED CLASS

Female Applicants Interviewed by Fiseal Year

FY2001 FY2002 FY2003 FY2004 | FY2005
# Certitfied (with “female” 2,915 2,099 1,598 1,746 1,673
stated)
# Interviewed 857 529 417 324 240
% Rate Interviewed 29% 25% 26% 19% 14%
% of All Interviewed 46.9 % of | 52.3% of | 45.2% of | 41.4% of | 35% of
Applicants with Voluntary 1,826 991 922 781 688
Intormation Supplied

Trends: In FY 2005 there were 1,673 females certified, and 240 were interviewed, for an interview

rate of 14%. The overall interview rate for females was comparable higher to the overall rate 0of 14%

for males.

African American Male/Female Interviewed by Fiscal Year

FY2001 FY2002 Y2003 FY 2004 | FY2005
# Certitied (African American 2,453 1,663 1,665 1,435 1,608
stated)
# Interviewed 779 406 346 230 232
% Rate Interviewed 32%, 22% 26% 16% 14%
% of All Interviewed 42.6% of 41% of 37.5%of | 29.4% of | 34%of
Applicants with Voluntary 1,826 991 092 781 688
Information Supplied

Trends: Of the 1,608 African Americans who were certified for City positions in FY 2005, 232 or

14%% were selected for an interview. This interview rate was comparable to the overall rate for all
applicants (14%).



Hispanic Male/Female Applicants Interviewed by Fiscal Year

FY2001 FY2002 FY2003 EY2004 | Y2005
# Certified (with Hispanic 339 237 234 236 237
stated)
# Interviewed 147 67 38 50 30
% Rate Interviewed 43% 28% 25% 21% 13%
% of All Interviewed 8% of 6.8% of 6.3% of 6.4% of | 4.3% of
Applicants with Voluntary 1,826 1,991 922 781 688
Information Supplied

Trends: In FY 2005, 237 Hispanics were certified for City jobs, a slight increase compared to 236

certified in FY 2004. The interview selection rate for Hispanic applicants was 13% compared to

14% for the overall interview rate.

Asian Male/Female Applicants Interviewed by Fiscal Year

FY2001 FY2002 FY2003 FY2004 FY2005
# Certitied (with Asian stated) 238 243 178 236 176
# Interviewed 73 43 25 34 21
% Rate Interviewed 31% 18% 14% 13% 12%
% of All Interviewed 3.9% of 4.3% of 2.7% of 4.3%of | 3.7%of
Applicants with Voluntary 1,826 991 922 781 688
Information Supplied

Trends: Ot'the 176 Asian individuals who were certified, 21 were selected for an interview, for an

interview rate of 12%, lower than the interview rate for all applicants of 14%.

Applicants with Disabilities Interviewed by Fiscal Year

FY2001 FY2002 Y2003 FY2004 | FY2005
# Certitied (with Disability 115 79 65 91 123
stated yes)
# Interviewed 36 18 14 14 13
% Rate Interviewed 31% 23% 22% 15% 10%
% of All Interviewed 1.9% of 1.8% of 1.5% of 1.8% of | 1.8% of
Applicants with Voluntary 1,826 991 922 781 688
Information Supplied

Trends: In FY 2005, of 123 persons with disabilities who were certified for City positions, 13 were

selected for interview, an interview rate of 10%. This is slightly lower than the 14% interview

selection rate for all applicants.



Applicants Over Age 40 Interviewed by Fiscal Year

FY2001 FY2002 FY2003 | FY2004 | Y2005
# Certified (with age >40 1,324 1,061 747 991 875
stated)
# Interviewed 511 332 259 241 201
% Rate Interviewed 39% 31% 35% 24% 23%
% of All Interviewed 38% of 33.5% of 28% of 31% 0f | 29%of
Applicants with Voluntary 1,826 991 922 781 638
Information Supplied

Trends: Of the 75 applicants over the age of 40 who were certified for City positions, 201 were
selected for an interview, for an interview rate of 23%— higher than the overall interview rate of
14%. The level of job experience this age group presents on applications makes them more likely
to meet or exceed the preferred requirements, and, therefore, they are more likely to be interviewed.
This group met or interviewed at a higher rate than the overall pool of applicants in six job groups.
In Table V-B, the interview rate for individuals over 40, broken down by age bands demonstrates
the same trend. More specifically, the interview rate of those ages 50-54 was 22%; in the 53-39 age
group the interview rate was 30%; in the 60-64 age group the interview rate was 30%, and the
interview rate for those age 65 and over was 50%. All of these groups interviewed at a significantly

higher rate than the rate for all applicants.

Vietnam Veterans: Of the 58 self-identified Vietnam veterans who were certified, 8, or 16%, were

interviewed, an interview rate slightly higher than as the overall interview rate of 14% for all
applicants.

PHASE III: INTERVIEWED AND SELECTED

Overview. Asarequirement of the recruitment process, every hiring official must complete a form
indicating whether the position they are filling is in a job group in which females or minorities are
underutilized. Additionally, to ensure the use of diverse panels, the hiring official must indicate the
name, race, and gender of each individual who will participate on the interview panel. This form
1s submitted to the Aftirmative Action Officer for approval. The Personnel Services Department and
the Affirmative Action Officer worked closely with the hiring departments on the development of
mterview questions, panel selections, and other hiring questions regarding the hiring process. To the
greatest extent possible, City officials are expected to ensure that all interview panels are diverse
and, particularly, that they include members of underutilized groups.

In FY 2005, of the 688 individuals who were interviewed, 205 were selected for hire, for an
overall selection rate of 30%, which is slightly higher than FY 2004, when 781 individuals were

interviewed and 192 individuals were hired for an overall selection rate of 24%. The number of
vacancies increased during FY 2005. Fiscal Year 2005 mirrored the previous five fiscal years,
with the exception of FY 2001, which was a peak year for filled jobs.



ANALYSIS OF SELECTION RATES BY PROTECTED CLASS

Female Applicants Selected by Fiscal Year

FY2001 FY2002 FY2003 | FY2004 | FY2003
# Interviewed (with female 857 529 417 324 240
stated)
# Selected 219 142 111 87 64
% Rate Selected 26% 27% 27% 27% 27%
% of All Selected Applicants | 52% of 52% of 48% of 45% of 31% of
with Voluntary Information | 423 271 231 192 205
Supplied

Trends: Of the 205 jobs advertised, females filled 64 in FY 2005. The overall selection rate for

females was 27%, which is lower than the overall selection rate of all selected at 30%. Females

represented 31% of all certitied applicants, and 45% of all applicants selected for City positions
in FY 2005, while males represented 41% of the total certified applicant pool and 43% of those

selected.

African American Male/Female Applicants Selected by Fiscal Year

FY2001 FY2002 FY2003 | FY2004 | FY2005
# Interviewed (with African 779 406 346 230 232
American stated)
# Selected 187 104 94 83 68
% Rate Selected 24% 26% 27% 36% 29%
% of All Selected Applicants | 44% of 38% of 40% of 43% of | 33%of
with Voluntary Information 423 271 231 192 205
Supplied

Trends: The selection rate for African American applicants was 68 (33%) of 205 positions

filled; this selection rate exceeds the overall selection rate for all candidates of 30%.

Hispanic Male/Female Applicants Selected by Fiscal Year

FY2001 | FY2002 FY2003 | FY2004 | FY2005
# Interviewed (with Hispanic 147 67 58 50 30
stated)
# Selected 36 24 21 25 10
% Rate Selected 24% 36% 36% 50% 33%
% of All Selected Applicants 8% of 9% of 9% of 13% of | 4.8%of
with Voluntary Information 423 271 231 192 205
Supplied

Trends: Hispanics were selected at a rate of 33%, which is above the rate for all applicants of

30%. This decrease in the Hispanic selection rate is being evaluated for possible barriers in the

overall hiring process.




Asian Male/Female Applicants Selected by Fiscal Year

Information Supplied

FY2001 FY2002 FY2003 | FY2004 | FY2005
# Interviewed (with Asian 73 43 25 34 21
stated)
# Selected 11 9 7 7 5
% Rate Selected 15% 21% 28% 21% 23%
% of Al Selected 2.6% of 3% of 3% of 3.6% of 2.4 of
Applications with Voluntary 423 271 231 192 205

Trends: The selection rate for Asians was 23% in FY 2005. Although there was an increase in

applicants from this group, the small numbers of Asians who applied make it difficult to provide
meaningful statistical comparisons. Of the 205 positions filled in FY 2005, 5, or 2,4% of the

individuals selected were Asian. These percentages have slightly increased since FY 2001,

Applicants with Disabilities Selected by Fiscal Year

Supplied

FY2001 FY2002 Y2003 ¥FY2004 | Y2005
# Interviewed (with Disability 36 18 14 14 13
stated yes)
# Selected 10 6 3 3 4
% Rate Selected 28% 33% 21% 21% 31%
% of All Selected Applicants 2.3%o0f | 2.2%of 1.3%of | 1.5%of | 1.9%of
with Voluntary Information 423 271 231 192 205

Trends: The selection rate for persons with disabilities in FY 2005 was 31%;13 self identitied

persons with disabilities were interviewed. One of the four individuals selected were hired from

outside the City workforce. The accuracy of the numbers of individuals with disabilities applying

for City jobs depends solely on the applicants’ willingness to voluntarily disclose their

disabilities on the Affirmative Action Data Form. Therefore, with respect to disabilities, the

numbers reflected in this report may not accurately capture all of the hires of persons with

disabilities, or those who could qualify under this protected class if they chose to selt identify.

Applicants Over Age 40) Selected by Fiscal Year

Supplied

FY2001 FY2002 FY2003 | FY2004 | FY2005
# Interviewed (with age >40 511 332 259 241 201
stated)
# Selected 138 104 85 73 54
% Rate Selected 27% 31% 33% 30% 27%
% of All Selected Applicants 33% of 38% of 36.8% of | 38% of 26% of
with Voluntary Information 423 271 231 192 205
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Trends: The FY 2005 selection rate for older workers was 27%; 54 of 201 interviewed
applicants were selected for City positions. This selection rate is slightly lower than the overall
selection rate of 30% for all hires in FY 2005.

Vietnam Veterans: The selection rate for self-identified Vietnam veterans was 25%. Two out
of eight applicants interviewed were selected. These individuals are included in the greater than

age 40 chart above, assuming they also supplied the voluntary age data.

SUMMARY OF PROMOTIONAL DATA

Overview of Promotional Tables The following section summarizes the outcomes of the
promotional hires made in FY 2003. Tables IV-C, V-C, and VI-C; Tables IV-D, V-D, and VI-D;
and Tables 1V-E, V-E, and VI-E break down the promotional data by the number applied/certitied,

certified/interviewed, and interviewed/selected , respectively, according to gender, race, ethnicity,
disability status, age 40 and older, Vietnam Veteran-status, and by five-year age bands. Of the 205
positions that were filled in FY 2005, 56 (27%) were filled by internal candidates through the
promotional process. Table IV-C shows that 361 City employees applied for vacancies and 353
{98%) of their applications were certified. Ot those certified, 182 (51%) were interviewed (Table V-
(), and subsequently 56 (27%) of those interviewed were selected (table VI-B). The following

general trends are evident in the promotional applicant tracking data, according to protected class:

Females: Females accounted for 38% of the applicants for promotional opportunities, and 98% of
these temale applicants were certified — slightly higher than the certification rate for males. Of the
138 females who were certified for internal opportunities, 54% (75) were interviewed. Of the
temales interviewed, 39% (22) were selected, a selection rate which was higher than the group as
a whole. Male internal candidates were selected at a 39% rate. Females were selected for 39% of

the jobs that were filled internally. (See Tables IV-C, V-C, and VI-C)

African Americans: Of the 141 African Americans who applied for promotional positions, 91%
(97) were certified — a certification rate comparable to the overall certification rate for all internal
applicants. Of the African Americans who were certified, 55% (78) were interviewed, a rate slightly
higher than the overall interview rate of 51%; well above the adverse impact test rate. Of the 78
African Americans who were interviewed, 32% (25) were selected for the job, a rate significantly

higher than the overall selection rate of 31%. (See Tables IV-C, V-C, and VI-C.)

Hispanics: Approximately 5% of the City employees who applied for promotional opportunities
were Hispanic, and 95% (20) of the Hispanics who applied were certified. Of the 20 Hispanic
employees who were certified, 50% (10) were selected for an interview. Of those Hispanic
individuals interviewed, four were hired, for a selection rate of 40%, which represents a significant
decrease from FY 2004 (67%). This selection rate is higher than the overall selection rate of 31%.

Of the 56 City employees who were selected internally, 7% (4) of these individuals were Hispanic.
(See Tables 1V-C, V-C, and VI-C)

Asian: The number of Asian employees whe applied for vacancies through the internal promotional
process (4) was too small to make meaningful comparisons. The tracking figures show that of the
four Asian employees who applied for prometion, all of these individuals were certified, one was
interviewed, but two were not selected for hire. (See Tables 1V-C, V-C, and VI-C)
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Persons with Disabilities: According to the applicant tracking data shown in Tables 1V-D, V-D, and
VI-D, nine sel-identified persons with disabilities applied for promotional opportunities in FY 2005,
and all were certified. Of those certified, 22% (2) were interviewed. Of those interviewed, one

person was for interal promotions.

Older Workers (over age 40): According to the applicant tracking data displayed in Tables IV-D,
V-D, and VI-D, of the City employees applying for promotional opportunities, 51% were workers
over the age of 40. Specifically, 99% (158) of all the applicants over the age ot 40 who applied were
certified. Ofthe 100 older workers interviewed, 31% (31) were selected, a selection rate comparable
to the overall promotional selection rate of 32%. Therefore, of the 56 City employees who were
selected for internal promotional opportunities, 45% of these individuals were over the age ot 40.
Further, Tables IV-E, V-E, and VI-E provide a more detailed look at the promotional tracking by
age band.

Vietnam-era Veterans: In FY 2005, five City employees who are Vietnam Veterans applied for

promotional opportunities. All five Vietnam Veterans were certified, one was interviewed, but none

were selected.

CONCLUSION - APPLICANT TRACKING

The City remains firmly committed to recruiting a qualified, diverse pool of applicants into its
workforce, particularly in job groups in which females or minorities are underutilized. Although
employee turnover is fairly low, the City continues its aggressive recruitment efforts to improve the
diversity of the workforce. As the City’s workforce becomes more diverse, one would expect that
upward mobility efforts will impact concomitantly the diversity at all levels of employment.

Staff will continue to monitor the City’s workforce composition as well as the applicant tracking
data to ensure that no barriers exist to hinder the development of an inclusive and representative
workforce will continue its recruitment outreach efforts to ensure that highly qualified applicants
who are representative of the diversity of the recruitment area are attracted to employment

opportunities within the workforce of the City of Alexandria.
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Applicant Tracking

Table IV, Certification Rates - Male
Applied and Certified
Gender/Race/Ethnicity

City of Alexandria, Virginia

Fuli-time Employees

Requisitions that closed in FY 2005

Overall WinH B/inH His A/nH AHAN/nH BwinH AllANWIRH Al/AN/BInH AWinH NH/QPlinH B2/nH
Appl Cert % |Appl Cert % |Appl Cert % [Appl Cert % {Appl Cert % iAppl Cert % |Appl Cert % |Appl Cert % jAppl Cert % {Appl Cert % | Appl Cert % |Appl Cert %

EEQ Job Group
21 OFFICIAL - ADMIN 132 126 95| 46 43 93] 16 i6 100} 9 1 1000 3 3 100 1 1 1004 O 0 0 1 1 1000 0 0 0 0 0 0 0 0 G 0 0 0
22 PROFESSIONAL 1680 1587 94| 196 189 96| 179 167 93| 32 29 81| 45 44 98 1 1 100 4 4 100] 1 1 100 0O 0 of 3 3 1oof 1 1 100 1 1 100

TECHNICAL 1680 1514 90| 253 240 95| 238 195 82| 46 41 88| 30 27 90] 3 3 100| 4 4 100} © 0 0| 0 0 6| 1 1 100, O 0 0] 0 0 0
24 PUBLIC SAFETY" 1151 1106 96| 314 308 98| 228 215 84| 5O 47 - 94) 22 22 100 2 2 100f @ 0 0| 0 0 gl ¢C ¢ ol 0 ¢ 0] 0 ] 0| 0 0
25 PUBLIC SAFETY/NON-SWORN 215 205 95( 42 - 12 100} 21 20 95| & 4 80| 7 7 1C0l 0 0 gy 0 0 0| o 0 0| 0 0 | O 0 o0 © 0 0] © 0 0
26 ADMINISTRATIVE SUPPORT 323 302 93} 17 3 17 100 Se6 50 89 8 7 88| 5 § 1000 0 .0 0] © 0 6| o 0 i1 1 1001 2 2 100 O 0 0] 0O 0 0
27 SKILLED CRAFT 103 56 54 6 2 331 50 28 56| 12 8 67} 1 o 0 1 1 100f 3 2 67| ¢ 0 g| O g g] o 0 0] O 0 0 0O 0 0
28 SERVICE - MAINTENANCE 191 - 121 83) 12 -+ 7. 58 83 55 66| 24 15 63| 4 2 50| o 0 0 1 -1 100f O 0 0] @ 0 o}l o0 0 0] 0 0 0] 0 0 0
Totais 54756 5017 92) 856 -.818 96 871 746 Bg) 178 152 .85} 117 110 94 8 - 8 100) 12 11 g2] 2 2 100 4 1 100} 6 g 100 1 100 1 i 100

Percentages are: certified(Cert) as a percentage of applied(Appl}.

~vample:

Totals presented reflect only those applicants whe supplied voluntary EEO information.
Sums for gender andfor race may not equal the total because gender and/or race is unknown for some applicanis.

Looking at WinH in the OFFICIAL -ADMIN Job Group: 38 W/nH applied for Official Admin jobs. 36 are certified. Dividing the
amount certified by the amount applied (36/38) and multipiying by 100 yields a percentage of 94.7, rounded to 95%.




Applicant Tracking

Table IV, Certification Rates - Female

Applied and Certified
Gender/Race/Ethnicity

City of Alexandria, Virginia
Full-time Empioyees

Requisitions that closed in FY 2005

Overall B/nH His A/nH BMMH NH/OP1/InH B2inH
Appl Cert % | App! % ]Appl Cert % [App! Cert % Cert % Appl Cert % Appl Cert % Cert %
EEO Job Group
21 OFFICIAL - ADMIN 132 128 95) 2% 100 3 3 1000 2 2 100 O Q 0 G 0 0 0 0 0
22 PROFESSIONAL 1680 1587 94| 299 96 297 273 92| 42 39 @93 46 98 10 100 1 i 100 4 100
TECHNICAL 1680 1514 90| 209 - 68] 331 205 89) 46 44 98 13 100 10 83 1 100 2. 100
24 PUBLIC SAFETY 1151 11068 96| 51 98] 114 141 97| 13 13 100 1 100 0 0 0 0 0 0
25 PUBLIC SAFETY/NON-SWORN 215 205 85| 8 100| 37 35 95] 0O 0 o) 0 0 00 0 0 ¥ 0 0
26 ADMINISTRATIVE SUPPORT 323 30z 93| 17 100 115 106 92| ¢ 8 89 6 B6 0 0 0 0 o 2 100
27 SKILLED CRAFT 103 56 54| 0 0l 2 1 50| 1 0 . 0 0 0 0 0 0 0 0 0 0
28 SERVICE - MAINTENANCE 191 2% 63| 2 o 7 5 My & 3 50 0 g : 0.' 0 0 0 ¢ 0. 0
Totals 54?'5 5017 92 GQ_T . g7/ 906 : B29 92| 119 109 @2 66 97 20 81 2 100 8 100

Percentages are: cerlified(Cert) as a percentage of applied(Appl).

T ample:

Totals presented reflect only those applicants who supplied voluntary EEQ information.

Sums for gender andior race may not equal the tetal because gender and/or race is unknown for some applicants.

Looking at B/W/nH in the TECHNICAL Job Group; 12 BMW/nH applied for TECHNICAL jobs. 10 are certified. Dividing the -
amount certified by the amount applied (10/12) and multiplying by 100 yields a percentage of 83.3, rounded to 83%.
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Table V, Interview Rates - Male

City of Alexandrla, Virginia

Applic racki L -
pplicant Tracking Certified and Interviewed o oyens
G en d e I’/RacelEth n iCity Requisitions that closed in FY 2005
Overall B/nH His AInH AIJANIDH BWInH | AVAN/WInH AUAN/BInH A/WInH NHIQPI/nH B2/nH
Cert “Int." % | Gert %Int’ Cert int. Cert Int % | Cert Int' ~ % | Cert ‘Int "% , v | Cart ‘Int” %| Cert Int % |Cert It %| Cert Int %| Cert Int . %
EEQ Job Group ' i 5 S e S : ‘ S
21 OFFICIAL - ADMIN 43 16 1 1
:22 PROFESSIONAL 188 167 29 1
TECHNICAL 244 195 41 3
24 PUBLIC SAFETY 308 215 47 2
25 PUBLIC SAFETY/NON-SWORN 20 34 4 0
26 ADMINISTRATIVE SUPPORT 17 50 7 0
27 SKILLED CRAFT 2 28 8 1
28 SERVICE - MAINTENANCE 7 55 15 0
‘Totals 826 760 152 8

Percentages are: interviewed(Int) as a percentage of certified(Cert).
Looking at B/nH in the OFFICIAL -ADMIN Job Group: 16 B/niH Certified for Official Admin jobs. 3 were Interviewed. Dividing the amount interviewed by the

-F-ample:
amount certified (3/18) and multiplying by 100 yields a percentage of 18.75, rounded to 19%.

Tolals presented reflect only those applicants who supplied voluntary EEQ information.
Sums for gender andfor race may not equal the total because gender and/or race is unknown for same applicants.




Table V, Interview Rates - Female
City of Alexandria, Virginla

Applicant Trackin . g .
PP g Certified and Interviewed Giy o Aexandria, ¥
Gen der/Race/Eth ni city Requisitions that closed in FY 2005

| overall WinH B/nH His A/nH ANANInH BIW/nH AIZANAW/RH Al/AN/BINH AMWIH MHIOPI/nH B2/nH

Cert 'Int % Cert Int % |Cert .Int % | Cett Int %|Cert Int % | Cert Int % Cert Int % | Cert Int %1} Cert Int %|Cert Int % Cert Int %
EEO Job Group R TN Con :

2t OFFICIAL - ADMIN 126

22 PROFESSIONAL 1587 274

ECHNICAL 1514 294 28

[ 3]

24 PUBLIC SAFETY 1106 111
25 PUBLIC SAFETY/NON-SWORN 205 .
‘26 ADMINISTRATIVE SUPPORT 302 759
27 SKILLED CRAFT 56

28 SERVICE - MAINTENANCE 121

5017 i

Totals

‘Percentages are: interviewed(Int) as a percentage of certified{Cert).

‘Example: Looking at WinH in the OFFICIAL -ADMIN Job Group: 21 W/nH Certified for Official Admin jobs. 5 were interviewed. Dividing the amount interviewed by the
amount certified (5/21) and muiliplying by 100 yields a percentage of 23,81, rounded to 24%.

Totals presented reflect cnly those applicants who supplied voluntary EEQ information,
-Sums for gender and/or race may not equal the total because gender and/or race is unknown for some applicants.
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Table VI, Selection Rates - Male

City of Alexandria, Virginia

Pecrcentages are: selected (Sel) as a percentage of interviewed {Int}.

T mple:

Totals presented reflect only those applicants who supplied voluntary EEO information,

Sums for gender and/or race may not equal Ihe total because gender and/or race is unknown for some applicants.

Locking at B/mH in the OFFICIAL -ADMIN Job Group: 3 B/nH interviewed for Official Admin jobs. 2 were selected. Dividing the amiount selected by the
amount interviewed (2/3) and multiplying by 100 yields a percent of 66.66, rounded to 67%.

Applicant Tracking :
Interviewed and Selected Euiktie Employges
Gender/Race/Ethni Clty Requisitions that closed In FY 2005
Overall WinH BinH His AfnH AlANInH B/WinH AlFAN/WINT AllAN/BInH AMWInH NH/OPIInH B2/nH
it "Sel %] Int Sel %/| Int “Sel - % | Int Sel %! Int -Sel % Int Sel % | int Sel % Int Sel %| Int Sel %[ Int Sel %[ Int Sel % Int Sel %
EEQO Job Group = o -
21 OFFICIAL - ADMIN 29 8- 28| 9 3. 33 3 -2.67] 0 -0 O[O o ofl0o -0 0|0 0 olo o of[o0 o ofo o ofo o ofl0 0 O
22 PROFESSIONAL 266 .56 21|29 5.17]42 9 21/ 1 0 o|l7 o of1 o o2 w0 ofo o oflo o of1 o oflo o of0 o 0O
. TECHNICAL 201 4 2 5} 0 0 -0 1 @ 0 0Jo o ©Jo o ojJo o o0]0 0o 0
24 PUBLIC SAFETY 44 3 .41.33{¢a¢ 000 o 0. 0lo o olo o ol¢c o of0 o
25 PUBLIC SAFETY/NON-SWORN 70 2 o 0|lo o o0fo o 0 o|lo © o|o o olo 0 olo o 0
26 ADMINISTRATIVE SUPPORT 59 0o 0 o]0 ‘o alo 6 ‘6¢: ofo o6 o|lo o olo o oo o 0
27 SKILLED CRAFT 7 0 w0.- 00 0 0 .0, 0Of{0C .0 ©{0 _0 0[O0 0. 00
28 SERVICE - MAINTENANCE 13 6 0 0}o0 0 o “g.0{0 o ofo o ofla o0 ofo 0%
Totals 688 16 3 . 19] 1 3 0 0] o 0 o0]1 0 o¢]o o o]o o 0




Applicant Tracking

Table VI, Selection Rates - Female
Interviewed and Selected

Gender/Race/Ethnicity

City of Alexandria, Virginia
Full-time Employees

Requisitions that closed in FY 2005

Overall WinH BinH His Al AVAN/nH BWinH AUANPNInH | AVAN/BINH AMNInH NHIOPHNH B2/nH
Int 'Sel-" % | Int :Sel ' % | int ‘Sel %| Int Sel % | It .Sel %| Int Sel %| it “Sei’ %| int -Sel %|Int Sel %|Int Sel %| Int Sel %| Int Sei %
EEQ Job Group Ll Hie P : . -
21 OFFICIAL - ADMIN 29 ¢ 0 0 0 -0l 0 0: gl o .0 0
22 PROFESSIONAL 265 33| 5 o o olo o olao -0 0
"ECHNICAL 201 17] 0 0o o0 of0 -0 Of1
24 PUBLIC SAFETY 44 100{ 0 o o olo o 0o
25 PUBLIC SAFETY/NON-SWORN 70 ol o o -9 oo o ofo 00
26 ADMINISTRATIVE SUPPORT 59 3l o 0 .0 .0f0 -0 0|2 -27:100
27 SKILLED CRAFT 7 o| o 0 0.0 0 .0 0fG0
28 SERVICE - MAINTENANCE 13 100/ 0 0 0 0|0 -0 0]0
0 @ 0[]0 -0.0]3a
Totals 688 95 :

Pecrcentages are: selected (Sel) as a percentage of interviewed (Int).

Example:
ameunt interviewed (2/5) and multiptying by 100 yields a percent of 40%.

Totals presented reflect only these applicants who supplied voluntary EEO information,

Sums for gender and/or race may not equal the tolal because gender andfor race is unknown for some applicants,

Looking at WinH in the OFFICIAL -ADMIN Job Group: 5 W/nH interviewed for Official Admin jobs. 2 were selected. Dividing the ameount selected by the
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Table |V-A, Certification Rates City of Alexandria, Virginia

Full-time Employees

App"cant TraCking Apphed and Certlﬁed Requisitions that closed in FY 2005
Persons With Disabilities, Older Workers, & Vietham Veterans

Overall Disabled 40 and QOlder Vietnam Veteran
EEO Job Group i Cart Appl “Gert* % Appl Cert” % Appl Cert % |

21 OFFICIAL - ADMIN 100 66 .64 - 97 4 4 100
22 PROFESSIONAL a8 329 320 o7 20 19 95

21 TECHNICAL 92 265 270 95 713076

24 PUBLIC SAFETY 100 71 %6 : 7

86 37

25 PUBLIC SAFETY/NON-SWORN " 400

26 ADMINISTRATIVE SUPPORT 100 71 2100

27 SKILLED CRAFT 100 31

28 SERVICE - MAINTENANCE 80 53

Totals 95 943

Percentages are: cerllfied(Cert) as a percentage of applied{Appl).
Example:  Looking at disabled in the PROFESSIONAL Job Group: 45 disabled persons applied for Professional Jobs. 44 were carlified, Dividing the amount ceriified by
' the amount applied {(44/45) and muitiplying by 100 yields a percentage of 97.7, rounded to 98%.

Totals presented reflect only those appiicants who supplied voluntary EEQ information.
Sums for gender and/or race may not equal the total because gender andfor race Is unknown for some applicants.
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Table V, Interview Rates - Male

Gity of Alexandria, Virginia

Applicant Tracking Certified and Interviewed Giy of Mexandeiz, )
Gende r/RacelEth n iCity Requisitions that closed in FY 2005
His Al/ANInH B/WInH | AVANMWINH AUAN/BInH AMIH NH/OPI/nH B2/nH

Overall

Cert 'Int. % % | Cert Int

% | Cert

Cert '—-'lnt_' o | cert Int %| Cert Int % | Cert lntrz Ya

Cert "Ini St s Cert int ~ % | Cert

EEQ Job Group
21 QFFICIAL - ADMIN

16

167 29

.22 PROFESSIONAL

185 41

TECHNICAL

215 47

24 PUBLIC SAFETY

25 PUBLIC SAFETY/NON-SWORN 34

26 ADMINISTRATIVE SUPPORT 50

27 SKILLED CRAFT 28

28 SERVICE - MAINTENANGCE 55 15

760 162

Totals

Percentages are; interviewed(Int) as a percertage of certified(Cert).
“vample: Looking at B/nH in the OFFICIAL -ADMIN Job Group: 16 Bink Certified for Official Admin jobs. 3 were interviewed. Dividing the amount interviewed by the
amount certified (3/16) and mulliplying by 100 yields a percentage of 18.75, rounded o 19%.

Totals presented reflect only those applicants who supplied voluntary EEO information,
Sums for gender andfor race may not equai ihe lotal because gender andfor race is unknown far some appilcants.




Table V, Interview Rates - Female

City of Alexandria, Virginia

Applicant Tracking Er :
Certified and Interviewed o e Employees
Gender/RacelEth nICIty Requisitions that closed in FY 2005
|  overall W/nH Bink His AinH Al/AN/nH BAH Al/AN/WI/NH AlfAN/BInH AWInH MH/OPINH B2/nH
Cert Cert Int. % | Cert Int % Cert int % Cert int % | Cert Int % | Cert int % | Cart Int % | Cert Int %! Cert nt %! Cert Int %| Cert Int %
EEOQ Job Group L S a : T
21 OFFICIAL - ADMIN 126 21 3 0 0o o0]o o ojo 0. 0|0 S0
22 PROFESSIONAL 1587 287 274 1 0. 0] 3 o o] 1 o’ 0 4 0
: ECHNICAL 1514 204 234 0 o ol 4 o o1 0 a2 150
24 PUBLIC SAFETY 1106 50 11 0 o olo o olo oo-o0fo0
25 PUBLIC SAFETY/NON-SWCRN 205 23 54 0 o olo "o ojo 0o 01
‘26 ADMINISTRATIVE SUPPORT 302 17 108 0 o -0 o0lo o0 0] 2
27 SKILLED CRAFT 56 0 1 0 0 0|0 .0 0] 0
28 SERVICE - MAINTENANCE 121 0 5 0 o 0. 0|90 0070
Totals 5017 848 1 7 0o 0] 2 .0 -0 9

-Percentages are: interviewed(Int) as a percentage of certified(Cert).
Looking at W/nH in the OFFICIAL -ADMIN Job Group: 21 W/nH Certified for Official Admin jobs. 5 were interviewed. Dividing the amount interviewed by the

-Frample:
amount certified {5/21) and multiplying by 100 ylelds a percentage of 23.81, rounded to 24%.

Totals presented reflect only those applicants who supplied voluntary EEO informatlon,
-Sums for gender and/or race may not equal the lotal hecause gender and/for race is unknown for some applicants.
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Table VI-A, Selection Rates

Applicant Tracking

interviewed and Selected

City of Alexandria, Virginia
Full-time Employees

Requisitions that ciosed In FY 2005

Persons With Disabilities, Older Workers, & Vietnam Veterans

Overall Disabied 40 and Older Vietnam Veteran
EEO Job Group Int  Sel % Int  Sel % It Sel % It Sel %
21 OFFICIAL - ADMIN 29 8 28 o o0 o0 77 M 0 0" 0
22 PROFESSIONAL 265 6 2 4 o 0 SRR 51 20
23 TEGHNICAL 1 75" a7 3 2 e g0 17, 28 2 4 50
24 PUBLIC SAFETY 44 3 T0 33 100 o 0 o0
25 PUBLIC SAFETY/NON-SWORN 0 6 i 10 ".1'_'1:2.:' 10 o 0.0
26 ADMINISTRATIVE SUPPORT 59 16+ 27 7 s 1 0 0
27 SKILLED CRAFT 7 --‘47_;;-_._: 57 1 o 0.0
28 SERVICE - MAINTENANGE 13 9 89 B o o o
Totals 868 ";":20.:5'.;--_ 30 201 T

‘Percentages are: Selected(Sel) as a percentage of Interviewed(Int).
Example:

Tolals presented refiect only those applicants who supgplied voluntary EEQ information.

Sums for gender and/or race may not equal the total because gender and/or race is unknown for some applicanis.

Looking at 40.and Older in the OFFICIAL -ADMIN Job Group: 17 pecple 40 years and older interviewed for Official Admin jobs. 7 were selected. Dividing fhe
amount selected by tha amount interviewed (7/17) and multiplying by 100 yields a percentage of 41,18, rounded to 41%.
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City of Alexandria, Virginia
Full-time Employees

Table IV-B, Certification Rates

Applicant TraCking Applled and Certlfled Requisitlons that closed In FY 2005
Age Bands
Overall 50 .54 55 - 59 60 -64 65 and Older

EEQ Job Group Appl " Gert: Appt Cert. % | Appl Cert % | Appl Cert % | Appl Cert %
21 OFFICIAL - ADMIN . to 18 95 [ 13 13- 100 2 27w0[ 0 0. 0
22 PROFESSIONAL 76 - 74 o7 3 3 sl 1 8 0] 0 0 0
23 TECHNICAL 54 50 6 | 30 28 ;: a7 7 ':‘_-100 fT 100
24 PUBLIC SAFETY 100 ‘ 2 2 w0f 1 4o o 00
25 PUBLIC SAFETY/NON-SWORN 2 27 100 1 | o o
26 ADMINISTRATIVE SUPPORT 7 6 86 | 2 100 | 1
27 SKILLED CRAFT 1 .l;o_‘ 0! 0 | 0
28 SERVICE - MAINTENANGE 1 0 0
Tatals 8 3 2

Percentages are: certified{Cert) as a percentage of appllied{Appi}.
Looking at 45 - 49 in the OFFICIAL -ADMIN Job Group:19 indlviduals between the ages of 45 and 49, applied for Officiai Admin jobs. 18 are certified.
Dividing the amount certified by the amount applied {18/18) and multiplying by 100 yields a percentage of 94.7, rounded to 95%.

Example:

Totals presented reflect oniy those appiicants who supplied voluntary EEQ information.

Sums for gender andfor race may not equal the total because gender andfor race is Unknown for some applicants,
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Table V'B, Inter\/iew RateS City of Alexandria, Virginia

Full-time Employees

Apphcant TraCking Certified and InterViewed Requisitions that closed in FY 2005
Age Bands
Overall 40 - 44 45 - 48 50 - 54 55 - 59 60 - 64 65 and Clder

Coert Int. % | Cert Int % | Cert Int- % § Cert Int %

EEO Job Group Cert int- % | Cert 'Int:i- % | Cert -~ Int: %
3 17 &0 0 0.9

21 OFFICIAL - ADMIN 126 297 23 | 13 38
22 PROFESSIONAL 1587 ‘jj;z'ss" 17 | 115 28| 0 5 0
23 TEGHNIGAL 1514 201 13 | 103 - PR 1100
24 PUBLIC SAFETY 1106 44 4 | do o | o -
25 PUBLIC SAFETY/NON-SWORN 205 14 100 0

26 ADMINISTRATIVE SUPPORT 202 ¢ 31 C50 |1

27 SKILLED GRAFT 56 10 0| o

28 SERVICE - MAINTENANCE 121 17 o | o

Totals 5017 343 2 | 2

Percentages are: Interviewed {Int) as a percentage of certified (Cert).
Example:  Looking at 40 - 44 in the OFFICIAL -ADMIN Jab Group: 13 individuals between the ages of 40 and 44, Certified for Official Admin jcbs. 5 were interviewed.
. Dividing the amount interviewed by the amount certified {5/13) and multiplying by 100 vields a percentage of 38.4, rcunded to 38%.

Totals presented reflect only those applicants who supplied vofuntary EEQ informatlon,
. Sums for gender and/or race may not equal the total because gender and/ar race Is unknown for some applicants.
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Table VI-B, Selection Rates

City of Alexandria, Virginia
Full-ttme Empioyees

App”cant Tracking Intewiewed and SEIGCted Requisitions that clesed in FY 2005
Age Bands
Overall 40 - 44 45-49 50 - 54 55 - 59 60 - 64 65 and Older
EEC Job Group int Sel % | It Sel % | It Sel % | It Sel % | Int Sel % | It Sel % | Int Sel %
21 OFFICIAL - ADMIN 29 8 2[5 1 W['3 4 F[ 4 "2 s[4 2 [ 1 1 G0 0 0 0
22 PROFESSIONAL 266 .56 M | 27 5 19| 2 5.3;'_ 19 | 18 ."_s faal 1 1 el s 1 2!l 0 04
23 TECHNICAL 200 75 97| 23 4 17| 17 7 a0 s 7 3 a) 2 1 s 1 1100
24 PUBLIC SAFETY “ 3 70| 1 1_'._;'_100 ot w00 4 1 100 o o o o o 6| o0 0o o
25 PUBLIC SAFETY/NON-SWORN 0 6 9| 5 20| 2 0| 1 0 o/ 1 0. 0| t 0 o) 0 00
26 ADMINISTRATIVE SUPPORT 59 16 27| 6 1 17| 3 o 5 .1 20| 2 0 0 1 17:, 100 0 0. 0
27 SKILLED CRAFT T .4 5T 1 100 | 0 0 0 0 0. 0 0 ,-.'Q 0| 0 |
28 SERVIGE - MAINTENANCE 13 -.'e 69 | 4 75| 2 50 | 0 o o, 0| 0 o o| o - o:‘:_ff 0
Totals 688 .:"205. 30| 72 24 | 54 26 | 89 11,28 | 25 _s-;_ 2 10 4 40| 1 T

-Percentages are: Selected (Sel) as a percentage of Interviewed (Int).
Example:  Looking at 40 - 44 in the OFFICIAL -ADMIN Job Group: 5 individuals between the ages of 40 and 44, interviewed for Official Admin jobs. 1 were selected.

Dividing the amount selected by the amount interviewed (1/5) and multiplying by 100 vields a percentage of 20%.

Totals presentad reflect only those applicants who supplled voluntary EEO information,
Sums for gender and/cr race may not equal the lotal because gender and/or race is unknown far same applicants,
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Table IV-C, Promotional Certification Rates - Male

City of Alexandria, Virginia

Applicant Tracking ; T
Applied and Certified ol time Empioyecs
Gende r/IRace/ Ethni city Requisitions that closed in FY 2005
Overall His AANINH AVAN/WInH AUAN/B/nH AWInH NH/OPUnH
Cart: iCert” H. % | Appl Cert % Appl Cert Appl Gert % |Appl “Cert % |Appl Cert %
EEO Job Group i L C
21 OFFICIAL - ADMIN = 100 ol o ) 0 0 o 00
22 PROFESSIONAL 99 100, 0 0 0 0 ] -.-_o:, 0
:  ECHNICAL 99 100 © 0 0 0 0
24 PUBLIC SAFETY 100 100p O 0 0 0 0
25 PUSBLIC SAFETY/NON-SWORN 100 ol o a 0 0 0
26 ADMINISTRATIVE SUPPORT a8 0{ 0o 0 0 0 a
27 SKILLED CRAFT 11 82 ol o 0 0 0 0
28 SERVICE - MAINTENANCE 19 95 ol o 0 0 0 0
Totals 361 ‘-355 a8 106] © 0 0 0 0
it

Parcentages are: certified(Cert) as a percentage of ap| lied(Appl).
Looking al A/nH in the TECHNICAL Job Group: 1.A/nH applied for Technical jobs. 1 were certified. Dlviding 1
(1/1) and multiplying by 100 yields a percentage of 100%.

Fxample: he amount certified by the amount appiied

Totals presented reflect only those applicants who supplied voluntary EEQ Information,
Sums for gender and/ar race may not equal the total because gender and/or race is unknown for some applicants.




Table IV-C, Promotional Certification Rates - Female
City of Alexandria, Virginia

Applicant Tracking : i f
Applied and Certified Fuitme Eommioyees
Gender/Race/Ethnicity Requisitions that ciosed in FY 2005
verall WinH A/AN/nH AUANWInH | AVAN/BIMH | A/winH NH/OPIinH B2/nH
Appl % cart” % | Appl L% LCert % Appl “Cert % |Appl Cert % Appl Cerd % |Appl Cert % ;Appl Cert %
‘EEQO Job Group Ry : il S o
21 OFFIGIAL - ADMIN 22 100 2 100 0 0 0 0
22 PROFESSIONAL 127 g9 29 100 0 0 0 0
L EGHNICAL 116 93 28 9% 0 0 0
‘24 PUBLIC SAFETY 14 100 2 100 0 Q 0
25 PUBLIC SAFETY/NON-SWORN 5 100 1 100 0 0 0
26 ADMINISTRATIVE SUPPORT 47 a8 25 96 0 0 0
27 SKILLED CRAFT 11 82 0 0 0 0 ¢
28 SERVICE - MAINTENANCE 19 =5 a5 1 00 0 0 0
b
Totals 361 98 88 98 0 0 0

‘Percentages are: certified(Cert) as a percentage of applied(Appl).
Locking at A/nH in the TECHNICAL Job Group: 1 A/nH apptied for Technical jobs. 1 were certified. Dividing the amount certified by the amount applied

iFxample:
{1/1) and multiplying by 100 vields a percentage of 100%.

Totals presentad reflact only those applicants who supplied voluntary EEO information,
Sums for gender and/or race may not equal he ‘otal because gender and/or race Is unknown for some applicants,



Table V-C, Promotional Interview Rates - Male

City of Alexandria, Virginia

i Tracki ¥ :
Applicant Tracking Certified and Interviewed Clty of Mexandra, ¥
Gender/Race/Ethnicity Requisitions that ctosed in FY 2006
His AirH AUAN/AH BrAInH AUANSNMH | AUAN/BINH AMNIRH NHIOPINH B2inH
Cert Cert :nt . % Cert “Int % | Cert Int %) Gert ‘Int %) Cert Int % | Cert Int %] Cert Int %) Cert Int %
EEO Job Group . YR R Ll o
21 OFFICIAL - ADMIN 22 a 0 0 o 0 o
22 PROFESSIONAL 126 a 0 0 o 0.0
.. (ECHNICAL 115 3 100 0 a 0 0
24 PUBLIC SAFETY 14 0 0 0 0o 0
25 PUBLIC SAFETY/NON-SWORN 5 0 0 0 0 00
26 ADMINISTRATIVE SUPPORT 48 0 0 0 o 0.0
27 SKILLED GRAFT 9 2 50 0 0
28 SERVICE - MAINTENANCE 18 6 17 0 0
: 0
Totals 385 11 45 0

‘Percentages are: Interviewed (Int) as a percentage of certified{Cert).
Looking at B/nH in the OFFICIAL -ADMIN Job Group: 4 Males Certified for Official Admin jobs. 2 were interviewed, Dividing the amount interviewed by the

Example:
amount certified (2/4) and muktiplying by 100 vields a percentage of 50%.

Totals presented reflect only those applicants who supplied voiuntary EEQ information.
Sums for gender andfor race may nof equal te total because gender and/or race Is unknown for some applicants,




Table V-C, Promotional Interview Rates - Female

City of Alexandria, Virginia

Applicant Trackin ifi i
g Certified and Interviewed e Eloyess
GenderlRaCe/Ethn lClty Requisitions that closed in FY 2005
Qverall BinH His AinH AIAN/nH B/W/nH ANANWInH AIfAN/BInH AWInH NH/OPUNH 82/nH
Cert i Int - % Cert .int % | Cert “Int % | Cert int % | Cert Int. % | Cert ‘int % Cert Int % | Gert Int % | Cert mt %] cert It %! Gert Int %
EEQ Job Group S i S el _ ‘ .
21 OFFICIAL - ADMIN 22 0 0 0 g 0] o0 o 0 D o0 0 00
22 PROFESSIONAL 126 =72 3 b 5 o olo o 0|0 ‘0. 0]0 -0 0
«  JECHNICAL 115 2 0 0 o 0] 0
24 PUBLIC SAFETY 14 0 o 0 0 0| @
25 PUBLIC SAFETY/NON-SWORN 5 0 a 0 o 0 0
26 ADMINISTRATIVE SUPPORT R 2 0 | 0o a0
27 SKILLED CRAFT 9 0 0 o ,0.0]0
28 SERVICE - MAINTENANCE 18 . 1000 2 0 0 :r"q o o
. o . 0
Totals 3585 9 0 a 0‘_:.E 0

Percentages are: interviewed (Int) as a percentage of certified(Cert).
Example:  lLooking at B/nH in the OF FICIAL -ADMIN Job Group: 2 B/inH Certified for Official Admin jobs. 1 were interviewed. Dividing the amount interviewed by the

amount certified (1/2) and muitiplying by 100 yields a percentage of 50%.

Totals presented reflect only those applicants who supplied veluntary EEQ information.
Sums for gender anc/or race may not equal the lotat because gender and/or race is unknown for some applicants.
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Table VI-C, Promotional Selection Rates - Male

City of Alexandria, Virginia

Applicant Tracking ;
Interviewed and Selected S o Pmloyees
Gender/Race/Ethn ICIty Requisitions that closed in FY 2005
l WinH BinH l His AnH AUAN/NH BW/nH AVANMWInH AlIAN/BIMH AMWINH NH/OPINH B2/nH
It Sel” % | Int -Sel % | int = Sel %/ Int Sel. %! Int ~Sel %| Int “Sel %| Int Sel %|int Sel %) Int Sal %§ Int Sel % | Imt Sei
EEO Jab Group g S i LT : o .
21 OFFICIAL - ADMIN 0 0| 2 0 0 0] o0 o ola o of[o0o ©O 0|20 0
22 PROFESSIONAL 4 . 25| 13 Q 0 0| O 0 0] 0 0. 0]lo o 00 a
z. - 'ECHNICAL 9 44| 8 0 o- 0| o g 0] 0 o ojlo o 0| ¢O |
24 PUBLIC SAFETY 1 100[ © 0 0o 0| © b 0] 0 ool 6 o0 0] 0 0
25 PUBLIC SAFETY/NON-SWORN 0 ‘ol 0 0 0 -0 0 om0 0 0 0} 0 0o oaf¢o 0
26 ADMINISTRATIVE SUPPORT 1 100 © 0 0. 0 o 0“0} 0 o0 ol 0 0f 0 0
‘27 SKILLED CRAFT 0 ol 2 Q 0 0= 0f D 6.0 0 0| o ¢
28 SERVICE - MAINTENANCE 1 100[ 2 0 0 0. 0} 0 g ol o o 0 0
Totals 27 0 0. o ¢ 0 0] O 0.0]| 06 =20 0f D 0

Percentages are: selected (Sel) as a percentage of interviewed (int).
Fvample: | aoking at B/nH in the PROFESSIONAL Job Group: 13 BinH interviewed for Professional. 5 were selected. Dividing the amount selected by the amount
interviewed {5/13) and multiplying by 100 yieids a percentage of 38.4, rounded to 38%.

Tolals presented reflect only those applicants who supplied voluntary EEO infermation.
Sums far gender and/or race may not equal the total because gender andfor race is unknown for some applicants.




Table VI-C, Promotional Selection Rates - Female

City of Alexandria, Virginia

Applicant Tracking Interviewed and Selected Clty of Alexandria, ¥
G en de r/RaCe/Eth n i City Requisitions that closed in FY 2005
Overall Hiz . Alnt! AIL’-\N!nH BN\!{_nH AllAN/W/InH AlIAN/BH AMWINH NHIOP'H.nH BZInH:.

Sel, Int “ Sel Int Sel. % Int Sel’ % Int ‘Sel-"%| Int Sel %|int Sel %| Int Sel %|int Sel %

EEO Job Group
21 QFFICIAL - ADMIN

22 PROFESSIONAL

25 ECHNICAL

24 PUBLIC SAFETY

25 PUBLIC SAFETY/NON-SWOCRN

26 ADMINISTRATIVE SUPPORT

27 SKILLED CRAFT

28 SERVICE - MAINTENANCE

Totals

Percentages are: selected {Sel) as a percentage of interviewed (Int).
T omplel  {ooking at B/nH in the PROFESSIONAL Job Group: 21 B/nH interviewed for Professicnal. 7 were selected. Dividing the amount selected by the amount
interviewed (7/21) and multiplying by 100 vields a percentage of 33.33, rounded to 33%.

Totals presented reflect only those applicants whe suppiied voluntary EEO information.
Surms for gender and/or race may not equal the !otai because gendar and/or race (s unknown for some applicants.
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Tabie VI-D, Promotional Selection Rates City of Alexandria, Virginia

Fuil-time Employees

Applicant TraCking InterViEWEd and SeIeCted Requisitions that clased in FY 2005
Persons With Disabilities, Older Workers, & Vietnam Veterans

. Qverall Disabled 40 and Older Vietnam Veteran
EEO Job Graup C it Sel % mt Sel % :  Int Sel % It Sel %
21 OFFICIAL - ADMIN 7 2 ®™ oo 0 7 2 ®m 0 0 %
22 PROFESSIONAL l 62 19 3 2 0o o ' 4 10 25 2 1 50
23 TECHNICAL 1 2 13 3t 1 0 0 22 8 35 2 1 50 |
| |
24 PUBLIC SAFETY ! 11 400 ¢ 1 1 100 11 w0 o o0 o
25 PUBLIC SAFETY/NON-SWORN 11 100 o 0 o + 1 100 5 o 0 0 |
26 ADMINISTRATIVE SUPPORT [ 2 6 2 | 2 o o | 1 2 1 | o o ¢ .!
| , ; ;
27 SKILLED GRAFT : 3 2 67 1 o o o ( 1 1 w0 . 0o 0o o |
28 SERVICE - MAINTENANCE i 705 T | 0o 0 0 23 2 s | 0 0 o |
T v T T T A R B, 2 M S = ,

Tatals | I | |

Percentages are: certified(Cert) as a percentage of applied(Appl).
Looking at People 4C and Older in lhe OFFICIAL -ADMIN Job Group: 12 people in the 40 and Clder group were interviewed for Officiai Admin jobs, 2 were

Example:
selected. Dividing the amount selected by the amount interviewed (2/12) and multiptying by 100 vields a percentage of 16.67, rounded to 17%.

Tolals presented reflect only those applicants who supplied voluntary EEQ information.
Sums for gender and/or race may not equal the lotal because gender and/or race is unknown for some applicants.
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Table V-D, Promotional Interview Rates Gity of Alexandria, Virginia

Full-time Empioyees

App”cant TraCking CertifIEd and lnte rViewed Requisitions that closed in FY 2005
Persons With Disabilities, Clder Workers, & Vietnam Veterans

i Overall ! Disabled | 40 and Older - Vietnam Veteran
EEOQ Job Group . Cert Int % i Cert Int % | Cart Int %  Ced Int %
21 QFFICIAL - ADMIN 17 7 4 ‘ 1 0 0 ! 13 7 54 ; 0 0 0 |
22 PRCFESSIONAL 105 62 59 5 3 2 67 j G4 40 B3 3 2 67 .
i i : N :
23 TECHNICAL I 100 42 42 : 1 1 100 j 50 23 46 ' 2 2 100 .
24 PUBLIC SAFETY \ 13 1 8 1 1 100 [ 3 1 33 5 0 0 \l
25 PUBLIC SAFETY/NON-SWORN | 5 1 20 0 C ] l } 1 100 | ] 0 0 !
26 ADMINISTRATIVE SUPPORT ‘ 38 27 M .‘ 2 2 100 ‘! 17 13 76 | 0 0 4]
] H '
27 SKILLED CRAFT | 8 3 38 0 5} 0 3 1 33 1: 0 0 4]
28 SERVICE - MAINTENANCE ‘{ 18 729 ‘ 0 0 0 1 6 3 50 ‘ ] ] 0 } )
j 304 150 49 ' 8 6 75 | 187 89 57 ' 5 4 80 E

Tatais

Perceniages are: interviewed as a percentage of certified({Cert).
Looking at People 40 and older in lhe OFFICIAL -ADMIN Job Group: 17 people 40 and Older were cerlified for Official Admin jobs. 12 were inlerviewed.

Example:
Dividing the amount interviewed by the amount certified {12/17) and muitipiying by 100 vields a percentage of 70.59, rounded to 71%.

Tolals presented reflect anly those applicants who supplied voluntary EEQ information.
Sums for gender andfor race may not equal the lotal because gender and/or race is unknown for some applicants.
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Table VI-D, Promotional Selection Rates City of Alexandria, Virginia

Full-time Employees

Applicant TraCking InterViewed and SeleCted Requisitions that closed in FY 2005
Persons With Disabilities, Older Workers, & Vietnam Veterans

Overall ! Disabled 40 and Older Vietnam Veteran

EEQ Job Group © It Sel % . Int Sel % . Int Sel % It Sel %
21 OFFICIAL - ADMIN : 7 2 29 : 0 0 0 7 2 29 i 0 0 0
22 PROFESSIONAL : 62 19 31 f 2 0 0 40 10 25 2 1 50
23 TECHNICAL : 42 13 31 1 0 0 23 8 35 2 1 50
24 PUBLIC SAFETY i 1 1 100 ‘, 1 1 100 % 1 1 100 0 0 0

! | ) :
25 PUBLIC SAFETY/NON-SWORN ‘ 1 1 100 ; g 0 0] 1 1 100 Y 0 0
26 ADMINISTRATIVE SUPPORT ‘ 27 6 22 i 2 0 0 I 13 2 15 0 0 0
27 SKILLED CRAFT : 3 2 67 0 4] 0 ‘ 1 i 100 g 0 0 0

! J !
28 SERVICE - MAINTENANCE ; 7 5 71 : Q 0 o] i 3 2 67 i 0 0] 0 ‘
Totals ‘ 150 49 33 i 6 1 17 : 89 27 30 \' 4 2 50 |

Percentages are: certified({Cert) as a percentage of applied{Appi}.
Example: Looking at People 40 and Older in the OFFICIAL -ADMIN Job Group: 12 people in the 40 and Clder group were interviewed for Official Admin jobs. 2 were
selected. Dividing the amount selected by the amount interviewed (2/12) and mudtiplying by 100 vields a percentage of 16.67, rounded to 17%.

Totals presented refiect onty those applicanis whe supplied voluntary EEQ information.
Sums for gender and/or race may not equal the total because gender and/or race is unknown for some applicants.
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Applicant Tracking

Table IV-E, Promotional Certification Rates

Applied and Certified

Clty of Alexandria, Virginia
Full-time Employees

Requisltions that closed in FY 2005

Age Bands

Overal! 45 - 49 50 - 54 65 and Ol_der
EEO Jou Group Appl ‘Gerti % Appl Cért: % | Appli Cert, % Appl " Cert
21 OFFICIAL - ADMIN 17 100 3 100 0 40
22 PROFESSIONAL 108 " a9 21 100 0 0
23 TECHNICAL 99 99 19 100 0 0
24 PUBLIC SAFETY 13 160 0 a 0 0
25 PUBLIC SAFETY/NON-SWORN 4 100 1 100 0 0
26 ADMINISTRATIVE SUPPORT 39 a7 4 100 0 a
27 SKILLED CRAFT 10 80 2 50 0 0
28 SERVICE - MAINTENANCE 19 g5 1 100 0 0
Totals 309 £803% 98 51 08 o

Pecrcentages are: cerlified(Cert) as a percentage of applled{Appl).

Example:  Looking at45 - 49 In the QFFiCIAL
the amount certified by the amount applled

-ADMIN Job Group: 3 Individuals between

{3/3) and multiplying by 100 yields a percentage of 100%.

Tolals presented reflect only those applicants who supplied voluntary EEC Information.

Sums for gender and/or race may

not equal the total because gender and/ar race is unknown for some applicants.

the ages of 45 and 48, applied for Officlal Admin jobs. 3 were certified. Dividing
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Applicant Tracking

Table V-E, Promotional Interview Rates

Certified and Interviewed

City of Alexandria, Virginia

Full-time Employees

Requisitions that closed in FY 2005

Age Bands

‘ Qverall 40 - 44 45 - 49 ) 50 - 54 55- 5% 60 - 64 G5 and Older
EEO Job Group " GCert Int % ' Cert It % - Cert Int % @ Cet Int % | Cert Int % Cert Int % ° Cert im %
21 OFFICIAL - ADMIN RTINS 3 3100 3 2 67, 5 1 20 0 2 1 85 . 0 0 0 0 0o a

I | | ;
22 PROFESSIONAL 1 167 64 B0 0 22 43 58 | 21 14 67 1 12 7 58 5 380 4 3 7500 0 0 j'
23 TECHNICAL ‘t %8 40 41 . 17 7 41 ] 19 8 42 ‘ 8 4 50 ‘ 4 3 75 2 150 0 o 0 ‘

1 : i : i
24 PUBLIC SAFETY 131 8 | 2 0 0 a 0 0 I 1 1100 1( 0 0 0 o 0 0 . 0 0 0 ‘

i : | !
25 PUBLIC SAFETY/NON-SWORN i 4 0 0 | 1 1 100} 1 0 0 0 0 0 ; 0 0 0 0 0 0 0 0 0
26 ADMINISTRATIVE SUPPORT I ’ o277 M 7 45T 4 3 75 E 4 4 1003 1 1100 @ 1 1 1005 a 0 0
27 SKILLED CRAFT . 8 3 38! 2 1 50 1 0 o a 0o 0 ; 0 o 0 0 0 0 0 0o 0o |

' : : ! i ]
28 SERVICE - MAINTENANCE : 18 7 39 ‘ 4 3 ?5: 1 0 0 J 1 0 0 j 0 a0 0 0 0 0 ‘ 0 0o 0 |
Totals : 3037 149 49 . 58 32 85 ‘ 50 27 54 i 31 17 &5 r 12 8 67 7 5 71 0 0 ¢ :

Percentages are: Interviewed {Int) as a percentage of certified (Cert).
Looking at 45 - 49 in the OFFICIAL -ADMIN Jot Group: 3 individuals between the ages of 45 and 49, Cerlitied for Official Admin jobs. 2 were interviewed.
Dividing the amount interviewed by the amount certified (2/3) and multiplying by 100 yields a percentage of 66.67, rounded to 67%.

Example:

Talals presented reflect only those applicants who supplied voluntary EEQ information.
sums for gender andfor race may net equal the total hecause gender and/or race is unknown for some applicants.
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Table VI-E, Promotional Selection Rates Clty of Alexandria, Virginia

Full-time Employees

Appllcant TraCng |nterVieW8d and SeIeCted Requisitions that closed in FY 2005
Age Bands

Overall 40 - 44 45 - 49 50 - 54 55 - 59 60- 64 65 and Older
EEO Job Group int Sel % | Int . Sel: % | Int Sel % | Int Sel. % | it Sel % | 'nt Sel % | Wt Sel %
21 OFFICIAL - ADMIN 7 2. 2] 3 ... 2 0 _0 1 .1 0] § 0 0| e 0o 006 0 0
22 PROFESSIONAL B4 19 30 | 13 " 2 w1 ‘_14-;;_: {3 o o3 o olo o o
23 TEGHNICAL 0 13 R 7 z 20| 8 -”45  o] 4 0 0l 3 o o| 1 0 oo o o
24 PUBLIC SAFETY 1 00| o o 0o o of_.. o 1+ 110 0 o o| o o ojo o0 o
25 PUBLIC SAFETY/NON-SWORN 0 o S0 | 1 e o 6o o 0| 0 _.o‘ o 0 0 o0
26 ADMINISTRATIVE SUPPORT 27 e 2| 4 3 1 o o0o4{ 1 0 0|l o0 0 0
27 SKILLED GRAFT 3 v e | 1 0 o 0.0 0 o0-0|0 o o
28 SERVICE - MAINTENANGE . I T 0 o 0.0 o 0 oo ¢ o
Totals a8 w2 | @ 10 n | 27 50 6] 5 o 0] 0 0 0

Percentages are: Selected {Sel) as a percentage of Inlerviewed (Int).
L.ooking at 4G - 44 in the OFFICIAL -ADMIN Job Group 3 individual between the ages of 40 and 44, interviewed for an Official Admin job. 1 were selected.

Example:
Dividing the amount selecled by the amount interviewed (1/3) and multiplying by 100 yields a percentage of 33.33, rounded to 33%.

Totals presented reflect only those appticants whe supplied voluntary EEQ information,
Sums for gender and/or race may not equal lhe total because gender andfor race Is unknown for some applicants.
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Alexandria Commission on Persons with Disabilities

Amanda Babcock, Chair Office of Human Rights 703-519-3357 Voice
421 King Street, Suite 400 703-838-4976 TTY / Fax
Alexandria, VA 22314

March 28, 2006

Steven J. Mason, Sr.

Special Assistant to the City Manager
301 King Street

Alexandria, VA 22314

Dear Mr. Mason:

This letter transmits comments and recommendations of the Alexandria
Commission on Persons with Disabilities (ACPD) regarding the FY 2005
Utilization Analysis Report (UA) and Application Tracking System Report (AT).
These reports provide information on the City’s Equal Employment Opportunity-
Affirmative Action Plan (EEO-AAP).

We have divided this memo into two major parts. The first covers ocur comments
on the FY 2005 results as they relate to people with disabilities. The second
provides our insights into the current report format and what needs to be done to
improve it for FY 2006.

We would like to thank you for the opportunity to review the City's reports.

Comments on the FY 2005 Report

Promotion & Hiring Trends for People with Disabilities are Down.

In FY 2005 the City filled 205 full-time regular positions through promotions and
hiring. This total includes 4 people with disabilities, 1 promotion and 3 new hires.
As seen in the table below the portion of people with disabilities hired and
promoted, based on those certified, has steadily deteriorated over the past five
years. In 2005 only 3.25% of people with disabilities were hired and promoted.
This is also less than the percentage for all the protected groups taken together
for the third year straight. To put it another way, in 2005, the proportion of
applicants hired or promoted was at least 25% higher for the other protected
groups than for persons with disabilities.




Percent of People Certified That Were Hired and Promoted

Year People with disabilities | All protected Groups
1998 1.8% 6.5%
1999 12.5% ' 8.1%
2000 6.5% 6.4%
2001 8.7% 6.7%
2002 7.6% 6.0%
2003 4.6% 5.1%
2004 3.3% 3.9%
2005 3.25% 4.09%

People with Disabilities are not Included in the City’s Workforce Utilization
Analysis

The City’s Workforce Utilization Analysis is designed to determine areas of
underutilization for some protected classes. In short, the analysis compares
percentages of protected class City employees in designated EEO job categories
with percentages for similar employees in the Census. The Census data used for
comparison is for employees in the Washington D.C. metropolitan area. The City
performs the analysis for females, African-Americans, Asians and Hispanics. The
City does not determine utilization for people with disabilities.

The lack of information on people with disabilities in the Utilization Analysis
Report has been a topic of concermn for this Commission for the past 6 years. This
has been noted in our official correspondences to the City.

A recent City survey of employees with disabilities provides rough insight into
utilization and should be refined and repeated frequently to provide longitudinal
trends. Since the Census does not have useful data for comparisons the City
may be able to use the data that EEOC collects annually on employees with
disabilities in the federal government.

Upward Mobility Programs Include Few People with Disabilities

The City encourages employees to enhance their professional skills through
providing tuition assistance for college level work and through internal training
programs. Information on tuition assistance indicates that 278 people in the
protected groups received tuition assistance in FY 2005. Of this total, only 3
people with disabilities, about one percent of the total, benefited from this upward
mobility program. This total number of people has not changed significantly
during the past 4 years, ranging from 1 to 3 annually. Since people with
disabilities make up more than one percent of the City’s workforce we believe the
City needs to determine why the upward mobility numbers are so low for people
with disabilities and take action to rectify the problem.




Comments on the FY 2006 Report Format

In meetings with City officials we were asked to provide comments on the current
report format and how it can be improved for the FY 2006 report. It should be
recognized that even with the questionable current structure the report still is a
ground breaking attempt to obtain hard data on the City's commitment to equal
opportunity. Few, if any public entities attempt any data collection and analyses
like this with the exception of the federal government. With this in mind we offer
the following suggestions to help improve this effort.

Data Collection Should be Based on Specific Stakeholder Needs

The City's large data collection and analysis effort appears to be undertaken with
little knowledge of the specific information needs of the stakeholder. This has
resulted in the collection and analysis of an enormous amount of data, much of it
underutilized.

To address this, the City stakeholders should first develop a set of primary
questions critical to determining progress in achieving employment objectives of
the protected groups. All stakeholders need to be involved early in the process
for FY 2006. These questions will drive data collection. Without these questions
data collection becomes unfocused, inefficient and cumbersome. This appears to
be the situation at this juncture.

We on the commission have developed two simple questions for our use. 1.)
What is the trend in job promotion and hiring for people with disabilities? 2.)
Where do employees with disabilities work? Answers to these questions inform
our opinions on the City's progress.

To develop some insights to the first question we compute this information from
available data in current and past reports. Unfortunately, information is buried in
pages of data we do not use. Typical resulits of our queries are shown in the table
on page 1 of this letter. It should be noted that we use 4 pieces of data in the
reports to calculate our information. From our standpoint, there are thousands of
data points in the reports that are useless.

Answers to the second question above are being developed independently
because the subject reports do not collect utilization data for employees with
disabilities.

Applicant Tracking for Un-protected Group Would be Useful,

We currently focus on the protected groups but have little insight how well they
are doing compared to the un-protected group non-aged white males. Data on
both groups presents the total picture.




The City Needs an Evaluator to Consult on the Redesign of the Reports
The City should hire a consultant with an evaluation research background who
can work with the Affirmative Action Officer. The evaluator could help to
establish: 1) stakeholder questions 2) an evaluation design 3) an analytical
design 4) and data collection and analyses plans. This position would help focus
the data collection on the critical stakeholder questions, which in turn would
make data collection and analyses more efficient and useful.

We would like to thank you again for the opportunity to comment on your reports.
If you have any questions please direct them to Commissioner Joseph Delfico at
703-683-4638 or by email to j.delfico@verizon.net.

Sincerely,

Amanda Babcock
Chair, Alexandria Commission on Persons with Disabilities

cc: Jean Kelleher Niebauer, Director, Office of Human Rights
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COMMISSION FOR WOMEN
421 King Street, Suite 400 Phone (713856509
ia, Virginia 22314 ne. :
March 29, 2006

Steven J. Mason Sr.
Special Assistant to City Manager
City of Alexandria
301 King Street
~ Room 3500
- Alexandria, Virginia 22314

Re:  Comments on the Workforce Utilization Analysis and Applicant
Tracking Report '

Dear Mr. Mason:'

Our recent meeting on the City’s 2005 Workforce Utilization Analysis and
Applicant Tracking Report was both constructive and informative. We were pleased to
find that you shared many of our concerns about the usefulness of both of these
documents as they are currently structured. We also appreciate your intention to involve
the city commissions, including the Commisston for Women, in developing a new -
approach and format for the 2006 reports. We look forward to working with you on this
important effort.

As we discussed at our recent meeting, we did not find the 2005 reports to be
useful. The reports are excessively detailed and cumbersome, yet still lack sufficient
information for readers to reach informed conclusions. The data on women are
fragmented into multiple separate race/ethnicity categories. While race/ethnicity
catégories are important and should be reported, the report should also compile figures
with respect to gender in order for the City to be able to assess gender-specific issues.
Most importantly, there is no comparison to past years, thus one cannot tell whether the
city is becoming more or less representative of the general population of the City.

While replete with statistical tables, the reports do not provide enough descriptive
information on the steps the city is taking to address problems and thus cannot be used to
identify needed future actions. In fact, from reading these reports, it is hard to discern
what the City thinks its problems might be. Lastly, we continue to see some of the same
deficiencies that we have commented on in the past — for example, lack of statistical
analysis, data improperly characterized, lack of salary comparison data, and so forth.

.



Mr. Steve Mason
March 29, 2006
Page 2

In our meeting, you explained that major presentational problems were exacerbated by
changes in the race and ethnicity categories used in the 2000 Census. This resulted in
data fragmentation and the absence of comparisons with prior years. While we think
there were alternative ways to handle the Census 2000 changes, we do appreciate the
difficulties that the City encountered in adapting to the new Census data.

We recognize that a considerable time and energy is going into the preparation of
these reports. We also recognize that reports of this type are not easily developed, given
the complexity of the data and the varied potential audiences, including political and
administrative leaders, managers, employees, specific interest groups, and the general
public. Therefore, we would strongly suggest that the City engage the services of an
experienced consultant to help design a better approach to presenting the City’s
utilization and applicant tracking data. Since there are no legal requirements mandating
specific report structure and content, these documents could be changed to be more
informative, less bureaucratic, more understandable, and ultimately more useful.

We look forward to working with you in the future to improve these reports.

Sincerely,

Chownidi o

Charniele Herring
Chair
Alexandria Commission for Women
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March 25, 2006

Mayor and Members of City Council
City of Alexandria

City hall — 301 King Street
Alexandria, VA 22314

Dear Mr. Mayor and Members of the Alexandria City Council,

We wish to thank you for your efforts in providing the information necessary for our
review and comment on the City of Alexandria’s Annual workforce Utilization Analysis
and Applicant Tracking Report.

As in previous years, we need to point out that although the City defines Older Workers
as those aged 40+ we believe age 55+ as defined by the Older American’s Act, to be
more applicable to our concerns and more relevant to our constituency. We appreciate,
however, that much of the information was provided in five year age bands for the
Applicant Tracking Report allowing us to disseminate a more useful analysis.

In general, our review of the 2005 report was rewarding. According to the Full-time
Workforce Distribution in All Departments, 18% of those employed by the City are
55+. Of the FY05 New Hires, 10% were over the age of 50.

Of the 122 applicants with relevant affirmative action data, age 55 and over, who
applied for positions with the City in 2005, 95% were certified, slightly higher than the
overall certification rate of 92% Of the 116 individuals, age 55 and over who were
certified, 31% were interviewed which is twice the overall rate of 14%. The level of job
experience this age group presents on applications make them more likely to meet or
exceed the preferred requirements, and, therefore, they are more likely to be interviewed.
Of the 36 applicants who were interviewed, 31% were selected about the same as the
overall 30% selection rate.

Promotional Rates - According to the applicant tracking data concerning City employees
applying for promotion opportunities, of the 19 employees age 55 + who applied for
promotions, all (100%) were certified compared with an overall certification rate of
98%. 68% (13) of those {(age 55+) were interviewed compared with the overall
interview rate of 49%. However, No one in the over 55+ age bands were selected for
promotions compared with the 32% overall selection rate. As we noted last year, this is
the only time in which older workers fall noticeably short in comparison with all other
age bands. If this trend continues we would recommend a more thorough
analysis/explanation of what is happening here.

Of course, considering the limited field from which the information is obtained, this may
tell us nothing. We appreciate that the city has changed the format for collecting data and
are making attempts to bring forth more meaningful figures. However, we hope you will
not stop here. Continued changes need to be made to make the information more useful.



We recommend a consultant be considered for meaningful analysis so that we are not
wasting our time with numbers and figures that are not defensible.

With many thanks for this opportunity to dialogue on this issue,

Christina Forbes, Chair
Alexandria Commission on Aging



